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Figure 2: Employment Rate for
by Local Authori t-Mamchk a2 0 &b

ages
202

There astahdingg variations in employment rate estimates for
those aged 16 to 64 across Scotl and' sEnp®fertRatceaut hori ti es.
) ) [] 70.1 {)e;cent and ur;der )
I n April 2_029 to March 2021, the hlghﬁ%gtg7_2|gggmoyment raoimeye‘i‘esilmates
wer e seen I Nn: .75.3t075.7percent . 4 Islands 'g‘
1O0Orkney I(s8l4an2dsper cent); B 75.8 per cent and over *
fNa-Ehi | eanan81S.i2zarper cent); and “
fHi ghl(an7d. 6 per cent). -
The | owest employment rate estimates WwWer € g €

TNorth Ayr66hidr @per cent) ; -t
fNorth Lan@66s8®i per cent); and % N : _
ﬂ DU mf r | eS & ((Bgl |1O m&y Cent ) . T " Aberdeenshire

F
Since ApMarilch202®20, the employment rate had? i nc:

nine | ocal authority areas and had decreased',/', fedaut hority
ar eas. v ’5

1. Inverclyde 0 N ’"&Bute
The Il ocal authorities with the | argesit= et eas g past year
wer e i Rasthys:i_r
1TGlasgow Wp t4. 2 percentage points) ; zo=omeonde
IStirlumg3. 5 percentage poi nts); an dreastRrenfewshie
TFal k(iuupk 1.9 percentage points) o anarkehe Durnries &

. South Lanarkshire Galloway

10. Clackmannanshire -
while the | ocal authorities with the g»svaaitrkergest decr over the pas
year wer e: 13, Ed?:bu:’ghl,agityof
TPerth & Kdowms8.5 percentage poi nt st
TNorth Lan@déwhi 7e0 percentage poi nt°yoa a A
fDumfries & (@aolwnowayYy percentage points). Aol oS
These represent statistically significant d egafus BLSnenre O Vi

E. Renfrewshire S. Lanarkshire Scottish Borders

Source: Annual Population Survey (Apr 2020 - Mar 2021), ONS
© Crown copyright and database right 2021. All rights reserved.
Ordinance Surver Licence number 100024655
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I n Apr-Mar2bB2R021, the highest gend
estimat @ewas &n&t nt®5s8 percentage
empl oyment rate of 65.2 per cent f
1 of 81.1 per Stent afmarhlamlé @ he&s second
gender employment gap estimate (13
I n ApriMarzh2®021, men were estimateemplioymeateratehef 63. 3* per cent
empl oyment -64da)t etshan 6women across a¢ént ofcal men
authorities in Scotland, except thkaafFittg:o beﬁ@bﬂbéhﬁhoyﬁ@kﬂhgap- by
Ayrshire, Aber decielne aGiatny ,SiNar hand Oy 2021
|l sl ands, where women had higher empl oyntetmdt rates th #Te n
Since ApMarlch202®20, the employment r dtheddfeser men had 15.9
increased in only seven of the 32 | ocraddsegsut hori ti es 13.7
East Lothian 114
. . . Dumfries and Galloway 10.5
Local Authorities which showed the | argesst percenta 19.4
decrease in the employment rate for medwmoyver the ye 1€3:
T South Ay(rdsorminr ell. 1 percentage points tuey empl oy men 10.3
rate of 68.1 per cent) ; Aberdeenshire
TfAberdeefdGwny 10. 6 percentage poi ntEstRenfevgie 71 . 7 per
cent ), and Argyll and Bute
1O0rkney I(sdloawnds9. 2 percentage pointsegsig1,. 6 per
cent ) North Ayrshire
The changes for South Ayrshire and AngLanat.'E:::en Cit
statistically significant decreases \M,gtmh[anthe y e
West Dunbartonshire
Whereas, sinbdMardAprkD220108he empl oyment Helast e f or
women has increased in 13 of the 32. St?”:";‘*f”y
Local Authorities which showed the I arg¥%t perc n t
decrease in the employment rate for women over ' wer e:
fTPerth & Kdowmsk®0.9 percentage points, t.0o emplo '
rate of 65.2 per cent) ; East Ayrshire
fDumfries & a@dlolraway an@dawhi 7 e2 Clackmannanshire
percentage points to 62.6 per cent ansghig64.5 per
respectively); and Fife
fAnguUsdown 7.0 percentage points t o EB@EhCTf per c
The change for Perth & Kinross represenitsgs a st a significa
decrease over the year. Aberdeen City
Na h-Eileanan Siar
Note: Estimates marked with an * or wPF™a shad?® ckground in the
chart indicate they are based onwwsmall sample sizes which may be
|l ess precise and should be used with caution.
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Figure 3: Empl oyment Rate for
h by Local AucthoApirtiyaa2mé2ad e
2021 .,
Some estimates in this section ar«
Esti mates of this type are marked ¢
| ess precise and should be used wi Employment Rate
47 1 per cent and under
The empl oyment rate for young peoj 47.2 to 51.2 per cent — .
Scotland decreased by 1.8 percent: Ayt |s.andsi~‘,¢¢
54.7 per_cenMarohApoORD £26192.8 pert 59.1 per cent and over ;
202Mar ch %2202
The empl oyment rate for young peoj
percentage points from 53.9 per c¢
period This represents a statisti NahEilanan *
Siar
I n Apr-Mare2bB2p021, the | ocal author
empl oyment rate estimates for you Frm—
1 Hi ghl(a6n9d. 6 per cent) ;
1 Clackmanng®8hi4reper cent): anct R "o
T South Lané6BsBi per cent) .
Perth &
Kinross
The |l ocal authority areas with the -
for young people in Scotland were: st B
1 Aberdee(3Q8L 6% per cent) ; 3. East Ayrshire
T West Lo(td4h0i.a6n* per cent); and 4. Renfrewshire
1 Midlot(Hi2ars* per cent) . S omsgonony
7. East Renfrewshire S. Ayrshire
. . . 8. North Lanarkshire "
These figures will be partly influ 9. South Lanarkshire i
hi gher education proviMairacm &R 0si 10. Clackmannanshire \
empl oyment rate for young people e o A
authority areas and had decreased 13. Edinburgh, City of sring R
14. Midlothian
15. Eadst It_othian W. Dunbartonshire
Esti mates for thezlpol‘pw\,{egutbebenrs hged rn Ednburgh, Cl of " | Lotrian
externally for July 2020 't June ¢ e At S e Lot
includes estimates for Apr|I 2020 £ R )
provided on a consistent basis for —
3 A Source: Annual Population Survey (Apr 2020 - Mar 2021), ONS
1624 year ol d employment rate estimates for s ome 9Cayeafnddaabase righ 2021 Al rights eserved.
authorities are based on small sgmple sizes and should be wused
with caution (see page 47)

ages


https://www.gov.scot/publications/labour-market-statistics-for-young-people-16-24-years-scotland-and-uk-july-2020-to-june-2021/

Figure 4: Empl oyment Rate for ages

by Local AuthoritMamcla20@8F#i | 202

50 to 64 years .,
The empl oyment | evel for those aged 50 to 64 years decreast® by
26,600 from 793 ;Malr0c hi n2 02 r itlo 2706169 7 0 0 HmploynmdripRate |
202March 2021 The employment rate d 35 78ePct Gnflunadd Y 2 . 6
percentage points from 70.7 per cent 95816383pepcentper cent ogver the same
period. This represents a statistical IyaiRBIgItii cant deeudase.

4255 per cent and over ' i { &
Men accounted for nearly two thirds (63.7 per cent) of gq1e decrease
in the employment | evel for those aged 50 to 64.
65 years and over ,
92,400 people aged 65 and over were in empfl Qg
Scotl and i nMAmpech | 2@2D20 slightly higher than-#h
before (91,500) and 60.9 peiMacemt more t han n ) Averdeenshire
2 0 1 1 . = Aberdeen City

LY

The most common reason for working past the argae was
beifmlgt ready to oséepopriwwedkbwg36.9 per cent. ’

1. Inverclyde ) iy
50 years and over el S M o vl

3. East Ayrshire k &)
I n Apr-Mare@B2R2021, the |l ocal authority:fdI"8as Wi B ) t
empl oyment rate estimates for those adgseoey 50 and } el otl and
wer e: 7. East Renfrewshire

1 Na-Ehi |l eana(nd55i8rper cent) ; o oo narkene Duirs &

1 Hi g h I(a4n5d 2 per cent ); and 10. Clackmannanshire "

1 Aberdee(4d486i lyper cent) . IGRe

12. West Lothian

13. Edinburgh, City of
The | ocal authority areas with the | oweogat
for those aged 50 and over in Scotl and™Wer

1 North AYr3s3hi8r oer cent) ;

1 Clackmanng{@34hi9r per cent); and .

T North Lan@83&shiper cent). | * _
Since ApMarich 02020, the employment rate for those sgisrassneiemmmszsnons
50 and over had increased in nine | ocal authority ar eogagesigliqgoghmbetioogpeeh
decreased in 23 |l ocal authority ma@areas.



Whil e young people (16 to 24 year s
per cent of al/l in -Mlanptbymedatd, i nhe
over age band accounts for just ur
u (23.2 per cent)
Just over a quarter (25.9 per centT)heofhipgehoepsite pargoepdo rkt6 otno o024 pieopl e i
empl oyment reported thatiVhbkgsawkee veemp laoryee de nmipghl eotyheedh iannd bSect al . WAnk
Retail, Repasectbdr Vehccoesti ng f ores2tdi.nfatpeed Ic4ean,t6 00F people in this a
the total workforce in this sectorideal th and o0Sectalk, Wackounting for
e%ployed in that sector.
Around one in six young people (16. per cent) in employment
reported beingfenplnomoeddatiinont aend Fepedple in empl oy me ed 50 years
Ser vosceecst or, accounting for 33.5 pgércgghtogfafhmegwgrcmﬁg lzen|FFfbd>rF5eest|
sector AWater Supply, oS,'érV\mrgseporWtasdaeﬁd Stor &
Al most one in 12 young people (8.fc%%§t%%%$$mW§Y empl oyment are
empl oyedHaal tttheand SocidoslecWork act¢wdﬂﬂ e Proportion of industry wg
However, young people only account peyt,-Cent of al
empl oyment in that sector Apr II\?E@ZZ(D 20271
Chart 5: Proportion of industry w Agrculure, Foresiy and Fishing i
2 0 2M)a rc h 2 O 2 1 Water Supply, Sewerage, Waste

Transport and Storage

Accommeodaticn and Food Services
Construction

Wholesale, Retail, Repair of Vehicles . .
Other Service Activities

Arts, Entertainment and Recreation .
Health and Social Work

Professional, Scientific, Technical Activities . . .
Administration and Support Services

Construction .
Manufacturing

Manufacturing .
Real Estate Activities

Administration and Support Services . = .
Public Administration and Defence

Transport and Storage
Arts, Entertainment and Recreation

Information and Communication . . o
Electricity, Gas, Air Conditioning Supply

Electricity, Gas, Air Conditioning Supply Educeti
ucation

Financial and Insurance Activities . .
Mining and Quarrying

Agriculture, Forestry and Fishin
g v < Wholesale, Retail, Repair of Vehicles

Education
Professional, Scientific, Technical Activities

Other Service Activities

Financial and Insurance Activities

Water Supply, Sewerage, Waste Those aged 50 and over

account for 33.2 per cent
of all employment

Accommodation and Food Services
Health and Social Work

Information and Communication
Real Estate Activities

16 to 24 year olds
accountfor 11.3 per cent
Public Administration and Defence [l of all employment

Mining and Quarrying

Note: A shaded background indicat e:
mcsampl e size. This may result in | ¢
be used with caution.
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https://www.ons.gov.uk/employmentandlabourmarket/peopleinwork/employmentandemployeetypes/bulletins/employmentintheuk/april2021
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(75.2%)
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Full-Time i
Self-Employed Seli‘?lgrgp‘)rc];ed
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(4.5%) (4.4%)
Part-Time |
Employees
140,200 Part-Time
(10.6%) Employees
429,300
(33.7%)
Full-Time
Employees
728,200
(57.1%)

1,274,400
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Underempl oyment rate estimates have consistently been highest
amongst men womkei 680p&rper cent), followed bv women
wor ki ntgi par(t17.2 per cent) and | ovFigure 7: Underemployment Rate for
wor kimg nmfeul(l3. 9 per cent)i med(Mmen and over by Loca’ Apthbr2W¥yarea
cent) March 2021
The | argest increase in underemployment over the | ast year, sex
and work pattern, watsi nieoor menn Aaporrikli n2g0 1p9a r t a
March 2020, the underemploy+memte rate {nQefempldiidhtRIOr Ki Ng par't
was estimated at 23.4 per cent-, risin 66e5m§nunder per cent in April 20
March 2021. This represents a statist &Béfpecem gnific:anotk Il ncrease o0V
77t94 t ey bt
the year. g.5t811.3p32f§2m ) & L ‘W’:
Regi onal Variati on 11.4 per cent and over ’ ;
There is regional wvariation in the underempl oyment
Esti mates marked with an * indicate they are ha | |
sample sizes which may be | ess precise and sh ed with
caution. IS
Il n Apr-Mareb2R021, the | ocal aut hority areas_4q
underempl oyment rate estimates wer e: —
T Highl(an.ds5* per cent) G o 7 soerdeen ciy
q Fal k(i2zr.ktr* per cent); and
b5 ,
q West Lo(tdh.i%*n per cent) . oS 1 i
G? g /ﬂ gl Kinross -
The local authority areas with the highgst und¥®re oo ‘rate
esti mates were: 2. West Dunbartonshire N }/ 1;";15‘
3. East Ayrshire " 5 -
1 East Ayam@iitrye of E(I 2n.bd rpmper Cent);4ARentfre)\/Nshire PN s Y5 )
T Fi{a2.1 per cent); and 5 East Dunbartonshie -
1 Na-BEhi | eana(nliS.i8* per cent) . i Borders
8. North Lanarkshire
I n the | asheyeaeaaderempl oyment rate haseosghiegsieeased i
|l ocal authorities and increased in 221041 autho
. 12. West Lothian Clackmannanshire K
The | argest increases over the year  wiecEpbgsnC Ciorn( stiing
1T East Ayuphbye7.4* percentage poinf{8"f o gmﬂamnm _
cent; and o
1 City of Eup ntbwr&g.h2 percentage points to
cent .
These represent statistically significant i ar
gource: Annual F;c:pulat:jor: Sburvey (/r:;)rzggfoA"MarmZOZU ONdS
Underempl oyment rate estimates for some | ocal aut B0 butndsdeboeneanir @ooses
based on small sample sizes and uwxhould be used with caution

(see page 47)



. . . Chart 15: Change in the number of

The official easure of pa®Ilic secytoy ?ev p | Osyi”heﬁﬁhé r A S 516 €00 by industr
Quarterly Publ.i cEsSteicmatre sSuafv eegmp | oy mennit a_/g sector
on the APS are based om epwrrvMidaygr.es pondentcgngeigtvge]ipf2019-Mar2020andApr2020-Mar 2021
Il n ApriMarzh2@021, Public Sector Empl oymmeit-Fgrc count s
for an estimated 28.9 per cent o all in_ empl oyment, e
private sector employment is 71.1 per cent of all
empl oyment . Manufacturing
I n Apr-Mar @B2R021, the local author it i"gs"W"t"KFt he
public sector employment estimates Wer I £.tum soneaoe nase

1 Na -Eni | eana(nd0Sidarper cent) ;

1 Argyl | (&3 B.uG eper cent); and Construction

ﬂ We S t D un b a r(t3wn ﬁh Ipree‘ C e n t ) Wholesale, Retail, Repair of Vehicles
Il n the | ast 10 years, there have been s ubsdaat i gqnents in
the number of people employed by sector . The
increases for employment ABybbeader ar &™Wr /TR t
Admini stratiomaanide ®eflenaed Soci al WO I Komsonadcomuniaton
sectors with 41,000 more women employed in the
(Note this is not the same as t he Pub]|Ffpeegnn8ereit o
However, | arge changes over the year saw | ess oyed in
t th e al t h an d (\)6 d e C a b awo n b b y 2 8' 3 0 0) , Professional, Scientific, Technical Activities
Mdministration a@@démewsnn@ebwib@5700)_and_
MVhol esal e, RetaildofdRepensiafy Wghis| g0y e
S e C t O I’ S . Public Administration and Defence
Whil e for men | arge &eonrsedaasuecst iwowenr e seen i n ;B
(decreasingMaypyu3aomt@erngasing by 21, 100), . .m0smme
andVhol esal e, Ret ai lof dRepaasiofy WYghil8l 60) .
Empl oyment for m@mfiomomae aovad anadr : Arts, Entertainment and Recreation
Communi o(aitnicorne asi ng [Pyr olf 3e,s6s0i Oo)n aa n, d s S Ao
Scientific, Té(cihmdrcemdsiArtg ilbvyi t8,e500) . e

mMen m\Women
All Industries
Note: A shaded background

|
Hilsampl e si ze. This may resu
be used with caution.

ndi cat e:
| t i n | e


https://www.gov.scot/publications/public-sector-employment-scotland-statistics-2nd-quarter-2021/
https://www.gov.scot/publications/public-sector-employment-scotland-statistics-2nd-quarter-2021/
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