
Annex C: Current objectives



Equality: Summary Delivery Plan
Descriptor

Introduce legislation on ending conversion practices in Scotland 

Progress non-legislative recommendations from the Expert Advisory 
Group on Ending Conversion Practices, linking with Bill team, as 
required. 

Ending Conversion Practices Helpline - Monitor helpline activity and 
manage contract with stakeholder organisation, including funding for 24-
25 and beyond

Deliver actions and progress activity of the non-binary equality action 
plan.  Equality Division lead responsibility for four recommendations and 
required to co-ordinate wider activity across SG. Progress report to be 
published by December 2024. 

Manage and provide secretariat for official and ministerial LGBTQI+ 
stakeholder roundtable

External comms and engagement, specifically taking forward ministerial 
events for annual LGBT History Month and Pride events 



Equality: Summary Delivery Plan
Descriptor

Disability – accountability and governance structure; and providing 
secretariat support.

Disability – finalising publication of phase 1 and development of phase 2

Disability competence

Disability support Cabinet Takeover

Delivery of the new BSL National Plan 2023-2029

Support delivery of the CivTech 7.5 application (centralised booking 
system for BSL users and interpreters)

BSL teaching to children aged 5 and over



Equality: Summary Delivery Plan
Descriptor

Co-ordination / delivery of SIAL Strategy

Social Isolation and Loneliness (SIAL) policy – monitoring and 
management of SIAL Fund

Secretariat and strategic oversight of SIAL Advisory Group 

Refresh Older People Strategy – A Fairer Scotland for Older People: 
Framework for Action

Older People Strategic Action Forum



Equality: Summary Delivery Plan
Descriptor

Support operationalisation of Anti Racism Observatory for Scotland 
(AROS) and establish working arrangements between AROS and SG

Develop strategy/plan for the remaining years of the Race Equality 
Framework

Build and sustain effective engagement between SG, the public sector, 
and those from minority ethnic communities with lived experience of 
racism

Determine next steps in relation to supporting Gypsy/Traveller 
communities and its alignment with wider race equality and anti-racism 
work

Better understand actors and circumstances surrounding historical 
mistreatment of Gypsies/Travellers. (1st phase of work responds to 
demands for an apology to be made by the Scottish Government.)



Equality: Summary Delivery Plan
Descriptor

Phase 2 NACWG: A programme of work to scrutinise implementation of 
Phase 1 NACWG recommendations. Key components:
- Dedicated Participation Panel of marginalised women to support phase 
2 NACWG
- NACWG stakeholders – The Circle: to encourage and showcase action 

taken by them to demonstrate their commitment to gender equality
- Independent evaluation of phase 2 NACWG
- Creative service project support

Gender Representations Public Boards Scotland Act, reporting on Act, 
public appointment



Equality: Summary Delivery Plan
Descriptor

Review of Equality and Human Rights Fund and other grants currently 
managed in-house, and make recommendation on a new Fund

Delivering Equally Safe Strategy 2 year delivery plan

Find a sustainable funding model for Violence against Women and Girls 
(VAWG)



Human Rights: Summary Delivery Plan
Descriptor

Engage with stakeholders on ongoing development of Human Rights Bill 
proposals

Establish and service new governance and engagement structures for 
human rights

Take forward cross-government engagement on implementation 
challenges, legal risk and potential liability

Develop and deliver appropriate implementation measures

Engagement with UK Government on Bill and scope and application 
issues



Human Rights: Summary Delivery Plan
Descriptor

Cyclical reporting on the Scottish Government's human rights record on 
the Universal Periodic Review, UN including International Labour 
Organisation, and the Council of Europe as per conventions, treaties, 
procedures and instruments.

Development of an international human rights treaty reporting 
monitoring tracker tool and development of a system of treaty reporting 
recommendation implementation

General policy support and ministerial advice on international human 
rights institutions and procedures; and on country human rights records

Scottish Human Rights Defender Fellowship



M & I: Summary Delivery Plan
Descriptor

Developing a strategy, alongside associated toolkit and action plan, to 
mainstream equality and human rights across SG and wider public sector

Supporting effective delivery and improvement of equality impact 
assessment for SG

Developing human rights impact assessment approach / framework

Integrating equality and human rights into cross-cutting organisational 
processes such as PfG

Managing a senior director-level transformational Equality and Human 
Rights Senior Leadership Group (EHR-SLG) which will seek to scrutinise and 
bring challenge to SG’ strageic approach to embedding equality and 
human rights

Taking forward a phased programme of work to improve the effectiveness 
of the Public Sector Equality Duty (PSED) regime in Scotland. Two new 
regulations to come in to force on May 2025, with other changes agreed on 
an iterative basis, including use of Reg 11 powers



M & I: Summary Delivery Plan
Descriptor

Supporting stronger compliance with PSED, including publishing 
Mainstreaming Report and revised Equality Outcomes by 27 April 2025

Promoting the embedding of equality and human rights within all stages of 
the SG Budget process, including; (i) continuous influencing and 
relationship building in DG Scottish Exchequer, (ii) delivery of EHRBAG
recommendations, (iii) review of current EFSBS, and (iv) supporting the 
OECD Gender Budget pilots.

Ensuring effective secretariat for the equality and Human Rights Budgeting 
Advisory Group (EHRBAG), including monitoring and reporting on the 
Action Plan for EHRBAG recommendations

Building organisational capability, capacity and culture across SG and 
wider public sector in equality and human rights, including improved 
signposting to existing resources on Pathways and the development of a 
more coherent, focused and strategic approach to EIHR knowledge and 
skills, including a centre of expertise.



M & I: Summary Delivery Plan
Descriptor

Establishment of SNAP Secretariat within the Directorate and support 
delivery of Scotland’s Second National Action Plan on Human Rights 
(SNAP2) actions

Ongoing implementation and evaluation of SG Faith and Belief (FaB) 
Engagement Strategy, including the core element to maintain and develop 
relationships, and provide early warning system and risks through a range 
of media e.g. calendar of events attended by FaB representatives and 
bilateral engagement with particular communities on specific issues

Research project to gain a more accurate picture of Faith and belief across 
Scotland (an aim of the FaB strategy)

Promote interfaith dialogue, understanding and links across faiths and no 
faiths to build solidarity and cohesion. Key element (from FaB strategy) is 
to hold an inaugural Faith and Belief Conference. 



M & I: Summary Delivery Plan
Descriptor

Mainstreaming of FaB through building capability on faith and belief acrss
SG, including;
- engagement, signposting and building links across SG with F&B reps 
policy group
- provision of literacy education (3 internal events)
- delivering two team Saltire blogs to raise awareness and understanding 
of FaB communities and issues

Implementation of the Hate Crime Strategy for Scotland through its 
delivery plan, in partnership with the Strategic Partnership Group and 
informed by lived experience, including LA toolkit and raising awareness of 
Act

Review of Third Party Reporting Centres – work with Police Scotland and 
provide funding to assist a robust review of TPR centres.



M & I: Summary Delivery Plan
Descriptor

Commitment to build community cohesion. Approach includes making 
connections and tackling bias/prejudice to prevent hate crime and 
mitigate risk of community tensions. Includes ministerial commitment to 
supporting Holocaust Memorial Day. Plus building community cohesion to 
support communities in response to Israel/Gaza conflict.

Consideration on adopting definition of Islamophobia by SG

Possible annual marketing campaign to raise awareness and 
understanding hate crime and to encourage reporting. 

Supporting Hate Crime Awareness week including through ministerial 
engagement, social media and media statements.



M & I: Summary Delivery Plan
Descriptor

Provide community reassurance in response to terrorist incidents, serious 
hate crime and other significant events where community tensions and/or 
hate crime impacts on communities and groups with protected 
characteristics. Also, promote interfaith dialogue, understanding and unity 
across faiths to support solidarity, and to enable quick response in times of 
crisis.

Improve cross-government measurement of progress and delivery to 
ensure government priorities and key policy programmes are actively 
considering outcomes for women and girls as route to encompass other 
areas in future.



RADP: Summary Delivery Plan
Descriptor

Manage 5 projects to deliver closure of all welcome accommodation by 31 
March 2025:
1. Programme closure and governance
2. Refining the welcome accommodation offer
3. Financial strategy options appraisal
4. Contingency planning for a surge in new arrivals
5. Host policy and service reform

Co-ordination of work to consider current pressures on public services 
due to rising demand across Refugee and Asylum policy arena, including 
convening quarterly strategic, quarterly Cab Sec-chaired ‘roundtable’ 
sessions with senior partners and developing shared proposals on our 
preferred approach for asylum and resettlement

Engage with COSLA and UKG at regular forums to discuss resettlement 
across different groups and fora



RADP: Summary Delivery Plan
Descriptor

New Scots Strategy and Delivery Plan – implementation of actions and 
management of project funding to deliver strategy actions, includes grant 
funding for delivery organisations

Ending Destitution Together Strategy delivery and implementation 

Supporting SG colleagues on policy development in student support and access 
to higher education for people seeking asylum. Young people seeking asylum 
included in SAAS support from academic year 23/24

Asylum policy – urge the UK government to introduce a fair and human asylum 
system, including:
- development of a pilot project to provide a route to employment for people 

seeking asylum
- support progression of free bus travel for people seeking asylum
- monitoring and consideration of UKG asylum policy, legislation and 
immigration rules
- lobbying UKG through engagement at inter-ministerial meetings and 

correspondence



RADP: Summary Delivery Plan
Descriptor

Monitoring delivery and future development of the Refugee Support Service 
currently delivered by the Scottish Refugee Council 

Afghanistan policy: Ensuring Scottish position / experience reflected in 
involvement in and engagement with UKG re; approaches to resettling 
people from Afghanistan e.g. Communities for Afghans UKG Scheme, use of 
Cameron Barracks (MoD involvement) and future resettlement approaches



Annex A: Table of data in response to Question 1 
 

 2021/22 2022/23 2023/24 2024/25 

Annual budget (£M) 32.2 45.0 48.9 51.9 

No. of payroll staff 101.6 105.6 112.4 152.7 

No. of contingent workers 7.8 3.0 1.0 2.0 

Mean average of salaries £37,886 £45,450 £50,078 £49,699 

Median average of salaries £28,236 £38,895 £48,552 £48,638 

75th percentile of salaries £54,325 £55,081 £66,505 £67,826 

90th percentile of salaries £73,245 £74,618 £96,260 £99,835 

 
Explanatory notes: 
Payroll staff – includes anyone paid direct by Scottish Government (SG). Permanent staff, fixed term appointments, 
secondments. Figures refer to  ‘full-time equivalent’ (FTE) rather than headcount. So a member of staff who worked 
three days per week would be reported as 0.6 FTE, rather than 1. 
Contingent workers – staff contracted through an agency, whereby SG pays the agency. 
The staffing figures ‘snapshots’ from the final month of each financial year i.e. March 2022, March 2023, March 
2024 and March 2025. 
The pay information is not strictly ‘Salaries’. The figures are for gross pay to employees and therefore also include 
employer pension contributions.  
 

 
  



Annex B: Information in relation to question 2. The responsibilities of the Equality, Inclusion and Human Rights 
directorate at that moment in time 
 
There are a variety of ways in which the “responsibilities” could be defined with different levels of specificity. The Directorate has, of 
course, responsibility for delivering on annual commitments made by the government in its Programmes for Government. Links to 
those documents for the relevant period are provided below:  
 
A Fairer, Greener Scotland: Programme for Government 2021-22 
A Stronger & More Resilient Scotland: The Programme for Government 2022-23 
equality-opportunity-community-programme-government.pdf 
Programme for Government 2024-25: Serving Scotland 
 
 
In 2021, in the first year of its operation as a Directorate, the following briefing was developed to explain the overall responsibilities 
of the Directorate. 
  
Role of the Directorate 
 
The successful delivery of the Scottish Government’s purpose and national outcomes depends on our ability to promote greater 
equality and inclusion and respect for human rights, in particular by creating the conditions that allow individuals and communities 
to reach their potential and flourish.  It is important for people to feel connected, have a sense of belonging, and feel valued for their 
contribution to society.  We need to ensure that the skills and attributes of all of Scotland’s people are valued and that Scotland can 
benefit from the diversity of her people.   
 
No-one should be denied opportunities because of their background, their race or ethnicity, their disability, their sex, gender identity 
or sexual orientation, their age or religion.  This principle underpins the work of the Scottish Government and should be integrated 
across all of the Scottish Government’s policy and practice as well as the wider public sector and indeed across Scottish life.  We 
take our legal obligations under the Equality and Human Rights acts seriously, and we are guided by and committed to protected, 
respecting and realising the rights within international treaties.  We act, however, not just because it is a legal requirement but 
because essentially a more equal, fair and just Scotland will be a more successful Scotland overall.   
 

https://www.gov.scot/binaries/content/documents/govscot/publications/strategy-plan/2021/09/fairer-greener-scotland-programme-government-2021-22/documents/fairer-greener-scotland-programme-government-2021-22/fairer-greener-scotland-programme-government-2021-22/govscot%3Adocument/fairer-greener-scotland-programme-government-2021-22.pdf
https://www.gov.scot/binaries/content/documents/govscot/publications/strategy-plan/2022/09/stronger-more-resilient-scotland-programme-government-2022-23/documents/stronger-more-resilient-scotland-programme-government-202223/stronger-more-resilient-scotland-programme-government-202223/govscot%3Adocument/stronger-more-resilient-scotland-programme-government-202223.pdf
https://www.gov.scot/binaries/content/documents/govscot/publications/strategy-plan/2023/09/programme-government-2023-24/documents/equality-opportunity-community-programme-government/equality-opportunity-community-programme-government/govscot%3Adocument/equality-opportunity-community-programme-government.pdf
https://www.gov.scot/binaries/content/documents/govscot/publications/strategy-plan/2024/09/programme-government-2024-25-serving-scotland/documents/programme-government-2024-25-serving-scotland/programme-government-2024-25-serving-scotland/govscot%3Adocument/programme-government-2024-25-serving-scotland.pdf


Ensuring that communities are inclusive and resilient is key to delivering an equal, fair and just Scotland, and so we work to support 
the conditions that bring communities together, whilst seeking to tackle those issues that risk pulling communities apart.  We focus 
in particular on inclusion and the challenges faced by marginalised and disadvantaged communities,  including those marginalised 
due to their status (e.g. equality groups, asylum seekers and refugees, etc) and those isolated and/or vulnerable (e.g. to 
radicalisation/divisive narratives, social isolation and hate crime). We work with, and fund, those who promote inclusion and help to 
bind communities together, such as the intermediary and stakeholder organisations that represent equality communities, as well as 
counter radicalisation and hate crime organisations. This work supports our efforts to build more inclusive communities based on 
equality and human rights where people have a sense of belonging and connectedness, where diversity is valued, and people can 
contribute towards society to their full potential.  It also means that communities have greater resilience and individuals are less 
likely to become isolated and/or vulnerable to influence by divisive narratives. 
 
 
In 2022, the Induction Pack for the Directorate included the following information about the functions of each of the teams in the 
Directorate: 
 
Directorate Support Team 
 
The functions of the team include: 

• Supports the Division’s and Directorate’s Senior Management Team 

• Leads on improvement work for the Division, including divisional business plan and risk register 

• Oversight and payment of grants 

• Diary management of Director and  Deputy Directors 

• Financial Management 

• Administrative Support 

• General Business Management including requests from other Directorates or corporate requests (i.e. commissions and 
trawls) 

• Learning and Development support for the Division 
 
The functions of the Disability, and Age, Social Isolation and Loneliness team include: 
 

• Promoting Age Equality policy across SG and externally; 

• Development of the Older People’s Framework; 



• Implementing policy that tackles social isolation and loneliness. 

• Promoting Disability Equality Policy across SG and externally; 

• Implementation of A Fairer Scotland for Disabled People; 

• Reporting on the UN Convention on the Rights of Persons with Disabilities; 

• British Sign Language and Linguistic Access 
 
The functions of the Gender team and NACWG include: 

 

• Promoting Gender Equality policy across SG and externally; 

• Co-coordinating the SG’s response to the First Minister’s National Advisory Council on Women and Girls (NACWG 

• Supporting Ministers to meet the reporting requirements of the Gender Representation on Public Boards (Scotland) Act 
2018.   

 
The functions of the Race Equality team include: 
 

• Promoting Race Equality policy across SG and externally; 

• Implementation & tracking of the Race Equality Immediate Priorities Plan 

• Implementation & tracking of the Gypsy/Traveller Action Plan, across government and other organisations. 

• Support SG in demonstrating leadership in advancing race equality and anti-racist approaches 

The functions of the Violence Against Women team include: 
 

• Implementation of Equally Safe,  

• Implementation of the FGM Act and the criminalisation of Virginity Testing.  

• Working with others to advance policy on domestic abuse, sexual violence, harassment, and commercial sexual exploitation 
 
The functions of the LGBTI Equality team include: 
 

• Promoting LGBTI Equality policy across Government and externally 

• Focus on trans and non-binary inclusion 

• Committed to introducing legislation to ban conversion practices by the end of 2023.  



The functions of the Human Rights Policy team include: 
 

• Embedding human rights in policy making, legislation and delivery 

• Advice and support to Ministers and Directorates on human rights issues 

• Human rights and the constitution including Brexit, the EU Charter and constitutional reform 

• Links with stakeholders (Scottish Human Rights Commission, Amnesty International, Human Rights Consortium Scotland) 

• International human rights treaties, including the coordination of monitoring and reporting 

• Liaising with the UK Government, other devolved administrations, the Council of Europe, and the United Nations on human 
rights issues 

• Business and Human Rights, including the United Nations Guiding Principles and Scotland’s National Action Plan 

• Human Rights Impact Assessment and Human Rights Measurement Framework 
 
The functions of the Human Rights Bill team include: 
 

• Policy development for a new statutory framework for human rights in Scotland  

• Working with internal SG colleagues to respond to and support discussions/work of the government-led National Taskforce 
for Human Rights Leadership 

• Researching possible policy options and outcomes, with a view to instructing SGLD on a draft Bill 

• Undertaking a public consultation in the 2021-26 Parliamentary term  

• Drafting and seeking ministerial clearances for various stages of the Bill process  

• Developing impact assessments and Bill accompanying documents 

• Taking a draft Bill through the Parliamentary process 

• Consideration of incorporation of International Human Rights Treaties  

• Keeping up to date with UNCRC Bill development and learnings 

• Communicating policy and supporting Ministers  
 
 
The functions of the Strategic Engagement team include: 
 

• Working with the Human Rights Bill Team through the Bill development process, including logistical support across 
stakeholder engagement and public participatory processes. 



• Maintaining contact with Taskforce members in order to maximise their continued input to the Bill process  

• Managing relationships with stakeholders across public society, civil society, and wider rights-holders, to ensure public 
participation informs the production of the Bill 

• Supporting ministers with engagements and correspondence 

• Providing briefing documents for colleagues on various options regarding bill governance, public participation, etc. 
 
 
Mainstreaming and Inclusion Unit 
 

• Promoting the mainstreaming of equality in SG and externally 

• Promoting compliance with the Public Sector Equality Duty; and oversight of the PSED framework, including the Scottish Specific Duties  

• Advising on policy matters related to the Equality Act 2010 

• Advising on and improving Equality Impact Assessment (EQIA) 

• Liaison with the Equality and Human Rights Commission 

• Secretariat for SNEIP (Scottish National Equality Improvement Project 

 
The functions of the Asylum and refugee Integration team include: 
 
• New Scots strategy runs from 2018-22 in partnership with COSLA and Scottish Refugee Council. 
• Ending Destitution Together strategy published in March 2021 and runs to 2024 in partnership with COSLA. 
 
The functions of the Asylum, Migration and Integration Fund team include: 
 

• EU-funded project to support and enhance delivery of the New Scots refugee integration strategy. 
 
The functions of the Cohesive Communities team include: 
 

• Commencement of the Act’s main provisions (Spring 2022 tbc), including finalisation of Act’s explanatory notes. 

• Campaign to raise awareness and encourage reporting (launch date early 2022). 

• Education, guidance and training for delivery partners, wider stakeholders and the public. 



• Development of Justice organisational systems to support implementation of Act (Spring 2022 tbc), and to comply with duties to 
provide disaggregated hate crime data (2023 tbc). 

• Deep dive publication on police recorded data for the 2020/21. 

• Add characteristic of sex to the hate crime legislative framework via Act’s enabling power, if that is recommended by the 
independent WGMCJS (Spring 2022). 

• Development of monitoring and evaluation approach to allow scrutiny of Act’s impact. 

• Publication of progress report from our Tackling Prejudice and Building Connected Communities Action Plan 2017-2020 in 

summer 2021 

• Publication of new strategy and action plan to build community cohesion and tackle prejudice  

• Delivery of action plan priorities, potentially including considering definition of Islamophobia, and future of third party reporting 
centres. 

 
The functions of the Faith and Belief  team include: 
 

• Responsible for maintaining the safe use of places of worship guidance developed collaboratively with faith and belief 
stakeholders in response to COVID-19.  Manage content / stakeholder communications / review requests etc. 

• Develop a refreshed and expanded faith and belief strategy, including production of a new engagement strategy.  Building on 
the important role these communities have played throughout the Covid pandemic as we move to renewal phase.   

• Maintain and facilitate good relations with faith communities and work with them to: 
o promote the use of responsible and consistent language on difficult issues; 
o promote interfaith and belief relations and dialogue as a vital way to lower barriers, eliminate fear and distrust and 

increase understanding and mutual respect; 
o seek to widen engagement to other and often seldom heard communities; 
o respond to the tensions that arise in communities – especially when they are at risk of being divided by hate crime, 

intra-faith sectarianism or in the aftermath of a terrorist incident. 

• Maintain, co-ordinate and support an annual calendar of significant faith events:  ensuring that each is appropriately 
acknowledged/recognised by the SG –  including associated communications, media lines / social media and Ministerial 
engagement. 

• Sponsor division for Interfaith Scotland – fund and develop working relationship to foster improvement of dialogue, 
interaction and collaboration between faith and belief communities feed into our developing strategy.  

https://www.gov.scot/publications/coronavirus-covid-19-phase-3-guidance-for-the-safe-use-of-places-of-worship/pages/overview/


• Manage implementation of a £500k Hate Crime Security Fund for places of worship including post award evaluation by end 
2021 

 
 
The functions of the safeguarding and Vulnerability team include: 
 

• Whilst National Security is reserved to the UK Government, the way Scottish Government  and its devolved partners deliver 
the UK Government Counter-Terrorism (CONTEST) Prevent strategy  is tailored to   the CT landscape in Scotland and the 
specific challenges faced by Scottish communities.  

• The Safeguarding and Vulnerability Team (SVT) leads for Scottish Government in safeguarding vulnerable individuals in 
Scotland from being drawn into terrorism through its work supporting the delivery of the UK Government CONTEST Prevent 
programme. 

o To work with sectors to ensure that mechanisms are in place for delivering the Prevent strategy in Scotland as well as 
wider prevention and early intervention work,  to reduce the vulnerability and threat from extremism and terrorism in 
Scotland.   

o To coordinate, facilitate and provide support to sectors for their delivery of Prevent in Scotland. 
o To provide assurance on Prevent delivery to Scottish Government and UK government.  

 

• SVT plays a central role in strategy and policy development regarding Prevent delivery in Scotland. 
 
 
In 2023/24, the Business Plan for the Directorate defined the Vision and Mission of the Directorate as follows: 
 
To ensure Scotland remains a global leader on equality, inclusion and human rights through being a country where everyone enjoys 
realisation of fundamental human rights, where people feel connected, have a sense of belonging and community and feel valued 
for our contribution to society and no-one experiences discrimination or disadvantage on the basis of protected characteristics or 
status. 
 
We ensure equality, inclusion and human rights are at the centre of everything the Scottish Government does in order to reduce 
inequality and advance the delivery of key outcomes in the National Performance Framework. The Directorate has responsibility for 
building the capability of SG and the wider public sector to tackle inequality effectively (what we refer to as 'mainstreaming'). We 



therefore work with other Directorates, COSLA, public sector partners, third sector organisations and others to mainstream and 
embed equality in everything we do. 
 
It also set out the following list of commitments to deliver on that Mission: 
 

• Introduce legislation on ending conversion practices in Scotland 

• Progress non-legislative recommendations from the Expert Advisory Group on Ending Conversion Practices, linking with Bill 
team, as required.  

• Ending Conversion Practices - Monitor helpline for 22-23, agree funding for 23-24 and beyond, stakeholder engagement.  

• Develop and publish non-binary equality action plan.  Progress actions within plan, including lead on four recommendations.  

• Manage and provide secretariat for official and ministerial LGBTI stakeholder roundtable  

• External comms and engagement, specifically taking forward ministerial events for annual LGBT History Month and Pride 
events 

• Support operationalisation of Race Observatory & establish working arrangements between Observatory & SG 

• Support system change across SG to be anti-racism & equitable, with internal & external oversight & governance 
mechanisms 

• Build and sustain effective engagement between Scottish Government, the public sector, and those from minority ethnic 
communities with lived experience of racism 

• Determine next steps in relation to supporting Gypsy/Travellers communities, and its alignment with wider Race Equality & 
anti-racism work 

• Better understand actors and circumstances surrounding historical mistreatment of Gypsies/Travellers. (First phase of work 
to respond to demands for an apology to be made by Scottish Government.) 

• International reporting and engagement when as required, dependent on cycles. Work with Human Rights Bill Team on 
incorporating CERD. 

• Phase Two NACWG: A programme of work to scrutinise implementation of Phase One NACWG recommendations. The 
NACWG's overarching work is mentioned as a priority in the Prospectus and below is a breakdown of the key components of 
this work. 

• Dedicated Participation Panel of marginalised women to support Phase Two NACWG 

• NACWG stakeholders - The Circle: To encourage and showcase action taken by them to demonstrate their commitment to 
gender equality 

• Independent evaluation of Phase Two NACWG 



• Creative Service Project Support 

• Review of EHRF and other grants currently managed in-house, and make recommendation of a new fund 

• Disability - Development and delivery of the Disability Equality Strategy and associated action plans 

• Disability - development and delivery of the Immediate Priorities Plan (IPP)  

• Social Isolation and Loneliness (SIAL) 

• Older People - refresh older people strategy - A Fairer Scotland for Older People: Framework for Action 

• Older People - Festival of Ageing  

• Delivery of the new BSL National Plan 2023-2029 

• Support delivery of the CivTech project 7.5 (application providing a centralised booking system for BSL users and 
Interpreters 

• BSL - BSL teaching to children aged 5 and over 

• Universal Periodic Review 

• International Covenant on Economic Social and Cultural Rights 

• European Code of Social Security 

• European Social Charter 

• International labour Organisation 

• International treaty reporting (other) 

• Scottish Human Rights Defender Fellowship 

• General policy advice and ministerial support 

• Bring forward a Human Rights Bill incorporating international standards into domestic law, within the limits of devolved 
competence, within the Parliamentary term (2021-26) 

• Developing a strategy to mainstream equality and human rights across Scottish Government and the wider public sector  

• Ensuring effective delivery and improvement of equality impact assessment for Scottish Government including updated 
guidance, tools and training.  

• Developing human rights impact assessment approach/framework including training sessions and developing online training. 

• Provide advice & challenge & support on EIHR issues to cross-cutting organisational processes, including IA of all Equality & 
Fairer Scotland budget, PfG inputs etc. 

• Support working group on review of full range of IA delivery and structure across SG 

• Establishing a senior director-level transformational Equality and Human Rights Senior Leadership Group (EHR-SLG) which 
will seek to scrutinise and bring challenge to the Scottish Government’s strategic approach to embedding equality and 
human rights  



• EHRCJ Committee Liaison (Equalities Human Rights and Civil Justice) 

• Formal Engagement EHRC   

• Ongoing Engagement with key stakeholders 

• Currently de-prioritised: Develop EIHR approach to embedding  participation and lived experience across policy and delivery 

• Currently de-prioritised: Develop approaches to Inclusive Communication across SG. 

• Undertaking a review of the effectiveness of the Public Sector Equality Duty (PSED) in Scotland including the Scottish 
Specific Duties.   Our intention is that revised regulations will come into force in 2025 (PfG/manifesto)   

• Supporting stronger compliance with the Public Sector Equality Duty including publishing Mainstreaming Report by April 
2023  

• We are working in partnership with DG Scottish Exchequer to further embed equality and human rights within all stages of 
the Scottish Government’s Budget process, including response to EHRBAG 2021 recommendations and review of current 
EFSBS. 

• Ensuring effective secretariat for the Equality and Human Rights Budgeting Advisory Group 

• Building organisational capability, capacity and culture across SG and wider public sector in Equality and Human Rights, 
including: improved signposting to existing resources on Pathways and the development of a more coherent, focussed and 
strategic approach to EIHR knowledge and skills. 

• Supporting the development of Centres of Expertise in Equality and Human Rights across SG, working in particular with DG 
Economy colleagues to support their implementation of CoE and relevant skills development.   

• Establishment of SNAP Secretariat within the Directorate and progress delivery of Scotland’s Second National Action Plan 
on Human Rights (SNAP2) actions. 

• Refresh and expand our New Scots refugee integration strategy  

• Delivery of New Scots refugee integration delivery project 

• Ending Destitution Together 

• Asylum and refugee resettlement policy - urge the UK Government to introduce a fair and humane asylum and refugee 
system.  

• Afghanistan Policy response 

• Currently de-prioritised: Creation of the first Scottish Cities of Refuge 

• Delivery and implementation of SG Faith and Belief Engagement Strategy six aims and  objectives (Published March 2023)                       
1.  Gain a more accurate picture of faith and belief across Scotland. 

• Develop improved external engagement with faith and belief groups. (Aim 2) 

• Develop internal engagement on faith and belief in Scottish Government. (Aim 3) 



• Review funding for faith and belief groups. (Aim 4) 

• Develop interfaith and multi-faith approach to community cohesion (Aim 5) 

• Improve the EQIA process in assessing impacts for faith and belief communities in Scotland (Aim 6) 

• The new Hate Crime Strategy for Scotland was published in March 2023, in line with Programme for Government 
Commitment (2022-23). The strategy sets out a vision for a Scotland where everyone lives free from hatred and prejudice 
and makes a number of commitments including ensuring improved support for victims of hate crime, improving data and 
evidence on hate crime and developing effective approaches to preventing hate crime. It will also support implementation of 
the Hate Crime and Public Order (Scotland) Act 2021. 

• Minister for Equalities and Cabinet Secretary for Justice committed to commence the Hate Crime Act in ‘early 2024’ 

• Ministers continue to commit to supporting HMD each year, including through funding HMDT, at both Parliamentary debates 
and national memorial events with partners. 

• Ministers continue to commit to supporting Hate Crime Awareness Week each year through social media and media 
statements. There will also be a large event for Ministerial attendance to be organised in partnership with the SPG, either as 
part of National Hate Crime Awareness Week and/or to mark publication of the delivery plan.  

• Response to the Independent Review of Prevent  

• Refresh statutory Prevent Duty Guidance and PMAP guidance  for Scotland Response to the Prevent Governance review: 
Assurance, professionalisation and training  

• Support to sectors for delivery of Prevent and PMAP 

• Development of Education resources 

• Management of TACT offenders - Prevent  - interventions and community release  

• Implementation of mental health triage and signposting service for Scotland - Prevent requirements  

• Prevent Governance - Scotland and UKG  

• Research  

• deprioritised: Improve Prevent data and case management for Prevent referrals and PMAP in Scotland 
 
For 24/25, see the Business Plan excerpt at Annex C (explaining current objectives) which refers to both 2024/25 and 2025/26.  
  



Annex D: Names of reports, internal publications and external publications produced by the Equality, Inclusion and 
Human Rights directorate since 1 January 2024. 
 
External publications 
 

• Gender Representation on Public Boards (Scotland) Act 2018: Scottish Ministers' Report to Parliament 2023 - gov.scot 

• Equally Safe: delivery plan - gov.scot 

• Equally Safe 2023 - preventing and eradicating violence against women and girls: strategy - gov.scot 

• Forced marriage: statutory guidance - gov.scot 

• Human Rights Bill: Implementation Working Group - gov.scot 

• Equality and human rights mainstreaming strategy: consultation - gov.scot 

• Equality and Human Rights Budget Advisory Group - gov.scot 

• A Human Rights Bill for Scotland: consultation analysis - gov.scot 

• Ending conversion practices in Scotland: consultation - gov.scot 

• Improving the Lives of Scotland’s Gypsy/Travellers 2: action plan 2024-2026 - gov.scot 

• Future Anti-Racism Observatory for Scotland: Design Advisory Group - gov.scot 

• Hate Crime and Public Order (Scotland) Act: factsheet - gov.scot (www.gov.scot) 

• Hate Crime Strategic Partnership Group Minutes : January 2024 

• Hate Crime Strategic Partnership Group Minutes: June 2024 

• Hate crime - Crime prevention - gov.scot – updated April 2024 

• Ukraine - A Warm Scots Future: island communities impact assessment - gov.scot 

• Ukraine - A Warm Scots Future: equality impact assessment - gov.scot 

• Ukraine - A Warm Scots Future: child rights and wellbeing impact assessment - gov.scot 

• Ukraine - A Warm Scots Future: fairer Scotland duty summary - gov.scot 

• Ukraine Sponsorship Scheme in Scotland: statistics - February 2025 - gov.scot 

• Ukraine Sponsorship Scheme in Scotland: statistics - November 2024 - gov.scot 

• Ukraine Sponsorship Scheme in Scotland: statistics - August 2024 

• Ukraine Sponsorship Scheme in Scotland: statistics - April 2024 

• Ukraine Resettlement: Stakeholder Reference Group minutes - August 2024 

• Ukraine Resettlement: Stakeholder Reference Group minutes - December 2024 - gov.scot 

• Scotland for Ukrainians: a guide for displaced people - gov.scot 

https://www.gov.scot/publications/gender-representation-public-boards-scotland-act-2018-scottish-ministers-report-parliament-2023/
https://www.gov.scot/publications/equally-safe-delivery-plan/
https://www.gov.scot/publications/equally-safe-scotlands-strategy-preventing-eradicating-violence-against-women-girls/
https://www.gov.scot/publications/forced-marriage-statutory-guidance/
https://www.gov.scot/groups/human-rights-bill-implementation-working-group/
https://www.gov.scot/publications/equality-human-rights-mainstreaming-strategy-consultation/
https://www.gov.scot/groups/equality-budget-advisory-group/
https://www.gov.scot/publications/human-rights-bill-scotland-analysis-consultation-responses/
https://www.gov.scot/publications/ending-conversion-practices-scotland-scottish-government-consultation/
https://www.gov.scot/publications/improving-the-lives-of-scotlands-gypsy-travellers-2-action-plan-2024-2026/
https://www.gov.scot/groups/future-anti-racism-observatory-for-scotland-design-advisory-group/
https://www.gov.scot/publications/hate-crime-and-public-order-scotland-act-factsheet/
https://www.gov.scot/publications/hate-crime-strategic-partnership-group-minutes-january-2024/
https://www.gov.scot/publications/hate-crime-strategic-partnership-group-minutes-june-2024/
https://www.gov.scot/policies/crime-prevention-and-reduction/hate-crime/
https://www.gov.scot/publications/warm-scots-future-island-communities-impact-assessment/
https://www.gov.scot/publications/warm-scots-future-equality-impact-assessment-record/
https://www.gov.scot/publications/warm-scots-future-child-rights-wellbeing-impact-assessment/
https://www.gov.scot/publications/warm-scots-future-fairer-scotland-duty-summary/
https://www.gov.scot/publications/ukraine-sponsorship-scheme-in-scotland-statistics-february-2025/
https://www.gov.scot/publications/ukraine-sponsorship-scheme-in-scotland-statistics-november-2024/
https://www.gov.scot/publications/ukraine-sponsorship-scheme-in-scotland-statistics-august-2024/
https://www.gov.scot/publications/ukraine-sponsorship-scheme-in-scotland-statistics-april-2024/
https://www.gov.scot/publications/ukraine-resettlement-stakeholder-reference-group/
https://www.gov.scot/publications/ukraine-resettlement-stakeholder-reference-group-minutes-december-2024/
https://www.gov.scot/publications/scotland-for-ukrainians/


• Super Sponsor Scheme and Homes for Ukraine: guidance for hosts - gov.scot 
 

• Super Sponsor Scheme and Homes for Ukraine: guidance for local authorities - gov.scot 

• People arriving from Ukraine - risk and need: public protection guidance - gov.scot 
 
 
Internal publications 
 

• The Mainstreaming and Inclusion team has stated it reviews and updates Equality Impact Assessments (EQIA) guidance 
and training materials in line with a continual improvement project, best practice and user feedback. Over the relevant period 
this has included:  

1. Equality Impact Assessments (EQIAs) 

i. Introduction to Equality Impact Assessments (EQIA) 
ii. Resources and support for your EQIA 
iii. The Equality Act 2010 – The legal framework for EQIAs 
iv. Starting your EQIA - screening and framing 
v. Gathering evidence for your EQIA 
vi. Assessing impact and identifying actions 
vii. Explaining the findings of your EQIA 
viii. Sign off process for your EQIA 

https://www.gov.scot/publications/ukraine-super-sponsor-scheme-guidance-for-hosts/
https://www.gov.scot/publications/super-sponsor-scheme-and-homes-for-ukraine-guidance-for-local-authorities/
https://www.gov.scot/publications/people-arriving-from-ukraine-risk-and-need-public-protection-guidance/


2. Equality Impact Assessment protected characteristics 

3. Key screening questions and considerations 

4. EQIA checklist 

5. Equality Impact Assessment record template 

6. Equality Impact Assessment results template 

7. Equality impact assessment toolkit 

8. Manager's checklist: assuring quality in impact assessments 

9. Learning Pathway: Equality Impact Assessments: From Theory to Practice 

10. EQIA - frequently asked questions 

 

• Advancing Equality – Terms we use (published internally on Saltire) 
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