
From: [Redacted] <[Redacted]@gov.scot> 
Sent: Friday, April 26, 2024 9:57 AM 
To: [Redacted] <[Redacted]@scotent.co.uk>; [Redacted] 
<[Redacted]@gov.scot>; David Barnes <David.Barnes@gov.scot> 
Subject: RE: On behalf of union members 
 

Good morning / afternoon 
 
Thank you for your email of 10th April 2024 highlighting the concerns raised by the 
SE’s PCS Chair. The following sets out the policy position. 
 

• The Scottish Government’s 2018 Guidance on Due Diligence: Human Rights sets 
out how the Scottish Government, our executive agencies and non-departmental 
public bodies (NDPB) should undertake appropriate due diligence on companies, 
including their human rights record, before entering into an investment 
relationship with them.  

• This should include an assessment of whether an individual or company, 
including any parent or subsidiary, has been associated with human rights 
abuses anywhere in the world. This guidance is kept under continual review and 
it is for the accountable officer of each agency and NDPB to ensure that their 
organisation complies with guidance issued by Scottish Ministers. 

• We are aware that, building on the 2018 guidance, Scottish Enterprise has 
adopted its own detailed Customer Due Diligence Procedure which sets out the 
process that it follows to undertake human rights due diligence checks on 
companies it works with. The other enterprise agencies have similar processes in 
place. 

• The licensing of arms exports is a reserved matter over which the Scottish 
Government has no control. The First Minister however, wrote to the Prime 
Minister calling for a ban on arms exports to Israel, and will continue to press the 
UK Government to take action on this issue. 

• The Scottish Government and our enterprise and skills agencies do not provide 
funding for the manufacture of munitions. Our support for defence sector 
companies is instead primarily focused on helping firms to diversify their activities 
and technologies and ensure Scotland continues to benefit from significant 
economic returns and thousands of jobs in the defence, aerospace and 
shipbuilding sectors. 

 
With specific reference to the point raised concerning ‘sanctions checks’ done by SE 
relating to Russia.  There are two elements to this which sometimes get conflated. 
First there is the legally-binding UK sanctions regime, involving asset freezes, travel 
bans etc.  This is reserved.  Whilst it has been highlighted in the last couple of years 
because of the Russia/Ukraine conflict, it has existed for a long time and affects 
countries other than Russia.  In other words, it is established business as usual work 
for SE and therefore could be argued unaffected by the Israel point being raised by 
PCS. 
 
Then the second element is SG’s specific policy towards Russia, which simply says 
that where SG and public bodies can legally do so using our discretionary powers, 
we should avoid supporting businesses or activities linked with Russia (and 

https://www.gov.scot/publications/due-diligence-checks-good-practice-guidance/


Belarus).  This has no Israel angle (because it is specific to those two countries 
mentioned) and in any case it is a policy position and not legally binding.   
If you would like further information on the above, please contact David Barnes 
david.barnes@gov.scot 
 
[Redacted] 
Team Leader: Scottish Enterprise Sponsorship 
Regional Economic Development Division 
Scottish Government 
5 Atlantic Quay 
150 Broomielaw  
Glasgow  
G2 8LU 
 

 
 
 
 
From: : [Redacted] <[Redacted]@scotent.co.uk>  
Sent: Wednesday, April 10, 2024 8:57 AM 
To: [Redacted] <[Redacted]@gov.scot>; [Redacted] <[Redacted]@gov.scot>  
Subject: FW: On behalf of union members 

 
Morning [Redacted] 
 
I hope you’re well. 
 
We’ve received the email below from our Local Trade Union Chair. 
Adrian has acknowledged receipt, but this seems quite a complex matter that we feel 
requires direction on the required standard SG response rather than anything we 
should provide at a local SE level.   
 
Is this something that you’ve been made aware of, and would you or one of your 
colleagues be able to help in relation to a response please? 
 
Thanks in advance for support on this. 

Regards 

[Redacted] 

Head of People Operations & Reward 

Scottish Enterprise | www.scottish-enterprise.com 

Scottish Development International | www.sdi.co.uk 

Direct dial [Redacted] 

mailto:david.barnes@gov.scot
http://www.scottish-enterprise.com/
http://www.sdi.co.uk/


 
From: [Redacted] <[Redacted]@scotent.co.uk>  
Sent: Tuesday, April 9, 2024 2:31 PM 
To: Adrian Gillespie <Adrian.Gillespie@scotent.co.uk> 
Cc: : [Redacted] <[Redacted]@scotent.co.uk>  
Subject: On behalf of union members 
 
Dear Adrian 
 
As Chair of the SE PCS Union branch, I am writing to you on behalf of members who 
have raised concerns regarding the potential action PCS is taking with the 
Department of Business and Trade.  This is regarding the civil servants being 
potentially complicit in war crimes should Israel be found to have broken international 
law, please see Civil servants request to stop work over arms sales to Israel | Politics 
News | Sky News 
 
As you know we do Russian sanctions checks just now so it would be useful to know 
if this area is being considered within the Scottish Government and if this will affect 
our members, for example, for support to any defence contractors and their supply 
chain companies for the provision of weapons to Israel.  Any guidance that can be 
issued to staff or members would be welcome.  This issue is gaining traction among 
our members so I have said I would raise this issue directly with you. 
Thanking you in advance 
 
[Redacted] 
 
[Redacted] 
Team Leader, Clean Heat & SEGEC  
Scottish Enterprise | www.scottish-enterprise.com   
Scottish Development International | www.sdi.com  
Direct dial [Redacted] 
 

  
 
 
Follow Scottish Enterprise on LinkedIn  
 
Follow Scottish Development International on LinkedIn  
 
 To find support for your business from across Scotland's public sector, visit: 
FindBusinessSupport.gov.scot  
#FindBusinessSupport  

Scottish Enterprise 
http://www.scottish-enterprise.com  
 
Privacy - Your personal information is processed by us in accordance with our privacy 
notice and data protection legislation. You can find more information by visiting our 
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privacy notice at https://www.scottish-enterprise.com/help/privacy-notice  
 
Follow us on Twitter at http://twitter.com/scotent  
Follow us on Facebook at http://www.facebook.com/scottishenterprise  
 
Head office and contact details:  
 
Atrium Court  
50 Waterloo Street  
Glasgow  
G2 6HQ  
Tel: +44(0)300 013 3385  
 
Message is sent in confidence for the addressee only. It may contain legally privileged 
information. The contents are not to be disclosed to anyone other than the addressee. 
Unauthorised recipients are requested to preserve this confidentiality and to advise the 
sender immediately of any error in transmission. 

 
From: [Redacted] <[Redacted]@gov.scot> 
Sent: Wednesday, May 22, 2024 1:57 PM 
To: [Redacted] <[Redacted]@scotent.co.uk>; [Redacted] 
<[Redacted]@scotent.co.uk> 
Cc: [Redacted] <[Redacted]@gov.scot> 
Subject: RE: [CORR/2000] Human rights due diligence lines 

 
Thanks for this [Redacted]. 
 
I think SG comms have just been contacted for a quote for the same piece and 
expect that it will go livre tomorrow.  
 
[Redacted] 
 
 
From: [Redacted] <[Redacted]@scotent.co.uk>   
Sent: Wednesday, May 22, 2024 1:40 PM 
To: [Redacted] <[Redacted]@gov.scot>; [Redacted] <[Redacted]@scotent.co.uk>   
Cc: [Redacted] <[Redacted]@gov.scot>  
Subject: [CORR/2000] Human rights due diligence lines 
 
Hi [Redacted],  
 
Below is the quote we issued to The Ferret in response to the article they plan to 
print this week. [Redacted] in comms suggested you might want to add further the 
second bullet with the line that is highlighted? 

“We have repeatedly stated our position that Scottish Enterprise does not provide 
support for the development of munitions or weaponry. The projects referred to here are 
unrelated to the deeply distressing situation in the Middle East. Instead, they include 

https://www.scottish-enterprise.com/help/privacy-notice
http://twitter.com/scotent
http://www.facebook.com/scottishenterprise


training support for sustainable and modern shipbuilding on the Clyde, product 
development for diversification into civilian markets, and job creation including 
graduate roles and apprenticeships. 

“Scottish Enterprise is a ‘gap’ funder, providing a minority contribution, with companies 
having to invest significantly higher amounts in Scotland and their Scottish workforce to 
unlock our funds. Our robust due diligence process fully aligns with Scottish 
Government guidance, and any funding agreement we enter into with a company must 
comply with UK and Scottish law.”  

 
And just for background, below is an extract from a response that issued to Ms 
Gougeon earlier this year on the subject 
 
Furthermore, please could you outline what you are doing to ensure your 
human rights checks are fit for purpose?  
In June 2018, the Scottish Government published guidance for public bodies, 
including executive agencies and non-departmental public bodies, to carry out due 
diligence on the human rights record of companies before entering an investment 
relationship with them. Compliance with the guidance has been reinforced through 
its inclusion in the Scottish Public Finance Manual. 
 
Scotland’s enterprise agencies, including our own, then developed, tested and 
operationalised a process for embedding human rights due diligence within our 
existing due diligence processes. We carry out diligence relating to human rights on 
all companies we work with which is based on a rigorous process and independent 
evidence, including from the Business & Human Rights Resource Centre and the 
Norge Investment Bank Excluded Companies Report.  We remain confident that all 
business relationships we have entered into since introducing these additional 
checks, have been in line with our process and fully aligned to the Scottish 
Government’s guidance. 
 
It may be helpful to set out in a little more detail how we undertake the HR Due 
Diligence process. Based upon the Scottish Government guidance, our procedure 
sets out how Scottish Enterprise undertakes appropriate due diligence on companies 
specifically in relation to their human rights record, before entering a business 
relationship with them. 
The levels of checks relate to the value of the grant/investment in the company as 
follows: 
 
There are 3 formal levels to the due diligence (though, in practice, level 1 checks 
also take place for support below £100k):  
 

•       Level 1 – applicable to all companies (excluding exemptions) and where 
the anticipated investment is between £100K and £2m   

•       Level 2 – applicable to all companies (excluding exemptions) and where 
the anticipated investment is between £2m and £5m  

•       Level 3 – applicable to all companies and where the proposed investment 
relationships exceeds £5m from the public sector  

 



These assessments – using independent, well recognised third party data - carefully 
consider whether an individual or company, including any parent or subsidiary, has 
been associated with recorded human rights abuses anywhere in the world. Any ‘red 
flags’ raised during the due diligence will be further investigated and may result in a 
decision to decline a request for funding support. 
 
Realise you won’t need all that detail but hopefully help just to have it anyway.  
 
[Redacted] 
 
 
  
From: [Redacted] <[Redacted]@gov.scot> 
Sent: Wednesday, May 22, 2024 12:09 PM 
To: [Redacted] <[Redacted]@scotent.co.uk>; [Redacted] 
<[Redacted]@scotent.co.uk>   
Cc: [Redacted] <[Redacted]@gov.scot> 
Subject: Human rights due diligence lines  
Importance: High 
 
[Redacted] 
 
I have just been asked to review a briefing for FMQs. The briefing itself is not 
focussed on SE/EAs but does have some lines that have been used previously so 
I’m assuming are still ok. I know you mentioned this morning that you had been 
working on new/strengthened lines so thought I should check these with you to make 
sure they’re still current and ok to use? 
 

• Building on the 2018 guidance, Scottish Enterprise’s Customer Due Diligence 
Procedure sets out the process that it follows to undertake human rights due 
diligence checks on companies it works with.  

• Such checks are based on a rigorous process and independent evidence. The 
other enterprise agencies have similar processes in place. 

  
Sorry for the timescales but I’ve been asked to confirm asap. 
 
[Redacted] 
 
 
[Redacted] | Scottish Enterprise Sponsorship Manager | Regional Economic Development Division 
Scottish Government | Email:[Redacted]@gov.scot 
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From: [Redacted] <[Redacted]@scotent.co.uk>  
Sent: Monday, June 3, 2024 8:38 AM 
To: [Redacted] <[Redacted]@gov.scot>; [Redacted] <[Redacted]@gov.scot>; 
[Redacted] <[Redacted]@scotent.co.uk>; [Redacted] <[Redacted]@gov.scot> 
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http://www.scottish-enterprise.com/
https://www.scottish-enterprise.com/help/privacy-notice
http://twitter.com/scotent
http://www.facebook.com/scottishenterprise


Cc: [Redacted] <[Redacted]@scotent.co.uk>  
Subject: RE: FOR REVIEW: FM letter to Patrick Harvie  
 
[Redacted] – just to confirm we’re happy with the wording below as it relates to SE. 
Obviously I can’t vouch for the processes in the other Agencies but assume you’ve 
asked them directly? 
 
[Redacted] 
 
[Redacted] 
 
Head of Corporate Affairs ǀ Scottish Enterprise  
Email: [Redacted]@scotent.co.uk> ǀ Tel: [Redacted] ǀ Mob: [Redacted] 
 
 
  

  
 
  
Follow Scottish Enterprise on LinkedIn  
Follow Scottish Development International on LinkedIn  
 
 
From: [Redacted] <[Redacted]@gov.scot> 
Sent: Monday, June 3, 2024 8:30 AM 
To: [Redacted] <[Redacted]@gov.scot>; [Redacted] 
<[Redacted]@scotent.co.uk>; [Redacted] <[Redacted]@scotent.co.uk>; 
[Redacted] <[Redacted]@gov.scot> 
Cc: [Redacted] <[Redacted]@scotent.co.uk>   
Subject: RE: FOR REVIEW: FM letter to Patrick Harvie  
 
Morning all 
 
[Redacted] / [Redacted], grateful if you could come back on this by 13:00 today 
please? 
 
Thanks 
 
[Redacted] 
Team Leader: Scottish Enterprise Sponsorship 
Regional Economic Development Division 
Scottish Government 
5 Atlantic Quay 
150 Broomielaw  
Glasgow  
G2 8LU 
 

http://www.linkedin.com/company/scottish-enterprise?trk=hb_tab_compy_id_8278
https://www.linkedin.com/company/scottish-development-international


 
 
  
From: [Redacted] <[Redacted]@gov.scot>  
Sent: Monday, June 3, 2024 6:38 AM 
To: [Redacted] <[Redacted]@scotent.co.uk>; [Redacted] 
<[Redacted]@scotent.co.uk>; [Redacted] <[Redacted]@gov.scot>  
Cc: [Redacted] <[Redacted]@gov.scot>; [Redacted] <[Redacted]@scotent.co.uk>  
Subject: FW: FOR REVIEW: FM letter to Patrick Harvie  
Importance: High 
 
Thanks for this [Redacted]. 
 
The lines still looks accurate to me but bringing in [Redacted] and [Redacted] to the 
chain who will be able to confirm, or amend if necessary. I understand you have also 
been in touch with [Redacted] on another piece of advice for FM on the back of 
Patrick Harvie’s question last week so useful for them to be sighted. 
 
[Redacted], [Redacted] – grateful for your thoughts/conformation, noting 
[Redacted]’s 15:00 deadline.  
 
[Redacted] 
 
[Redacted]| Scottish Enterprise Sponsorship Manager | Regional Economic Development Division 
Scottish Government | Email: [Redacted]@gov.scot 
 
  

 
  
 
From: [Redacted] <[Redacted]@gov.scot>  
Sent: Friday, May 31, 2024 4:40 PM 
To: [Redacted] <[Redacted]@gov.scot>; [Redacted] <[Redacted]@gov.scot>  
Subject: FOR REVIEW: FM letter to Patrick Harvie  
 
Hello  
 
[Redacted] previously provided the below lines for a MiCase response. For FM’s 
letter to Patrick Harvie, can you please confirm that they remain accurate and you 
are content for their use in the letter?  
 
Can you please confirm this by 1500 Monday?  
 

mailto:Redacted]@gov.scot


“Building on the 2018 guidance, Scottish Enterprise’s Customer Due Diligence 
Procedure sets out the process that it follows to undertake human rights due 
diligence checks on companies it works with. Such checks are based on a rigorous 
process and independent evidence. The other enterprise agencies have similar 
processes in place.” 
 
Thanks  
[Redacted] 
  
[Redacted] (he/him)| Senior Policy Adviser | Vision for Trade & Trade Impacts | 
Trade Strategy | Scottish Government 

Every second Friday is my non-working day  
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From: [Redacted] <[Redacted]@scotent.co.uk> 
Sent: Thursday, March 21, 2024 12:41 PM 
To: [Redacted] <[Redacted]@gov.scot> 
Cc: [Redacted] <[Redacted]@scotent.co.uk> 
Subject: [CORR/1272] For review: Human Rights Due Diligence 
Importance: High 
 

Good afternoon [Redacted],  
 
Just to confirm the line is up to date and we are happy for you to use. 
Thanks 
 
[Redacted] 
 
 
From: [Redacted] <[Redacted]@gov.scot> 
Sent: Monday, March 18, 2024 3:21 PM 
To: [Redacted] <[Redacted]@scotent.co.uk>  
Subject: For review: Human Rights Due Diligence  
Importance: High 
 
Hello  
 
I am [Redacted] from the Trade and Sustainable Development team. We previously 
spoke in early March regarding a line for a response to Alex Rowely MSP (email 
attached to help with memories).  
 
I am emailing you today however in regards to several pieces of correspondence 
that I have been assigned and which all contain the same text, and which may be the 
start of a new letter writing campaign. The text and my proposed response are 

http://twitter.com/scotent
http://www.facebook.com/scottishenterprise


attached. Can you please review by COP Friday, 22 March and let me know you are 
content, specifically with the line:  
 
“Building on the 2018 guidance, Scottish Enterprise’s Customer Due Diligence 
Procedure, sets out the process that it follows to undertake human rights due 
diligence checks on companies it works with. Such checks are based on a rigorous 
process and independent evidence.” 

 
To note, my colleague [Redacted] has reviewed the attached and is happy with the 
above line. But flagged that it may be useful to also highlight and confirm with 
yourselves.  
 
Thanks  
[Redacted] 
 
[Redacted] (he/him)| Senior Policy Adviser | Trade and Sustainable Development | 
Trade Strategy Division | Scottish Government 
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From: [Redacted] <[Redacted]@scotent.co.uk>  
Sent: Tuesday, March 5, 2024 2:12 PM 
To: [Redacted] <[Redacted]@gov.scot> 
Cc: [Redacted] <[Redacted]@scotent.co.uk>; [Redacted] 
<[Redacted]@scotent.co.uk> 
Subject: [CORR/1187] FW: Human Rights Due Diligence (HRDD) 
 
Good afternoon [Redacted], 
 
My colleague [Redacted] copied me in on the email below as I manage the 
Government enquiry mailbox.  
 
We have checked with the relevant team and they are happy for you to use the draft 
below. 
 
If you do need anything else then please let me know.  
 
Thank you. 
[Redacted] 
  
 
From: [Redacted] <[Redacted]@gov.scot> 
Sent: Tuesday, March 5, 2024 11:23 AM 
To: [Redacted] <[Redacted]@scotent.co.uk>   
Cc: [Redacted] <[Redacted]@gov.scot> 
Subject: Human Rights Due Diligence (HRDD) 
 
Hi [Redacted] 
  
Following on from our HRDD chat last week I have a related query I was hoping you 
could help me with.  
 

http://twitter.com/scotent
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I have been assigned a query we have received from Alex Rowely MSP to Ms 
McAllan regarding Scottish Enterprise due diligence checks and I am currently 
drafting a response. I noted that in our records the below line (in italics) was 
previously used to answer a Parliamentary Question from Ross Greer MSP in 2021.  
 
Can you please review it and confirm whether you are content for it to be used 
again?  
 
“Building on the [Scottish Government] 2018 guidance, Scottish Enterprise’s 
Customer Due Diligence Procedure, sets out the process that it follows to undertake 
human rights due diligence checks on companies it works with. Such checks are 
based on a rigorous process and independent evidence.” 

Thanks  
[Redacted] 
 
[Redacted] (he/him)| Senior Policy Adviser | Trade and Sustainable Development | 
Trade Strategy Division | Scottish Government 
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[Redacted]  
 
Scottish Enterprise (SE) 
 
Challenges  
 
1. HRDD checks are not inexpensive.1  
 
2. Process for completing HRDD checks works but is disjointed and can be ‘clunky’.  

 
3. Difficult to forecast HRDD checks (obvious financial and resourcing 

implications).2   
 
Asks of SG in relation to HRDD 
 
4. Support to identify and access external expertise for Level 3 checks. 

 
5. HRDD process could be streamlined if agreed with SG.  

 
6. Would be useful to learn of new tools and resources (i.e. databases) which they 

could use / gain access to.  
 
 
[Redacted]  

 

 
1 The last three provided by a third party cost between 2k-16k.  
2 SE completes approximately 100 Level 1 checks per annum.  
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From: [Redacted]<[Redacted]@scotent.co.uk>  
Sent: Wednesday, March 27, 2024 3:47 PM 
To: [Redacted] <[Redacted]@gov.scot> 
Cc: [Redacted] <[Redacted]@scotent.co.uk> 
Subject: RE: Human Rights Due Diligence  
 
Hi [Redacted] 
 
Yes of course, please find attached. 
 
Hope this helps, 
 
[Redacted] 
 
[Redacted]  
Team Leader Research and Customer Resources, Research Service 
Scottish Enterprise | www.scottish-enterprise.com  
Scottish Development International | www.sdi.co.uk  
Direct dial [Redacted] 
 
 
From: [Redacted]@gov.scot <[Redacted]@gov.scot>  
Sent: Wednesday, March 27, 2024 3:20 PM 
To: [Redacted] <[Redacted]@scotent.co.uk> 
Subject: Human Rights Due Diligence  
 
Caution: This email originated outside of the organisation. Think before you click on 
any links or open any attachments. Is it safe to do so? Always carry out appropriate 
checks or use the Report Message button if suspicious. 
 
Hi [Redacted] 
 
For my own learning, I was wondering if you would please be able to share with me 
Scottish Enterprise’s human rights due diligence guidance?  
 
Thanks  
[Redacted] 
 

[Redacted]  Senior Policy Adviser | Trade and Sustainable Development | Trade 
Strategy Division | Scottish Government 
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From: [Redacted] <[Redacted]@scotent.co.uk>  
Sent: Wednesday, February 21, 2024 10:42 AM 
To: [Redacted] <[Redacted]@gov.scot>; [Redacted] <[Redacted]@scotent.co.uk>; 
[Redacted] <[Redacted]@scotent.co.uk>; [Redacted] <[Redacted]@scotent.co.uk> 
Cc: [Redacted] <[Redacted]@gov.scot> 
Subject: RE: Guidance on due diligence - human rights  

Hi [Redacted] 
 
[Redacted] and I could do 3.30 on Tuesday, would that be suitable? I’ll send on a 
Teams invite to you and [Redacted]. 
 

https://findbusinesssupport.gov.scot
http://www.scottish-enterprise.com/
https://www.scottish-enterprise.com/help/privacy-notice
http://twitter.com/scotent
http://www.facebook.com/scottishenterprise


Many thanks and look forward to speaking with you then, 
 
Best wishes 
 
[Redacted] 
 
 
[Redacted]  
Team Leader Research and Customer Resources, Research Service  
Scottish Enterprise | www.scottish-enterprise.com/ResearchService  
Scottish Development International | www.sdi.co.uk  
Direct dial [Redacted] 
  
  

  
  
  
Follow Scottish Enterprise on LinkedIn  
Follow Scottish Development International on LinkedIn  
  
 
From: [Redacted]@gov.scot <[Redacted]@gov.scot>  
Sent: Wednesday, February 21, 2024 10:22 AM 
To: [Redacted] <[Redacted]@scotent.co.uk>; [Redacted] 
<[Redacted]@scotent.co.uk>; [Redacted] <[Redacted]@scotent.co.uk>; 
[Redacted] <[Redacted]@scotent.co.uk> 
Cc: [Redacted]@gov.scot 
Subject: RE: Guidance on due diligence - human rights  
 
Caution: This email originated outside of the organisation. Think before you click on 
any links or open any attachments. Is it safe to do so? Always carry out appropriate 
checks or use the Report Message button if suspicious. 
 
Thanks [Redacted].  
 
[Redacted] and [Redacted], do you have any availability next Monday or Tuesday 
afternoon to have a brief chat regarding this?  
 
Thanks  
[Redacted] 
 
From: [Redacted] <[Redacted]@scotent.co.uk>  
Sent: Friday, February 16, 2024 8:50 AM 
To: [Redacted] <[Redacted]@gov.scot>; [Redacted] 
<[Redacted]@scotent.co.uk>; [Redacted] <[Redacted]@scotent.co.uk>; 
[Redacted] <[Redacted]@scotent.co.uk> 
Cc: [Redacted] <[Redacted]@gov.scot> 
Subject: RE: Guidance on due diligence - human rights  

http://www.scottish-enterprise.com/ResearchService
http://www.linkedin.com/company/scottish-enterprise?trk=hb_tab_compy_id_8278
https://www.linkedin.com/company/scottish-development-international


 
[Redacted] 
 
Apologies for the very tardy response. 
 
[Redacted] and I are probably are not the best people in SE to speak about Human 
Rights Due Diligence.  [Redacted] and [Redacted] (copied in)are much better 
placed to have this conversation. 
 
Kindest regards 
 
[Redacted] 
 
From: [Redacted]@gov.scot <[Redacted]@gov.scot>  
Sent: Wednesday, February 14, 2024 2:46 PM 
To: [Redacted] <[Redacted]@scotent.co.uk>; [Redacted] 
<[Redacted]@scotent.co.uk> 
Cc: [Redacted]@gov.scot 
Subject: Guidance on due diligence - human rights  
 
Caution: This email originated outside of the organisation. Think before you click on 
any links or open any attachments. Is it safe to do so? Always carry out appropriate 
checks or use the Report Message button if suspicious. 
 
Hello  
 
I am [Redacted], and I am new to post in the Trade and Sustainable Development 
team within the Trade Strategy Division. One area I am looking at is the Guidance on 
due diligence: human rights - gov.scot (www.gov.scot).    
 
As you may have seen in the Scotland’s Vision for Trade Annual Report 2023, the 
Scottish Government committed to:  
 
“Reviewing and consolidating all current Scottish Government policy on human rights 
and trade and investment and communicating this policy through a dedicated section 
on the Scottish Government website”. 
 
As part of this consolidation process I would be interested in having a discussion to 
get feedback on the guidance and your Organisation’s experience of putting it into 
practice. I would also be interested if you have received any feedback from business 
in relation to the guidance, or your own human rights due diligence work. Please see 
a list of times where I am available for a chat below, if these do not work for you 
please let me know!  
 

• Friday afternoon, (1300-1700)  

• Monday afternoon, (1300-1700) 

• Tuesday afternoon, (1300-1700) 
 
Apologies if you are not the most appropriate person for this query, please feel free 
to forward on if this is the case.  

https://www.gov.scot/publications/due-diligence-checks-good-practice-guidance/
https://www.gov.scot/publications/due-diligence-checks-good-practice-guidance/
https://www.gov.scot/binaries/content/documents/govscot/publications/progress-report/2023/06/scotlands-vision-trade-annual-report-june-2023/documents/scotlands-vision-trade-annual-report-june-2023/scotlands-vision-trade-annual-report-june-2023/govscot%3Adocument/scotlands-vision-trade-annual-report-june-2023.pdf


 
Thanks  
[Redacted] 

[Redacted] [Redacted] Senior Policy Adviser | Trade Strategy Division | Scottish 
Government 

Email: [Redacted]@gov.scot  
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information. The contents are not to be disclosed to anyone other than the addressee. 
Unauthorised recipients are requested to preserve this confidentiality and to advise the 
sender immediately of any error in transmission. 
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