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This paper considers Scotland’s competitiveness, with a particular focus on
Scotland’s attractiveness for inward investment.

Competitiveness is a broad term and generally refers to a wide range of economic,
social, and institutional factors driving the performance of the economy: this overall
“‘package” is key.

Assessing and measuring competitiveness is a continuous process; change tends to
be incremental and impacted by different factors (planning, regulation, skills, digital
etc.) at different points in time. Change can also happen quickly following major
structural changes such as the recent financial crisis, changes to trade/market
access (covid 19/EU exit), or external shocks such as the energy price shock.

In assessing competitiveness, most studies consider a basket of measures and rank
internationally. Here we compare directly with OECD but also within the UK context.

Scotland’s overall relative competitiveness internationally, like the UK, is assessed to
have declined following EU exit, but there has been some progress relative to the
UK, albeit from a lower position. In terms of key international measures, Scotland’s
competitiveness performance is mixed, with strong skills, improving productivity but
weaker performance on business creation and investment. Scotland is in the:

1st quartile for tertiary education (UK and OECD)

1st quartile for foreign direct investment (UK)

2" quartile for productivity (OECD)

2" quartile for research and development (R&D; OECD)

3" quartile for early-stage entrepreneurism (OECD)

4t quartile for exports (OECD)

4t quartile for investment (Gross Fixed Capital Formation; OECD)

Within the UK context, productivity in Scotland is close to the UK average and
outperformed all regions of the UK over the 1999-2019 period. Performance in terms
of attracting inward investment projects has been consistently strong. Data from
2017 onwards also shows a net migration of workers from the rest of the UK to
Scotland, boosting labour supply and income tax receipts. Challenges remain,
however, including with respect to the supply of labour, especially for key skills
groups and population growth.

Within Scotland, there has been increasing focus on tax differentials between
Scotland and UK given the highly integrated nature of both economies. Tax is clearly
only one factor with regard to competitiveness, however for Scotland within the UK it
can influence intra-UK migration and investment patterns. Scotland’s position within
a larger UK state where there is free movement of capital and labour means that
whilst incremental changes to tax — in isolation — may not influence in-migration or
inward investment trends, increasing divergence may lead to behavioural change.

At the international level there is no clear relationship between tax and
competitiveness. Moreover, many key factors of competitiveness such as
infrastructure and skills investment rely on tax revenues, and there is evidence that
redistribution through taxation and transfers boosts growth.



Defining competitiveness

1. Competitiveness is a broad term and generally refers to a wide range of
economic, social, and institutional factors reflecting the performance of the whole
economy. There is no single measure of competitiveness, and a basket of measures
is usually used to measure it. This is illustrated by the IMD World Competitiveness
Centre which publishes a competitiveness index ranking 67 countries according to
their ability to manage a wide set of competencies to drive “long-term value
creation.” Furthermore, while competitiveness overlaps with productivity, the two are
not synonymous.

2. According to the IMD, productivity is “crucial” for competitiveness, but the
concept is multifaceted and is also about “quality of life: economic prosperity,
happiness, social inclusion, fairness and environmental sustainability.”

3. The World Economic Forum (WEF) defined competitiveness as “the set of
institutions, policies and factors that determine the level of productivity of a country”.?
However, they have ceased their annual ranking of countries on this basis and
pivoted towards a focus on economic systems that “are not just productive but also
lead to environmental sustainability and shared prosperity.” This aligns well with the
Scottish Government’s aim of building a growing economy that is fair, green and
prosperous, and that supports people’s wellbeing. The World Bank has also moved
to a more holistic view of competitiveness in its work for “sustainable solutions that
reduce poverty and build shared prosperity in developing countries.”

Drivers of competitiveness

4. The economic drivers of competitiveness can be split between macro- and
micro-economic factors. The Scottish Government has more limited influence over
macro factors such as the political and social environment; the regulatory (including
labour market) and legal environment; the tax regime (individual and business
taxes); and openness (to trade and migration). Stability is often viewed as a pre-
requisite for competitiveness across these factors.® Globally, and within the UK, the
most recent period has been highly unstable given external events.

5. The Scottish Government has a significantly higher degree of policy control
over microeconomic factors, for example: competitiveness of our
businesses/sectors; some taxes/business rates; business investment and R&D; skills
and labour market; access to finance; and planning.

6. It is necessary to underline that Scotland is part of a large, island economy,
which is highly integrated with the UK economically, so many relevant important
elements/factors influencing the competitiveness of the UK will also affect Scotland’s
competitiveness.

" World Competitiveness Ranking - IMD business school for management and leadership courses

2 What exactly is economic competitiveness? | World Economic Forum (weforum.org)

3 WEF - The Global Competitiveness Report 2020

4 Competitiveness Overview: Development news, research, data | World Bank

5 To take one example: “Important features of corporation tax have changed almost every year since
2010. ... This is a bad way to make policy. For any level of allowances, investment would be higher if
the system were stable.” from Green Budget 2023 | Institute for Fiscal Studies (ifs.org.uk).
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7. These are reflected in the factors used by the IMD for their ranking, which is
based on 336 criteria, derived from research on drivers of competitiveness, and
summarised as follows:

Economic performance — domestic economy, international trade and
investment, employment, prices

Government efficiency — public finance, tax policy, institutional framework,
business legislation, societal framework

Business efficiency — productivity and efficiency, labour market, finance,
management practices, attitudes, and values

Infrastructure — basic infrastructure, technological infrastructure, scientific
infrastructure, health and environment, education

8. With 336 criteria, the drivers of competitiveness range widely, for example,
from “hard” factors such as tax policy, labour costs, interest rates, and tariffs, to
aspects such as the availability of skilled labour, the gender unemployment ratio,
attitudes towards globalisation and income distribution.

9. Based on this index, the three most competitive global countries are
Singapore, Switzerland, and Denmark, with the UK ranked 28". The IMD notes that
the top performing countries are small economies that make good use of their
access to markets and trading partners.

10.  The rankings are also illustrative of the different paths countries can take to
achieve competitiveness. For example, the top performing countries according to the
IMD (see table below) vary significantly in their tax policy rankings, with the top ten
featuring both lower tax and higher tax economies. Other factors, such as education,
are more uniformly prominent in the rankings of the top ten.

Table 1: Tax and education rankings of the IMD’s most competitive countries

Country IMD Overall IMD Tax Policy IMD Education
Ranking Ranking Ranking

Singapore 1 10 3

Switzerland 2 13 1

Denmark 3 51 2

Ireland 4 21 12

Hong Kong 5 2 4

Sweden 6 56 6

United Arab Emirates | 7 5 27

Taiwan 8 6 14

Netherlands 9 63 10

Norway 10 52 8

UK 28 48 20

11.  In another example, of the top ten countries in a global ranking of international

tax competitiveness® only two feature in the IMD top twenty and only Switzerland
features in the top ten.

6 Estonia, Latvia, New Zealand, Switzerland, Czech Republic, Luxembourg, Turkiye, Israel, Lithuania,
and Australia. 2023 International Tax Competitiveness Index | Tax Foundation
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12. It can be seen, then, that competitiveness is based on a broad package of
factors that includes taxes, including personal/income taxation, but that a key
consideration is not simply the level of these taxes but how the revenue raised is
spent — and tied in with effective institutional arrangements — to achieve the wider
package of outcomes which together drive competitiveness.’

13.  The dynamic of time is also important to consider, as are differences between
perceptions of competitiveness and actual competitiveness. Businesses will look to
the longer term beyond the political cycle when making investment decisions.
Changes in competitiveness usually happen incrementally over time, reflecting a
major political, technological, or structural change in an economy or market, with
adjustment taking place through market factors such as labour supply, wages,
prices, and technology. However, some elements of competitiveness can change
more quickly, such as those affected by unexpected tax and spending decisions,
Given the range of factors which influence a country’s competitiveness, it is difficult
to attribute change to a specific factor. However, a weakening or strengthening of a
country’s competitiveness is manifested through changes in growth, living standards,
and general well-being.

14.  More broadly, the Scottish Government’s wellbeing economy ambitions
support a focus on competitiveness, not as an end in itself, but to support a strong
economy that has a purpose. A fair, green, and growing economy, which benefits all
of Scotland’s communities and people, is critical to delivering the four interconnected
priorities identified by the First Minister. A thriving economy is essential to
eradicating child poverty, as well as tackling the climate emergency and delivering
stronger public services, making a positive impact on the lives of people across
Scotland. Competitiveness should therefore be considered through a broader
perspective. This is consistent with the World Economic Forum’s evolving approach
to competitiveness.

Case Study: EU Exit

EU exit is an example of a more immediate change in competitiveness. It has
meant an increase in trade frictions for businesses and a reduction in openness
in the UK and Scottish economies, which has affected competitiveness and
productivity by negatively impacting trade, labour supply (through recruitment
constraints), and investment. The Office for Budget Responsibility assumes this
will lead to a 4% reduction in productivity in the long-run and the National
Institute for Economic and Social Research estimated a 2.5% hit to GDP due to
EU exit in 2023, increasing to 5.7% by 2035. It, notably, has reduced the
attractiveness of the UK as an English-speaking base for exporting to EU
markets, resulting in it being overtaken by France as the leading destination for
FDI into Europe (though FDI into the UK rose in the last year). (EY
Attractiveness Survey, Europe, June 2024 ).

7 See, for example: Will increasing income tax rates harm Scottish economic growth? | FAI
(fraserofallander.org)
8 Programme for Government - gov.scot (www.gov.scot)
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Key empirical evidence on the competitiveness of the Scottish and
UK economies

15.  While the paper as a whole considers a range of factors which can drive
competitiveness, this section has a particular focus on tax and inward investment.
Scotland’s differential approach to income tax has received considerable attention,
while inward investment is an important contributor to the Scottish economy that,
along with movement of labour, might be affected by changes in taxation.

Inward investment

16. In relation to inward investment, the conclusions previously set out about
competitiveness being a package are consistent with the reasons given for choosing
specific investment locations. Research conducted by EY for their Attractiveness
Survey® asked respondents what was important to them when considering investing
in the UK outwith London. The findings illustrate the nuances in attitudes: while
costs, including labour costs, feature, other aspects within the control of the Scottish
Government and reliant on tax revenues, such as sKkills, support from economic
advisory bodies, grants/incentives, and transport/digital infrastructure, also feature
prominently. An evaluation of inward investment support in Scotland presented a
similar picture, with businesses again most likely to cite support and availability of
skills among the most important factors, with taxation cited by a smaller share.™

Figure 1: Investment criteria when considering investing in UK regional
locations outside London
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9 EY UK Attractiveness Survey — Scotland 2024
'0 Figure 49, Evaluation of the Scottish Government's inward investment support - final ERC report

(www.gov.scot)
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17.  In the Europe-wide survey'' investors were asked about factors influencing
which country to invest in. Responses included factors such as availability of capital,
costs, and the tax environment but also aspects such as skills and infrastructure
which rely on tax revenues.

Figure 2: Most important factors when choosing a country to invest in
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18.  Focussing on taxes, it is clear that these can play a role in influencing a
country’s competitiveness, including with respect to inward investment. The US
Inflation Reduction Act offers investors significant sums in subsidies and tax credits.
Ireland has successfully used lower corporation tax to attract investment; indeed this
has been a long-term cornerstone of its economic policy framework. The introduction
of a global minimum tax of 15% on multinational companies in January,'? and recent
EU court decisions suggest that there is increasing pressure to reduce the extent of
this kind of tax competition.'® However, tax is only one element of Ireland’s offer,
which also includes skills and a business-friendly environment,™ links with the
diaspora and membership of the EU/Single Market. Ireland has a National
Productivity and Competitiveness Council.'®

19.  Specific evidence on attitudes toward tax among inward investors also shows
that, while rates are important, other factors are given more prominence (figure 3).1

" EY Attractiveness Survey - Europe 2024

2 A minimum tax rate of 15% on the profits of multinationals. | World Economic Forum (weforum.org)
3 Tax rulings: the Court of Justice sets aside the judgment of the General Court concerning tax
rulings issued by Ireland in favour of Apple (europa.eu)

4 How lIreland’s attractiveness is bolstering FDI performance | EY Ireland

15 National Productivity and Competitiveness Council - Ireland. A growing number of countries,
particularly in the EU, have such councils.

6 EY Europe Attractiveness Survey | EY UK
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Figure 3: Most important tax-related factors when choosing a country to invest in
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20. Econometric analysis has found that foreign direct investment is sensitive to
tax rates’” but research largely focusses on corporation tax. Other research which
strips out investment undertaken for the reasons of tax and regulation finds that tax
is not a factor in ultimate investment decisions.'®

21.  Anecdotal evidence from Scottish Development International highlights the
importance to investors of the balance between costs (e.g. labour/utility costs,
corporation tax) and the quality of the country’s offering, including factors such as
skills, infrastructure and incentives, and the overall quality of life on offer. The
composition of current FDI into Scotland'® is different from that in the 1980s-90s
which served as a production base to export from, and which tended to be more cost
sensitive.

Tax and income tax
22.  Analysis of OECD economies over the long-term suggests that income

inequality has a negative impact on economic growth and suppresses skills
development.?® Taxing high earners who tend to save more and redistributing to

7 EDI and Taxation: A Meta-Study - Feld - 2011 - Journal of Economic Surveys - Wiley Online Library
'8 Tax effects on foreign direct investment—Just a rerouting - Erokhin - 2023 - The World Economy -
Wiley Online Library

19 See, for example, Supporting documents - Team Scotland's inward investment support: evaluation -
gov.scot (www.gov.scot)

20 Trends in Income Inequality and its Impact on Economic Growth | OECD Social, Employment and
Migration Working Papers | OECD iLibrary (oecd-ilibrary.org)
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those on low incomes (for example, through the Scottish Child Payment), who tend
to spend any additional income, can boost consumption and therefore growth.2! 2

23. However, Scotland’s position as part of the larger UK state means that labour
and capital is relatively mobile, so that intra-UK flows of people and investment can
be sensitive to factors such as taxes and regulation, but also to the general cost of
living, quality of life, and aspects reliant on public spending such as infrastructure,
health and education. While incremental changes in taxes may not affect these
flows, there is a risk increasing divergence could drive changes in behaviour — from
tax planning to decisions about hours worked or where to live.

24.  With respect to taxation, Scotland diverges from the rest of the UK (rUK)
primarily in relation to Income Tax — with higher rates for higher bands and
marginally lower rates for some lower bands. Average Council Tax for a band D
property is lower in Scotland, and there are some other smaller differences in terms
of property taxes and relief on Non-Domestic Rates for retail, leisure, and hospitality
sectors (available in England and Wales but not in Scotland). Corporate taxes are
not devolved.

Income Tax 2024-25: rates and bands in Scotland and the rest of the UK (rUK)

Scotland Scotland Scotland ruk ruk ruK
Band Band name Rate Band Band name Rate
(%) (%)

£12,571*- £14,876 | Starter rate 19 £12,571*- Basic rate 20
£50,270

£14,877 - £26,561 Scottish Basic rate | 20

£26,562 - £43,662 | Intermediate rate 21

£43,663 - £75,000 | Higher rate 42 g?ggﬂ,(; Higher rate | 40

£75,001 - | Advanced rate 45

£125,140**

Above £125,140** | Top rate 48 Over Additional 45
£125,140 rate

*Assumes individuals are in receipt of the Standard UK Personal Allowance.
**Those earning more than £100,000 will see their Personal Allowance reduced by £1 for every £2
earned over £100,000.

25. Recent survey evidence has highlighted concern among senior business
leaders about the differential between Scotland and rUK with respect to higher
Income tax bands, particularly in relation to skilled talent attraction.?> However, the
most recent Business Insights and Conditions Survey suggests it is the main
concern for only a relatively small proportion of businesses at the moment.?* The
Fraser of Allander Institute’s latest Scottish Business Monitor found that 57% of
Scottish businesses surveyed have experienced little to no impact from Scottish
Government Income Tax policy, with some firms recognising the role of higher taxes

21 Redistribution and Public Debt as Ways to Boost the Economy - Royal Economic Society
(res.org.uk)

22 Economic impact of spending on social security - Technical note - gov.scot (www.gov.scot)
23 82% of Scottish business leaders concerned over tax divergence with rest of UK - Scottish
Business News

24 Supporting documents - BICS weighted Scotland estimates: data to wave 117 - gov.scot
WWW.gov.scot
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in funding public services in Scotland, although a sizeable minority, 34%, reported
experiencing a larger impact.?®

26. Scotland and the UK are particularly reliant on Income Tax in terms of the
sources of overall tax revenues. Analysis by the Institute for Fiscal Studies (IFS)%
suggests that the biggest difference between the UK and most higher-tax countries
is the amount of revenue raised through social security contributions.

27.  Although Scotland raises relatively more from its taxes than if policies had not
been devolved from the UK,?” estimates of the tax to GDP ratio are lower in
Scotland. This is because the UK raises considerably more from the top rate?® due to
higher average incomes, particularly in London and the South East of England.?®

28. OECD average tax wedges (which measure the proportion of total labour
costs that are taken in tax and social security contributions) have generally increased
in recent years, where their long-term trend since 2000 previously saw them falling.

29.  While cross country comparisons of tax to GDP ratios should be interpreted
with caution, statutory Scottish and UK Income Tax rates are above the OECD
average, but are not high by European standards, and apply to a much smaller
portion of taxpayers. This results in middle-income earners being taxed less.
Comparisons in marginal tax rates are difficult, however, as the structure of taxes
across countries results in high marginal rates at different points along the earnings
distribution.3°

30. Scotland and the UK raise substantially less as a proportion of GDP from
labour taxation than the EU average, the Small European Countries average and the
Nordic average (see figure 4). The difference with the UK is due to differences in the
underlying tax base rather than lower rates of tax.

25 Scottish Business Monitor Q2 2024: Scottish Income Tax, What do firms think? | FAI
(fraserofallander.org)

26 How do other countries raise more in tax than the UK? | Institute for Fiscal Studies (ifs.org.uk)

27 For example, the Scottish Fiscal Commission estimated that Scottish Income Tax policy changes
are expected to raise almost £1.5 billion more in 2024-25 than under UK Government policy.

2 According to the latest Scottish Income Tax Outturn Statistics, rUK raised 34.8% of its non-savings
non-dividends Income Tax from the Top Rate compared to 18.1% in Scotland.

29 Earnings and employment from Pay As You Earn Real Time Information, seasonally adjusted -
Office for National Statistics (ons.gov.uk)

30 Marginal-Tax-Rates-and-Economic-Opportunity.pdf (taxfoundation.org)
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https://www.ons.gov.uk/employmentandlabourmarket/peopleinwork/earningsandworkinghours/datasets/realtimeinformationstatisticsreferencetableseasonallyadjusted
https://www.ons.gov.uk/employmentandlabourmarket/peopleinwork/earningsandworkinghours/datasets/realtimeinformationstatisticsreferencetableseasonallyadjusted
https://files.taxfoundation.org/20220630133951/Marginal-Tax-Rates-and-Economic-Opportunity.pdf

Figure 4: Tax to GDP ratios for labour taxes, 2021 (NS=North Sea)
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31.  Evaluation®' of the 2018-19 tax changes found that these met the desired
outcomes defined by four key tests: whether they raise revenue, increase
progressivity, protect lower earners, and support economic growth.

32. New HMRC statistics looking at movement within the UK over 12 years, found
a steady increase in net migration of taxpayers in the five years from when the tax
was launched in 2017-18. In 2021-22 alone — the latest year of available data — £200
million in additional taxable income was brought into Scotland, with more Higher and
Top rate taxpayers moving to Scotland than leaving. However, separate HMRC
analysis of Income Tax rate changes in Scotland in the tax year 2018 to 2019 found
that tax changes may have resulted in a small decrease in net migration of those
earning above the Higher rate threshold, although the study could not find evidence
of an effect persisting in 2019-20. *? This analysis predates more recent changes to
rates and thresholds.

33. Income Tax outturn information is only available with a long lag, largely
because of the time it takes to receive self-assessment returns. Real time
information on PAYE non-saving non-dividends Income Tax, along with employment
and earnings information are used to provide an indication of performance and the
potential effect of policy changes, prior to the full outturn information becoming
available.

31 Scottish Income Tax: 2018-19 policy evaluation (www.gov.scot)
32 Impacts of 2018 to 2019 Scottish Income Tax changes on intra-UK migration and labour market
participation - GOV.UK (www.gov.uk)
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https://www.gov.scot/binaries/content/documents/govscot/publications/research-and-analysis/2021/12/scottish-income-tax-2018-19-policy-evaluation/documents/scottish-income-tax-2018-19-policy-evaluation/scottish-income-tax-2018-19-policy-evaluation/govscot%3Adocument/scottish-income-tax-2018-19-policy-evaluation.pdf
https://www.gov.uk/government/publications/labour-market-participation-and-intra-uk-migration-of-taxpayers/impacts-of-2018-to-2019-scottish-income-tax-changes-on-intra-uk-migration-and-labour-market-participation
https://www.gov.uk/government/publications/labour-market-participation-and-intra-uk-migration-of-taxpayers/impacts-of-2018-to-2019-scottish-income-tax-changes-on-intra-uk-migration-and-labour-market-participation

Financial Services

e The financial services sector in Scotland is among the most integrated in terms of
a UK-wide market servicing domestic and international finance from across the
UK, with London the international centre. There has been a focus from within the
sector on the income tax differential between Scotland and the rest of the UK in
relation to intra-UK competitiveness and ability to attract and retain talent.

e The overall picture of Scotland’s attractiveness is more nuanced even for a sector
which is highly integrated within UK. Relative pay, both pre- and post-tax, is
important for individuals; however, there is a range of other factors that are
important for location choice decisions. These include wage costs, location, living
costs, the availability and quality of skilled workers, and the availability of wider
related services such as legal and digital.

e However, for higher earners, choice of location can be a factor and personal tax
may be an issue in terms of mobility. In 2021-22, around 3.3% of taxpayers in
Scotland worked in financial and insurance activities, compared to 3.2% for rUK.

e The financial and insurance sector is relatively well paid compared to other
sectors, particularly in the rest of the UK. In 2021-22, Financial Services and
Professional Services were the top two sectors for top rate taxpayers (i.e. those
earning over £150,000 per year).

e Composition of jobs and pay is important for the tax take in Scotland and the
amount of income tax raised. In 2021-22, mean pay in the sector was £90,439 in
the rUK compared to £55,506 in Scotland, reflecting the high concentration of
high earners in London in areas such as investment banking. These differences
in mean pay are reflected in mean effective tax rates. The average effective tax
rate in the sector in Scotland was 21.0%, compared to 25.6% in UK.

e Financial and insurance activities account for a significantly smaller share of the
overall Income Tax take in Scotland than in rUK, with the sector contributing to
6% of total tax take in Scotland compared to 8% in the UK in 2021-22 (Source:
Survey of Personal Incomes).

e Financial and insurance services earnings have seen strong growth in rUK in
recent years compared to Scotland. Whilst this has primarily been driven by
earnings growth in London and the South East, it poses a risk to Scotland’s
budget position.

e The strength of the mobility response to changes in taxation crucially depends on
a number of non-tax factors, including local or national amenities and the
provision of public goods and services. Small differentials in tax policy are
unlikely to influence people’s location choice, however, there may be a point
above which mobility responses are more significant.

e Inthe UK, the very top earners have become more geographically concentrated
over time, although many top earners are not consistently in this cohort year after
year.
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Indicators of Scotland’s relative competitiveness

34.Given that the evidence on competitiveness points to a wide range of drivers,
Scotland’s National Performance Framework3? assesses Scotland’s performance
against a wide range of social, economic, cultural, and environmental factors.
Such factors are tracked via the Scottish Government’s National Performance
Framework and National Strategy for Economic Transformation Annual
Reporting.3* For example, Scotland is in the:

1st quartile for tertiary education (UK and OECD)

1st quartile for foreign direct investment (UK)

24 quartile for productivity (OECD)

24 quartile for research and development (R&D; OECD)

31 quartile for early-stage entrepreneurism (OECD)

4t quartile for exports (OECD)

4t quartile for investment (Gross Fixed Capital Formation; OECD)

35. Within the UK context, Scotland’s productivity is close to the UK average and
outperformed all regions of the UK over the 1999-2019 period.3® As shown in the
EY data above, performance in terms of attracting inward investment projects has
been consistently strong. The HMRC research finds net migration of workers
from the rest of the UK to Scotland, boosting tax receipts. Challenges remain,
however, with respect to the supply of labour, especially for key skills groups. The
Scottish Government will continue to monitor Scotland’s competitiveness going
forward.

33 National Performance Framework | National Performance Framework
34 Second Annual Progress Report (www.gov.scot)
35 Scotland’s Productivity Challenge - The Productivity Institute 2021
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https://nationalperformance.gov.scot/
https://www.gov.scot/binaries/content/documents/govscot/publications/corporate-report/2024/06/national-strategy-economic-transformation-second-annual-progress-report/documents/second-annual-progress-report-june-2023-june-2024/second-annual-progress-report-june-2023-june-2024/govscot%3Adocument/second-annual-progress-report-june-2023-june-2024.pdf
https://www.productivity.ac.uk/wp-content/uploads/2021/11/PIP006-Scotlands-Productivity-Challenge-FINAL-011221.pdf#:~:text=Scotland%E2%80%99s%20productivity%20has%20outperformed%20all%20regions%20of%20the,productivity%20growth%20has%20slowed%20in%20recent%20years%20too.
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