
Document 1 
 
From: [redacted section 38(1)(b)] 
Sent: 24 March 2025 13:02 
To: [redacted section 38(1)(b)] 
Cc: [redacted section 38(1)(b)] 
Subject: [redacted – out of scope] 

 

[redacted – out of scope]  

 

[redacted – out of scope] 

 

[redacted - out of scope] 

 

[redacted section 38(1)(b)] 

From: [redacted section 38(1)(b)] 
Sent: 24 March 2025 11:42 
To: [redacted section 38(1)(b)] 
Cc: [redacted section 38(1)(b)] 
Subject: [redacted – out of scope]  

 

 

Hi [redacted section 38(1)(b)] 

 

[redacted – out of scope]  

 

[redacted – out of scope]  

 

[redacted – out of scope]  

 

[redacted section 38(1)(b)] 

[redacted 
– out of 
scope]  

[redacted – out of scope]  



[redacted section 38(1)(b)]  Health and Wellbeing Unit : Learning Directorate : The Scottish 
Government : Area 2B North : Victoria Quay : Edinburgh : EH6 6QQ 
[redacted section 38(1)(b)]Email:  [redacted section 38(1)(b)]  

 

From: [redacted section 38(1)(b)] 
Sent: 24 March 2025 09:29 
To: [redacted section 38(1)(b)] 
Cc: [redacted section 38(1)(b)] 
Subject: [redacted – out of scope]  

 

Hi [redacted section 38(1)(b)] 

 

[redacted – out of scope]  

 

[redacted – out of scope]  

 

[redacted section 38(1)(b)] 

From: [redacted section 38(1)(b)] 
Sent: 17 March 2025 16:08 
To: [redacted section 38(1)(b)] 
Cc: [redacted section 38(1)(b)] 
Subject: [redacted – out of scope]  

 

 

Hi [redacted section 38(1)(b)] 

 

[redacted – out of scope]  

 

[redacted – out of scope]  

 

[redacted – out of scope]  

 

[redacted section 38(1)(b)] 

From: [redacted section 38(1)(b)] 
Sent: 17 March 2025 15:37 



To: [redacted section 38(1)(b)]> 
Cc: [redacted section 38(1)(b)] 
Subject: [redacted – out of scope]  

[redacted – out of scope]  

[redacted – out of scope]  

 

Hi [redacted section 38(1)(b)] 

 

Your email below has been passed to us by colleagues in the equalities directorate. 

 

There are a few of us who have an interest in the topics that you have set out below. 

 

Could you suggest some dates and we can see when we might be able to arrange a meeting. 

 

Thanks 

 

[redacted section 38(1)(b)] 

 

[redacted section 38(1)(b)] 

Health and Wellbeing Unit : Learning Directorate : The Scottish Government : Area 2B North : 
Victoria Quay : Edinburgh : EH6 6QQ 
[redacted section 38(1)(b)] 

 
From: [redacted section 38(1)(b)] 
Sent: 17 March 2025 09:03 
To: [redacted section 38(1)(b)] 

 
Subject: [redacted – out of scope]  

 

Dear [redacted section 38(1)(b)], 

 

I hope it’s okay to come to you directly, you’ll see below that your details were passed to me by 
[redacted section 38(1)(b)]. 

My original email to [redacted section 38(1)(b)] sets out the background to my email, [redacted – 
out of scope]. We know that some of the Scottish Government’s own guidance references our 



existing document, so thought it would be worthwhile getting a chat on some aspects of it. 
[redacted – out of scope] 

• [redacted – out of scope] 

• [redacted – out of scope]  

• [redacted – out of scope] 

• Mixed toilets provision 

 

[redacted – out of scope] 

 

Many thanks, 

 

[redacted section 38(1)(b)] 

 

[redacted section 38(1)(b)] 

[redacted section 38(1)(b)] 

Equality and Human Rights Commission 

equalityhumanrights.com 

 

 

 

 

 

 

 

 

From: [redacted section 38(1)(b)] 
Sent: 10 March 2025 12:01 
To: [redacted section 38(1)(b)] 
Subject: [redacted – out of scope] 

https://www.equalityhumanrights.com/
https://www.equalityhumanrights.com/en/newsletter-sign
http://www.equalityhumanrights.com/


 

 

 

Hi [redacted section 38(1)(b)], 

[redacted – out of scope] 

 

[redacted – out of scope] 

 

[redacted section 38(1)(b)], Mainstreaming and Inclusion Division, Scottish Government 

Job-sharing with [redacted section 38(1)(b)]My working days are Mon, Tue,and Wed 

 

From: [redacted section 38(1)(b)] 
Sent: 03 March 2025 14:48 
To: [redacted section 38(1)(b)] 
Subject: [redacted – out of scope] 

 

Hi [redacted section 38(1)(b)] 

 

You might already know that my legal colleagues at the Commission are undertaking a review 
and update of our Technical Guidance for Schools, which is separate guidance for the three 
nations.  

 

Ahead of formal consultation we’re reaching out to key stakeholders, and my legal colleagues 
have asked me to set a meeting up with Scottish Government. I initially planned on contacting 
Graeme Logan as Director of Learning but wanted to run that by you first, given the guidance is 
also relevant to your own Directorate.  

 

We’re hoping to update on the focus of the guidance/time line for publication, but would also 
hope to discuss: 

• [redacted – out of scope] 

• [redacted – out of scope] 

[redacted 
– out of 
scope] 

[redacted – out of scope] 



• [redacted – out of scope]  

• Mixed toilets provision 

 

For background, the Technical Guidance for Schools in was published in 2014 in Scotland as a 
document providing guidance on the duties imposed on schools by the “new” Equality Act 
2010. Some minor changes were made in September 2023. At that time, it was noted that the 
Technical Guidance was more broadly out of date in terms of language and examples (in 
Scotland and England) and in relation to certain aspects of law (notably academies) in England. 
The current version of the Technical Guidance is available on our website here: 
https://www.equalityhumanrights.com/technical-guidance-schools-scotland. 

 

If you’ve any views on who we should be speaking to then I’d really appreciate the pointers! 

 

Thanks, 

 

[redacted – 38(1)(b)] 

 

[redacted – 38(1)(b)] 

[redacted – 38(1)(b)] 

Equality and Human Rights Commission 

equalityhumanrights.com 

 

 

 

 

 

 

 

 

https://www.equalityhumanrights.com/technical-guidance-schools-scotland
https://www.equalityhumanrights.com/
https://www.equalityhumanrights.com/en/newsletter-sign
http://www.equalityhumanrights.com/


 
Our vision and purpose 
 
We’re here to stand up for freedom, compassion and justice in our changing times. We do it by 
promoting and upholding equality and human rights ideals and laws across England, Scotland 
and Wales. Our work is driven by a simple belief; if everyone gets a fair chance in life, we all 
thrive. 
 
Legal disclaimer 
 
This email has been originated in the Equality and Human Rights Commission, which is an 
information and guidance service and not a legal advice service. If you require legal advice, 
please contact a solicitor. This paragraph does not apply to an individual who is assisted under 
section 28 Equality Act 2006. This email message, including any attachments, is from the 
Equality and Human Rights Commission and is intended for the addressee only. It may contain 
information that is privileged and confidential. If you are not the intended recipient, you must 
not copy, distribute or take any action in reliance of it. 
 
Security warning: Please note that this email has been created in the knowledge that Internet 
email is not a 100% secure communications medium. We advise that you understand and 
accept this lack of security when emailing us. 
 
If this email message has been sent to you in error, please notify us immediately by replying to 
this email. The Equality and Human Rights Commission accepts no responsibility for any 
changes made to this message after it has been sent by the original author. This email or any of 
its attachments may contain personal data. You must ensure the handling and processing of 
such data is fully compliant with data protection legislation. To learn more about how we 
handle, store, use and share your personal information, please see our privacy notice. 
 
The Equality and Human Rights Commission was established by the Equality Act 2006 as the 
Commission for Equality and Human Rights. 

 

**********************************************************************  
This e-mail (and any files or other attachments transmitted with it) is intended solely for the 
attention of the addressee(s). Unauthorised use, disclosure, storage, copying or distribution of 
any part of this e-mail is not permitted. If you are not the intended recipient please destroy the 
email, remove any copies from your system and inform the sender immediately by return. 

Communications with the Scottish Government may be monitored or recorded in order to 
secure the effective operation of the system and for other lawful purposes. The views or 
opinions contained within this e-mail may not necessarily reflect those of the Scottish 
Government. 

********************************************************************** 

  

 

https://www.equalityhumanrights.com/privacy-notice


**********************************************************************  
This e-mail (and any files or other attachments transmitted with it) is intended solely for the 
attention of the addressee(s). Unauthorised use, disclosure, storage, copying or distribution of 
any part of this e-mail is not permitted. If you are not the intended recipient please destroy the 
email, remove any copies from your system and inform the sender immediately by return. 

Communications with the Scottish Government may be monitored or recorded in order to 
secure the effective operation of the system and for other lawful purposes. The views or 
opinions contained within this e-mail may not necessarily reflect those of the Scottish 
Government. 

********************************************************************** 

  

 

**********************************************************************  
This e-mail (and any files or other attachments transmitted with it) is intended solely for the 
attention of the addressee(s). Unauthorised use, disclosure, storage, copying or distribution of 
any part of this e-mail is not permitted. If you are not the intended recipient please destroy the 
email, remove any copies from your system and inform the sender immediately by return. 

Communications with the Scottish Government may be monitored or recorded in order to 
secure the effective operation of the system and for other lawful purposes. The views or 
opinions contained within this e-mail may not necessarily reflect those of the Scottish 
Government. 

********************************************************************** 

  

 


