
Holocaust Memorial Day 2024 
Hear from a Holocaust survivor 
 
Holocaust Memorial Day is marked annually on 27 January to remember the millions 
of people killed during the Holocaust and other genocides. 
  
This year marks 79 years since the liberation of the Auschwitz-Birkenau 
concentration camp and 29 years since the genocide in Rwanda.    
  
The theme for Holocaust Memorial Day 2024 is the fragility of freedom - an 
opportunity to reflect on our duty to preserve the freedom that generations past have 
fought and died to win.  
  
All colleagues are invited to register for an online event run by the Diversity and 
Inclusion Team in People Directorate on Wednesday 31 January, during which 
Holocaust survivor and author, Peter Lantos, will reflect on his experiences. He will 
also join DG Corporate, Lesley Fraser and Interim Director for Equality, Alison Byrne 
for a panel discussion. 
  
Peter was born in 1939 in southeast Hungary. Aged just five, Peter and his family 
were deported to Bergen-Belsen concentration camp. His father died as a result of 
forced labour, while Peter and his mother were sent back to Hungary. 21 members 
of their family sadly died. 
  
Peter said: 
  
"I hope that talking about my early life, being a prisoner of Bergen-Belsen 
concentration camp, will strike a chord of understanding of the evil of the Holocaust. I 
wish to emphasise the paramount importance of our freedom and a determination of 
us doing everything in our power to prevent genocides happening again." 
  
At Wednesday’s event, the Scottish Government Hate Crime team will also 
showcase the Hate Crime Strategy Delivery Plan. 
  
Alison Byrne, Interim Director for Equality, Inclusion & Human Rights, explained why 
her team will be sharing the plan at this event: 
  
“The theme for Holocaust Memorial Day this year, ‘Fragility of Freedom’, feels very 
fitting in the context of current global conflicts. It’s a stark reminder that the protection 
and realisation of the rights and freedoms we enjoy as human beings is as basic as it 
is essential.  
  
“It’s also an opportunity to discuss what the Scottish Government is doing to better 
protect rights, prevent people from experiencing discrimination, and protect 
Scotland’s people and communities from all forms of hatred and prejudice. 
  
“The Scottish Government's Hate Crime Delivery Plan sets out the actions being 
taken with partners to protect everyone at risk from hatred and prejudice, to build 
communities where everyone feels empowered, included and safe.” 
 

https://www.hmd.org.uk/
https://www.hmd.org.uk/what-is-holocaust-memorial-day/this-years-theme/
https://sg.learn.link/content/65b38b361829d10011c47431?pathwayJourney=6540ce549d9ce30010b727a1
https://www.gov.scot/publications/hate-crime-strategy-delivery-plan/pages/3/


Get involved: 
  

• Colleagues can submit questions to the panel in advance of the event via 
Slido. The panel will include Holocaust survivor Peter Lantos, DG Corporate 
Lesley Fraser as diversity & inclusion champion, and Interim Director for 
Equality, Inclusion & Human Rights, Alison Byrne. 

 
Find out more: 
  

• Holocaust Memorial Day Trust 
• read about Holocaust Memorial Day 
• Read a blog about why Holocaust Memorial Day matters to civil servants 

https://www.hmd.org.uk/
https://civilservice.blog.gov.uk/2024/01/17/holocaust-memorial-day-2024-why-it-matters-to-civil-servants/
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Annex B 
 
Saltire and Viva Engage comments and moderation policy 
 

Commenting on Saltire and Viva Engage 

 

You can have your say on Saltire News articles and features. Your comments are 

welcome - they increase engagement and make our intranet more interactive and 

interesting. You are also able to post and comment on Viva Engage (formerly known 

as Yammer). 

Saltire is an official Scottish Government communication channel, managed by the 

internal communications team. Viva Engage is the Scottish Government's internal 

social network. 

While healthy and constructive discussion is encouraged, when using these 

channels you're expected to follow our comments and moderation policy, which 

includes following expected standards of behaviour and our organisational values. 

Our moderation policy 

This moderation policy sets out detailed information about the standards of 

behaviour expected of colleagues when: 

• posting comments in response to Saltire news articles 

• using Viva Engage 

• reporting comments for moderation 

It explains the expectations, responsibilities and support available to colleagues to 

help ensure Saltire and Viva Engage are places for inclusive, respectful and 

constructive dialogue. 

The policy is used to moderate Saltire comments and Viva Engage content which is 

reported for breaching the standards of behaviour we expect of and from each other 

in the workplace. 

While this policy applies to Saltire news and Viva Engage communication channels, 

the need for respect and appropriate behaviour applies to all Scottish Government 

interactions, whether online or not. 

Like all work-related activity, this policy falls within scope of the Scottish 

Government conduct, grievance and disciplinary policies and procedures. 

 

https://scotsconnect.sharepoint.com/sites/mylifeandcareer/sitepages/standards-of-behaviour.aspx
https://scotsconnect.sharepoint.com/sites/whoweare/sitepages/in-the-service-of-scotland-our-vision-for-the-scottish-government.aspx?pageid=7c4e6c5e-8708-474c-8473-2927cf353e6b
https://scotsconnect.sharepoint.com/sites/CorporateNews
https://scotsconnect.sharepoint.com/sites/toolsandresources/sitepages/yammer.aspx
https://scotsconnect.sharepoint.com/sites/mylifeandcareer/sitepages/conduct-and-discipline.aspx
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Who our comments and moderation policy applies to 

 

This policy applies to all SCOTS network users who can read and comment on 

Saltire News and Viva Engage. It applies to all grades and includes probationers and 

those on temporary contracts. 

We also expect people not directly employed by us – for example if you're a 

contractor or on secondment to us – to adhere to this policy. 

Local arrangements may apply to colleagues in executive agencies, non-ministerial 

offices and non-departmental public bodies. References to Scottish Government and 

HR People Advice and Wellbeing team (HR PAW team) in this policy should be read 

as references to individual bodies and their local HR teams where appropriate 

If you are using external social media platforms like Twitter, Facebook or LinkedIn 

you should follow our social media guidance. 
 

Comments and moderation policy principles 

Our Saltire and Viva Engage (formerly Yammer) comments and moderation policy is 

designed to help ensure: 

• colleagues feel confident, able and supported to share their views on Saltire 

and Viva Engage in an appropriate manner, with benefits to both the 

individual and the organisation 

• Saltire and Viva Engage content upholds our vision and values and the Civil 

Service Code 

• the comments moderation team is able to mitigate risk of harm or distress to 

colleagues so far as is possible, manage any concerns where they do arise, 

and provide assurance around the application of the policy 

 

Saltire and Viva Engage comments and moderation policy 

All colleagues can share information by posting comments in reply to Saltire News 

articles or Viva Engage. 

The Saltire comments facility is turned on by default, except in limited circumstances 

to ensure we meet our duty of care as an employer to support colleagues in the 

workplace. Find out more in criteria for switching off comments on Saltire and closing 

threads on Viva Engage on page five of this guide. 

https://scotsconnect.sharepoint.com/sites/MyWork/sitepages/social-media.aspx


3 
 

As a Scottish Government employee and as a civil servant, expression of views on 

online platforms including Saltire and Viva Engage must adhere to the Scottish 

Government's expected standards of behaviour and the Civil Service Code. 

Moderation of content 

Comments on Saltire News articles and Viva Engage posts are subject to reactive 

moderation. This means content is not moderated prior to publication and individuals 

are responsible and accountable for the content they post. 

Who can report comments and content 

Any colleague can report Saltire comments and Viva Engage content for review by 

the moderation team. 

Freedom of Information (FOI) 

As with all work-related information, comments on Saltire and Viva Engage are 

subject to the provisions of the Freedom of Information (Scotland) Act 2002. That 

means if a Saltire comment or Viva Engage post falls within the scope of an 

information request, we are required to release it, unless there are robust grounds 

for applying an exemption. 

While there are exemptions within FOI(S)A which may be applied, for example in 

relation to personal information, these need to be considered on a case by case 

basis. 

You should therefore be aware the content of your Saltire comment or Viva Engage 

post could be released into the public domain. This includes content in private 

communities on Viva Engage. 

Commenting and moderation 

Saltire comments and Viva Engage posts: 

• publish instantly 

• automatically include your name and business area  

• if reported for moderation are automatically hidden (in the case of Saltire 

news) and may be manually removed by the moderation team (in the case of 

Viva Engage posts) 

Content reported for moderation will be reviewed by the internal communications 

moderation team, with support from subject matter experts including People 

Directorate and others across the organisation where needed. 

https://scotsconnect.sharepoint.com/sites/mylifeandcareer/sitepages/standards-of-behaviour.aspx
https://scotsconnect.sharepoint.com/sites/mylifeandcareer/sitepages/civil-service-code.aspx
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Categories for moderation 

All comments must adhere to the Scottish Government’s expected standards of 

behaviour and the Civil Service Code. Comments determined to breach this policy 

will be removed.  

You should not post content which: 

• is inaccurate and likely to mislead 

• is hostile, heated or deemed by the moderation team to be divisive 

• is inappropriate, and/or deemed likely by the moderation team to provoke or 

offend others 

• is a personal criticism of colleagues, teams or business areas or an attack on 

their work 

• is discriminatory, does not promote equality of opportunity or does not foster 

good relations between different groups 

• is deemed likely, by the moderation team, to result in distress and alarm  

• is defamatory, breaches copyright or otherwise breaks the law 

• does not adhere to the value of impartiality set out in the Civil Service Code.  

• relates to a sensitive and confidential personal staffing matter 

• attempts to reinstate or paraphrase a comment already removed through 

moderation in a way that still breaches this guidance 

• is about Scottish Government terms and conditions of employment if you are 

not a Scottish Government employee (user numbers prefixed by Z6)  

• prejudices legal proceedings, and employer legal duties, for example data 

protection laws 

If there is any doubt about whether the comment is a breach of the policy, it may still 

be removed at the discretion of the moderation team. 

Right to request a review 

Both the author of a comment, and the individual(s) who reported it, can ask for a 

review of the moderation decision. 

Recording breaches of the policy 

Your manager will automatically be notified of a breach of the moderation policy 

resulting in a comment or Viva Engage post being removed. Managers should 

discuss the breach with the colleague at the earliest opportunity to identify whether 

any learning or supportive action is required. 

https://scotsconnect.sharepoint.com/sites/mylifeandcareer/sitepages/standards-of-behaviour.aspx
https://scotsconnect.sharepoint.com/sites/mylifeandcareer/sitepages/standards-of-behaviour.aspx
https://scotsconnect.sharepoint.com/sites/mylifeandcareer/sitepages/civil-service-code.aspx
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The moderation team will keep a record of breaches for six months to help identify 

any repeat breaches. If a person breaches the policy three times or more in any six-

month period, the moderation team will notify their manager. The manager should 

take appropriate action, including discussing the breaches with the colleague at the 

earliest opportunity. If managers are concerned about repeat breaches, or need 

further support or advice they may wish to contact their HR People Advice and 

Wellbeing (PAW) manager. 

Breaches of the moderation policy, single or repeated, may be serious enough to 

also be considered potential misconduct and may result in parallel action in line with 

our disciplinary procedures. A moderation decision does not preclude a member of 

staff raising a grievance about the behaviour of someone who has commented. The 

normal disciplinary or grievance policy and procedures apply. 

If the moderation team considers a breach, single or repeated, to be of a serious 

nature which may fall within the category of potential misconduct, it will pass details 

of the comment(s) to the HR People Advice and Wellbeing team (HR PAW team) for 

consideration. Managers will be made aware at the point at which the moderation 

team refer comment(s) to the HR PAW team and will be notified by the HR PAW 

team if further action is deemed appropriate in line with our disciplinary procedures.  

What is not covered under this policy 

Our comments and moderation policy does not: 

• apply to moderation of external Scottish Government social media channels 

or blogs published on gov.scot (read social media guidance) 

• extend to other communications channels such as Microsoft Teams 

• extend to use of private messaging on Viva Engage 

 

This policy has been developed with the Council of Scottish Government Unions 

(CSGU). 

 

Roles and responsibilities in the comments and moderation process 

Everyone has responsibilities to ensure the comments and moderation policy is 

adhered to. 

Your responsibilities 

As a member of staff you need to: 

https://scotsconnect.sharepoint.com/sites/MyWork/sitepages/social-media.aspx
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• make sure you are familiar with the Saltire and Viva Engage (formerly 

Yammer) comments and moderation policy 

• ensure your comment is appropriate, accurate, relevant and lawful 

• read, understand and adhere to the Scottish Government’s 

expected standards of behaviour 

• role model and demonstrate positive behaviours on Saltire and Viva Engage 

• report inappropriate content you see on Saltire and Viva Engage 

• report a comment only if you consider that it breaches one of the listed 

categories - find out more in page 2 of this guide. You should mention the 

category you consider was breached when you report a comment for 

moderation 

If you or your team made the original Saltire News article request, you have a 

responsibility to: 

• advise the moderation team if required, on any factual points relating to your 

policy, to help them make moderation decisions  

• be available to respond proactively to questions or comments posted in 

response to your article that would benefit from a response 

 

Manager responsibilities 

 

If you are a manager, you need to: 

• encourage your team to share their views in an appropriate manner and 

ensure they understand their responsibilities when engaging through Saltire 

and Viva Engage, as set out in this moderation policy  

• support anyone in your team to report a comment, subject to them having a 

legitimate reason to do so 

• take appropriate action, if you are notified by the moderation team that a 

comment has been removed, to discuss this with your member of staff. Action 

may include: 

o directing them to learning resources to aid understanding 

o a wellbeing check, to establish whether there are any underlying issues 

o contacting the HR People Advice and Wellbeing team for support and 

advice if required 

• take appropriate action, if advised by HR People Advice and Wellbeing team, 

to address repeated breaches, or serious breaches, including supporting 

application of disciplinary procedures  

 

Viva Engage community admins 

https://scotsconnect.sharepoint.com/sites/mylifeandcareer/sitepages/standards-of-behaviour.aspx
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Viva Engage community admins need to: 

• take responsibility for the overall management of the community  

• make community members aware of their responsibilities when posting on 

Viva Engage to act in line with this moderation policy 

• make community members aware that all content on Viva Engage, including 

private Viva Engage communities, is subject to the provisions of the Freedom 

of Information (Scotland) Act 2002, and could be disclosed to the public 

(subject to exemptions) 

• oversee community members’ adherence to the Viva Engage usage policy, 

the Civil Service Code and IT code of conduct 

• assist the moderation team, where required, to moderate content within your 

community, in line with this policy 

• act on any recommendations made by internal communications and/or People 

Directorate 

• assign a new community admin if you are no longer carrying out this role 

 

Corporate teams' responsibilities 

The internal communications team needs to: 

 

• lead and form part of the moderation team 

• treat every individual comment on its own merit 

• engage sensitively with colleagues who comment on Saltire or Viva Engage 

• alert People Directorate to any known risks associated with Saltire or Viva 

Engage content wherever possible - this is so necessary action to support 

colleagues and managers is taken  

• seek advice from HR policy and the diversity and inclusion team  on whether 

breaches should be referred to the HR People Advice and Wellbeing team if 

they believe a breach, single or repeated, to be of a serious nature which may 

fall within the category of potential misconduct 

• switch off the comments facility on articles before or after publication in line 

with agreed criteria  

• notify managers when a comment is removed following moderation 

• retain reinstated comments for four weeks to enable reviews of moderation 

decisions to take place, where requested   

• retain deleted comments for six months and notify managers where 

individuals breach the moderation policy three times or more in any six month 

period. 

https://scotsconnect.sharepoint.com/sites/MyWork/sitepages/yammer-usage-policy.aspx
https://scotsconnect.sharepoint.com/sites/mylifeandcareer/sitepages/civil-service-code.aspx
https://scotsconnect.sharepoint.com/sites/mylifeandcareer/sitepages/it-code-of-conduct.aspx
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• review and update the moderation policy guidance regularly to ensure it 

remains up to date and fit for purpose 

The HR policy team needs to: 

• form part of the moderation team to act as advisers on HR issues as required, 

including providing advice on potential breaches of the moderation policy that 

should be referred to the HR People Advice and Wellbeing team - this would 

be where they may breach expected standards of conduct and behaviour, to 

consider whether further action should be taken under disciplinary procedures 

 

The diversity and inclusion team needs to: 

• form part of the moderation team to act as advisers on diversity and inclusion 

issues, including potential breaches of the moderation policy that should be 

referred to the HR People Advice and Wellbeing team - this would be where 

they may breach expected standards of conduct and behaviour relating to 

diversity and inclusion matters, to consider whether further action should be 

taken under disciplinary procedures 

 

The HR People Advice and Wellbeing team needs to: 

• consider if a case referred to them by the moderation team breached 

expected standards of conduct and behaviour and if so if further action 

requires to be taken 

• provide guidance and support to the moderation team, where required, about 

standards of behaviour and ensure these are applied consistently  

• provide advice and support to colleagues who contact the HR People Advice 

and Wellbeing team where comments have caused them harm or distress  

• provide guidance and support to managers where required to manage 

moderation policy breaches and ensure appropriate actions are taken 

• consider any grievance cases raised by colleagues about the behaviour of an 

individual commenter in line with standards of behaviour set out in the 

grievance policy and procedures 

 

The Executive Team has a responsibility to engage positively with Saltire and Viva 

Engage content where appropriate. 
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Recognised trade unions (Council of Scottish Government Unions) 

Trade union colleagues will: 

• engage with the internal communication team and colleagues from People 

Directorate regularly to plan communication activity, including helping to risk 

assess activity that may be sensitive or potential to cause harm or distress 

and agree appropriate communication channels and ways of gathering 

audience feedback 

• provide support to staff/members, where appropriate, on concerns around the 

moderation process or decision 

• provide feedback to the moderation team on lessons learnt to continually 

improve the process to ensure our digital workspace promotes inclusive and 

respectful dialogue 
 

How to report a Saltire comment or Viva Engage post 

If you believe a Saltire comment or Viva Engage (formerly Yammer) post is in breach 

of the policy, you should report it to the moderation team. Give clear details of why 

you think the comment breaches the policy.  

To do this: 

• to report comments on a Saltire News article use the 'report' button. This can 

be found at the bottom right hand side of the published comment  

• to report a Viva Engage comment, email the moderation team directly – this 

applies to posts within private Viva Engage communities too. You may wish to 

discuss this with the private community administrator in the first instance. 

 

Reviewing moderated comments 

Every reported comment will be reviewed as soon as possible during standard 

business hours. The moderation team will consider whether it should be removed or 

reinstated. The team treats reported comments as a priority and will respond as soon 

as possible. However, sometimes the team will need time to consult subject matter 

experts before making a decision. During this time, the comment will not be visible to 

readers. 

Please remember when reporting comments, you have responsibilities too. You must 

always ensure you have reasonable grounds for reporting a comment. You shouldn't 

report it because you do not like what the person has said, or because you have 

complained about their comment before. Every comment will be moderated on its 

own merit in line with this policy. 

mailto:SaltireModeration@gov.scot
mailto:SaltireModeration@gov.scot
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Your right to a review 

If you disagree with a moderation decision, you have five working days to request a 

review by emailing Andy Bruce, Director of Communications. Your manager should 

be copied into this email. 

The colleague who posted the comment, or the person who reported the comment, 

can request a moderation decision review.  

Your review request should specify: 

• which comment(s) your request relates to 

• your role in the moderation process (colleague who posted the comment, or 

the person who reported the comment) 

• reasons why you are dissatisfied with the original moderation decision  

 

The Director of Communications will acknowledge your request, and consider 

whether the original moderation decision process and the decision made was 

reasonable. The moderation team may be asked to provide background information 

on the comment in question, but will have no influence on the final decision. 

You will normally receive a response within 10 working days of receipt of your 

moderation decision review request. If it is anticipated that a decision will take 

longer, you will be notified. As the review is that of a process, the review decision will 

be final and there will be no further internal right of appeal, or routes to raise a 

grievance against the moderation decision. 

Where the Director of Communications is involved in a moderation decision or is 

unable to conduct a review of a moderation decision, the request will be transferred 

to another director in DG Corporate to action.  

 

Other ways to provide feedback 

Comments are not the only means of providing feedback on Saltire News articles. 

Other, sometimes better, options include: 

 

• emailing internal communications 

• emailing the relevant policy or corporate service team (for Saltire news, 

details can usually be found in the 'find out more' section at the bottom of the 

article) 

mailto:andrew.bruce@gov,scot
mailto:internalcommunications@gov.scot
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• speaking to the author or policy lead 

 

Support 

Support is available from: 

• internal communications team  

• Saltire moderation 

• HR People and Advice Wellbeing Counsellors 

• Employee Assistance Service 

 

Additional information is available from: 

• Freedom of Information (FOI) requests 

• Civil Service Code 

• standards of behaviour 

• equality and diversity guidance 

• IT Code of Conduct 

• In the service of Scotland - our vision for the Scottish Government 

• social media guidance 
 

Criteria for switching off comments on Saltire and closing threads on Viva 

Engage 

The internal communications team aspires to allow commenting in most instances, in 

the interests of employee engagement. However, in some rare instances, the 

internal communications team may switch the comments facility off on certain Saltire 

News articles. Viva Engage (formerly Yammer) threads can also be closed by the 

team in some instances. 

Pre-publication 

In exceptional circumstances the internal communications team may decide to 

switch off the comments function before publication. Such circumstances may 

include (but are not limited to) instances where the article subject matter: 

• is related to ‘corporate risk’ (for example legal proceedings) and/or related to 

the work of the propriety and ethics team  

• is related to a ‘people risk’ identified by People Directorate which requires 

immediate action 

 

mailto:internalcommunications@gov.scot
mailto:saltiremoderation@gov.scot
mailto:peopleadviceandwellbeingcounsellors@gov.scot
https://scotsconnect.sharepoint.com/sites/mylifeandcareer/sitepages/employee-assistance-service.aspx
https://scotsconnect.sharepoint.com/sites/MyWork/sitepages/freedom-of-information-requests.aspx
https://scotsconnect.sharepoint.com/sites/mylifeandcareer/sitepages/civil-service-code.aspx
https://scotsconnect.sharepoint.com/sites/mylifeandcareer/sitepages/standards-of-behaviour.aspx
https://scotsconnect.sharepoint.com/sites/whatwedo/sitepages/delivering-diversity.aspx
https://scotsconnect.sharepoint.com/sites/mylifeandcareer/sitepages/it-code-of-conduct.aspx
https://scotsconnect.sharepoint.com/sites/whoweare/sitepages/in-the-service-of-scotland-our-vision-for-the-scottish-government.aspx?pageid=7c4e6c5e-8708-474c-8473-2927cf353e6b
https://scotsconnect.sharepoint.com/sites/MyWork/sitepages/social-media.aspx


12 
 

Post-publication 

At the discretion of the moderation team and with the approval of the Director of 

Communications, Saltire comments and/or Yammer threads may be switched off 

after publication when one or more of the following triggers are reached: 

• more than five comments are reported on a single article 

• the moderation team considers the general tone of the discussion is not 

consistent with our organisational values - this should be an assessment of 

the full discussion or multiple comments taken together rather than individual 

comments, which should be moderated as normal 

• a corporate risk, including a people risk, has emerged 

 

Any comments not removed as part of the moderation process will remain visible 

after the comments facility is turned off. 



From: [REDACTED]@gov.scot 
Sent: Friday, January 26, 2024 10:44 AM 
To: Andrew Bruce; [REDACTED]@gov.scot; Nicola Richards  
Cc: [REDACTED]@gov.scot; [REDACTED]@gov.scot; [REDACTED]@gov.scot; [REDACTED]@gov.scot; 
Claire Marr; [REDACTED]@gov.scot 
Subject: RE: TO CLEAR - Holocaust Memorial Day - Saltire News/comments 
 

Many thanks, Andy. 
 
To confirm, we’ll liaise with D&I colleagues today to ensure that all policy teams/staff 
network colleagues are aware of our decision to switch comments off. 
 
[REDACTED] 

 
From: Andrew Bruce   
Sent: Friday, January 26, 2024 10:39 AM 
To: [REDACTED]@gov.scot; [REDACTED]@gov.scot; Nicola Richards   
Cc: [REDACTED]@gov.scot; [REDACTED]@gov.scot; [REDACTED]@gov.scot; [REDACTED]@gov.scot; 
Claire Marr; [REDACTED]@gov.scot; Andrew Bruce  
Subject: RE: TO CLEAR - Holocaust Memorial Day - Saltire News/comments 
 
[REDACTED] 

 
Thanks to you and colleagues for the careful work that has gone into the planning. 
 
I agree with the approach and also with the amendments proposed by Nicky. 
 
I’m sure this would happen anyway, but please can you ensure that colleagues from 
the relevant policy teams / staff networks associated with the event are aware of the 
decision to switch off comments. 
 
Thanks 
 
Andy 
 
 
Andy Bruce 
Director of Communications & Ministerial Support 
Scottish Government  
 
My pronouns are he / him 
 
andrew.bruce@gov.scot 

 
From: [REDACTED]@gov.scot 
Sent: Friday, January 26, 2024 10:01 AM 
To: [REDACTED]@gov.scot; Nicola Richards; Andrew Bruce  
Cc: [REDACTED]@gov.scot; [REDACTED]@gov.scot; [REDACTED]@gov.scot; [REDACTED]@gov.scot; 
Claire Marr; [REDACTED]@gov.scot 
Subject: RE: TO CLEAR - Holocaust Memorial Day - Saltire News/comments 
 

mailto:andrew.bruce@gov.scot


Morning Nicky & [REDACTED], 

 
Many thanks for the helpful feedback. 
 
I’ll flag the change to Alison and will update the final draft ahead of publication. 
 
[REDACTED] 

 
From: [REDACTED]@gov.scot 
Sent: Friday, January 26, 2024 9:55 AM 
To: Nicola Richards; [REDACTED]@gov.scot; Andrew Bruce  
Cc: [REDACTED]@gov.scot; [REDACTED]@gov.scot; [REDACTED]@gov.scot; [REDACTED]@gov.scot; 
Claire Marr; [REDACTED]@gov.scot 
Subject: RE: TO CLEAR - Holocaust Memorial Day - Saltire News/comments 
 

Hi, I would agree with Nicky that’s a good call. 
[REDACTED] 

 
From: Nicola Richards   
Sent: Friday, January 26, 2024 9:32 AM 
To: [REDACTED]@gov.scot; Andrew Bruce   
Cc: [REDACTED]@gov.scot; [REDACTED]@gov.scot; [REDACTED]@gov.scot; [REDACTED]@gov.scot; 
[REDACTED]@gov.scot; Claire Marr; [REDACTED]@gov.scot 
Subject: RE: TO CLEAR - Holocaust Memorial Day - Saltire News/comments 
 

Thanks [REDACTED] 

 
Content with the plans around comments / hosting etc. 
 
[REDACTED – OUT OF SCOPE] 
 
Cheers 
Nicky  
 
From: [REDACTED]@gov.scot 
Sent: Thursday, January 25, 2024 6:01 PM 
To: Andrew Bruce; Nicola Richards   
Cc: [REDACTED]@gov.scot; [REDACTED]@gov.scot; [REDACTED]@gov.scot; [REDACTED]@gov.scot; 
[REDACTED]@gov.scot; Claire Marr; [REDACTED]@gov.scot 
Subject: TO CLEAR - Holocaust Memorial Day - Saltire News/comments 
 

Hello Andy & Nicky, 
 
We plan to mark Holocaust Memorial Day via Saltire News on Monday 29 January. 
The article will promote an online staff event which the Diversity and Inclusion (D&I) 
team will hold on Wednesday 31 January. It will feature Holocaust survivor, Peter 
Lantos, alongside Lesley Fraser and Alison Byrne. Please find a draft attached which 
we have agreed with D&I colleagues. 
 
We are concerned that this article could attract comments or debate linked to the 
ongoing conflict in Israel and Gaza which could be deemed as: 



 

• inappropriate and could provoke or offend others 

• discriminatory 

• likely to result in distress and alarm 

• not adhering to the value of impartiality set out in the Civil Service Code 
 
On that basis, and subject to your agreement, we recommend that the comments 
facility is switched off for this article. This mirrors the approach taken with Gregor 

Irwin’s blog which published on 15 November 2023.  

 
For awareness, D&I colleagues have advised that colleagues will be required to 
submit questions for the panel in advance and these will be moderated. The event 
host, Lorna Gibbs, will brief participants in advance of the questions and cameras 
will face the speakers only and not the audience. 
 
I’d be grateful for your consideration by midday tomorrow (Friday 26 January), 
please. 
 
Many thanks, 
 
[REDACTED] 
 
From: [REDACTED]@gov.scot 
Sent: Monday, January 15, 2024 9:09 AM 
To: [REDACTED]@gov.scot; [REDACTED]@gov.scot; [REDACTED]@gov.scot 
Subject: RE: Holocaust Memorial Day 
 

Yes, I think so. We’ll need to check with Andy that he’s happy with that too (and I’d 
include Nicky, too). Can you please write an email to that effect for Andy and Nicky, 
setting out the rationale? I think it’s also on the risk log – which includes the factors 
we look at when determining risk so good to include some of that language too (e.g. 
about making PAWS aware in advance, etc) 
 
From: [REDACTED]@gov.scot 
Sent: Friday, January 12, 2024 10:31 AM 
To: [REDACTED]@gov.scot; [REDACTED]@gov.scot; [REDACTED]@gov.scot 
Subject: Holocaust Memorial Day 
 

Hi all, 
 
As you’re aware, it’s Holocaust Memorial Day on 27 January and we plan to mark 
the day with a Saltire News article which will also promote the planned staff event. 
You’ll recall we switched comments off on the Gregor Irwin Israel/Gaza blog last year 
- should we consider following the same approach for HMD?  
 
Thanks, 
 
[REDACTED] 

https://scotsconnect.sharepoint.com/sites/CorporateNews/SitePages/Showing-solidarity.aspx
https://scotsconnect.sharepoint.com/sites/CorporateNews/SitePages/Showing-solidarity.aspx
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