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[redacted] 
 
FREE SCHOOL MEALS? 
 
• An update on the expansion of FSMs?  Is universalism the right 

approach or should there be a targeted approach? 
 

• Scotland has the most generous free school meal provision of any 
nation in the UK.   

• The next phase of our free school meal programme is to expand on a 
targeted basis to P6 & P7 pupils in receipt of SCP.   

• As announced in our programme for government, expansion on a 
universal basis will then be in place for all Primary 6 & 7 pupils during 
2026. 
 
INFLATIONARY IMPACTS ON DELIVERY? 
 

• The impact of the disastrous mismanagement of the public finances by 
the UK Government and the associated huge rise in inflation is being 
felt in all parts of government – and we are doing everything we can 
within our limited powers and fixed budget to manage this. 

• Rising food costs are impacting are impacting families across 
Scotland.   

• We currently provide £169m per year to support universal free school 
meal provision in primaries 1-5, and in special schools, as well as for 
eligible pupils from P6-S6.  

• Through our support for delivery of Free School Meals we are saving 
families around £400 per child per annum.   

• As we look to further roll out our free school meal offer we will provide 
additional funding to local authorities to support that expansion.  
 

Does FSM expansion tackle poverty or improve attainment? 
• If you’ve ever taught a hungry child you will know how important it is 

that our young people – particularly from our poorest backgrounds – 
and nourished.  

• The importance of a balanced diet and the benefits that this can 
have on concentration is well documented.   

• We want to ensure that children and young people are ready to learn 
and are committed to supporting their health and wellbeing by 
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ensuring they can access balanced and nutritious food, drink and 
meals as part of their school day. 

 
[redacted] 
 



 
 
 
 
 

 
                                        Monica Lennon 
Member of the Scottish Parliament for Central Scotland Region 

Scottish Parliament, Holyrood Road, Edinburgh, EH99 1SP 
Tel: 0131 348 6484        monica.lennon.msp@parliament.scot       Twitter: @monicalennon7    

 
 
Humza Yousaf 
First Minister 
Scottish Government 
St Andrew's House 
Regent Road 
Edinburgh 
EH1 3DG 
 
Sent via email: scottish.ministers@gov.scot  
 
Our reference: 20230630_HYUFSMUKERD 
Date: 30 June 2023 
 
 
Dear First Minister, 
 
I have always commended the Scottish Government for its commitment to universal free school 
meals, and I appreciate and value the rollout to Primary 1 to Primary 5 children. The means testing of 
free school meals has always resulted in stigma and in children and young people missing out. In the 
Scottish Parliament I have consistently championed the universal free school meals policy, whilst 
holding the Scottish Government to account on its delivery, including tabling amendments to the Good 
Food Nation Bill and pushing ministers to go further and expand universal free school meals into 
secondary schools. 
 
On Thursday 29 June during First Minister’s Questions, I asked for an update on the rollout of universal 
free school meals. You will be aware that your officials contacted COSLA at the beginning of June to 
discuss further delays to the rollout to Primary 6 and Primary 7. The implementation is already 
overdue, with the August 2022 commitment being missed. You declined to guarantee that the rollout 
in Scotland’s primary schools will be completed by the end of this Parliament term. 
 
Scotland was leading within the UK, both in terms of policy commitment and delivery, however this is 
no longer the case. This is of great concern to me, my constituents and the wide coalition of 
campaigners behind the Food For Thought campaign. 
 
In response to my question, you replied: “I would love to see evidence for Monica Lennon’s claim that 
we are falling behind other parts of the UK, which is simply untrue. Indeed, we are leading the rest of 
the UK when it comes to provision of free school meals”. 
 
As I was not afforded the opportunity to respond in the chamber, I hope you find the following 
information helpful. I will be happy to meet with you during the summer recess to discuss how we can 
make progress in Scotland, and learn from the local authorities, regions and nations that are now 
making the progress that we all want to see in Scotland. We should all recognise that every political 
party in the Scottish Parliament supports universal free schools meals in primary schools, and to see 
the pilot scheme in secondary schools commence this year without further delay. 
 
 



    
 

Scottish Parliament, Holyrood Road, Edinburgh, EH99 1SP 
Tel: 0131 348 6484        monica.lennon.msp@parliament.scot       Twitter: @monicalennon7    
 

• The Mayor of London has pledged £130 million in emergency funding to provide Universal 
Free School Meals for every state-educated primary student in London from September 2023. 
All primary school pupils in London will have access to universal free school meals this year, a 
commitment that Scotland has fallen behind on with the exception of Inverclyde Council. 

 
• The Welsh Government has pledged that every primary school child will have access to 

Universal Free School Meals by the end of 2024.  
 

• In Scotland, Inverclyde Council has taken welcome steps to prioritise the rollout of universal 
free school meals to primary 6 and primary 7 pupils, from within its existing budget, rather 
than be slowed down by the Scottish Government’s stalled implementation plans. 

 
The actions taken by the Mayor of London, the Welsh Government and Inverclyde Council 
demonstrate their commitment to finding solutions and improving the well-being of children and 
young people. 
 
The Scottish Government can be proud of its record in making universal free school meals available to 
Primary 1 to 5 pupils. The serious delays to the rollout, however, is letting down children and young 
people when help is most needed. Your predecessor did not keep her promise to Scotland’s children 
and young people, and for their sake, I hope you will act with urgency. 
 
It is not too late to put plans in place for August so that all primary school pupils are treated the same, 
and I know that teachers, trade unions, and a range of experts and organisations stand ready to assist 
the Scottish Government with this vital mission. 
 
Yours Sincerely, 
   

  
Member of the Scottish Parliament for Central Scotland 
Scottish Labour and Scottish Co-operative Party 
 
 



Cabinet Secretary for Education and Skills
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Our Reference: 202300366021
Your Reference: Free School Meals
 
31 July 2023
 
Dear Monica,
 
Thank you for your letter of 30 June to the First Minister regarding Free School Meals.  I have been
asked to reply as Cabinet Secretary for Education. 

I understand that out offices have agreed a meeting on Wednesday 20 September and I look forward
to our discussion.
 
Yours sincerely,

 
JENNY GILRUTH

Scottish Ministers, special advisers and the Permanent Secretary are covered by the terms of the Lobbying (Scotland) Act 2016. See
www.lobbying.scot

Tha Ministearanna h-Alba, an luchd-comhairleachaidh sònraichte agus Rùnaire Maireannach fo chumhachan Achd Coiteachaidh (Alba)
2016. Faicibh www.lobbying.scot

St Andrew's House, Regent Road, Edinburgh EH1
3DG
www.gov.scot
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NOTE OF MEETING WITH MONICA LENNON AND STUC WOMEN’S COMMITTEE TO DISCUSS 

FREE SCHOOL MEALS 
Wednesday 4 October 2023 

                              
Present: Ms Gilruth, Cabinet Secretary, Education and Skills. Monica Lennon MSP, 
[redacted] (STUC WC), [redacted] (STUC WC), [redacted] ([redacted] (SG)), [redacted] (Free 
School Meals Expansion (SG)), [redacted] (Free School Meals Expansion (SG)) and [redacted] 
(PO (SG)) 
 
Apologies: None 
 
Free School Meals 
The Cabinet Secretary welcomed attendees to the meeting explaining that there was a 
positive story to tell with work around the expansion of Free School Meals however she 
recognised the challenges and capital needs to update facilities in schools to prepare them 
for the roll out.  Actions to date were shared with attendees. 
 
The Cabinet Secretary went on to explain that she did not see the provision of Free School 
Meals in isolation but as part of a bigger discussion needed across Scottish Government and 
other partners on nutrition and the quality of food and how it impacts the Poverty Related 
Attainment Gap. 
 
Ms Lennon thanked the Cabinet Secretary for the opportunity to meet and welcomed the 
update.  Ms Lennon added that she was aware that parents and those working in the sector  
were supportive of expansion but understood the difficulties around capacity in schools. She 
added she would like to see any progress at Primary delivered in tandem at secondary. 
 
Colleagues from STUC highlighted their campaign for Free School Meals. ‘FOOD FOR 
THOUGHT’, which was multifaceted approach including food, fun, stigma free as well as 
addressing socialisation of pupils.  While welcoming actions to date, STUC were keen to 
explore other options which they felt could deliver Free School Meals quickly.  These 
included food trucks and cash to spend away from schools.  They also highlighted the 
economic benefits that expansion could bring. 
 
It was agreed that it would be useful to learn from the experience of others involved in the 
delivery of Free School Meals, including Inverclyde Council. It was reported that officials had 
already begun this work and had met with various councils over past 6 months to better 
understand how they deliver Free School Meals. 
 
The Cabinet Secretary concluded by reiterating the importance of the expansion of Free 
School Meals and their nutritional benefits to both young people and the wider school 
community.  Ms Gilruth added that any delivery needed to be delivered against a difficult 
financial picture. 
 
Actions 
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EIS noted that they were updating their Face up to Child Poverty document and would share 
a copy when ready. 
 
The Cabinet Secretary agreed to attend a roundtable event at the Parliament. 
 
The Cabinet Secretary agreed to write to Ms Lennon when she was in a position to update 
her further on the roll out of Free School Meals. 
 
 
 
 
 
 
[redacted],  
Free School Meals Team. 
4 October 2023 



From: [redacted] 
TCPFW Division 

18 July 2023 

Cabinet Secretary for Social Justice 

PARENTAL TRANSITIONS FUND – NEXT STEPS 

Priority and Purpose 

1. Routine – To provide you with an overview of progress in our exploring the
development of a Parental Transition Fund (PTF); to note that there are no
further viable options to deliver the fund as originally anticipated; and, to seek
agreement on next steps including proposed allocation of available funding.

Recommendation 

2. That you:

• Note the range of options already considered in exploring the development of
PTF; that none of these are considered viable for delivery of the Fund; and,
that we have no outstanding options to explore for delivery of this fund as
originally envisaged.

• Note that child poverty and employability officials will seek to develop a
Framework / Guidance for Transitions Support, in partnership with the
Improvement Service and local authority leads, in order to support delivery of
the ambition of the PTF through existing employability support for parents.

• Agree to allocate the £5 million of available funding toward the £10 million
pressure for the Fuel Insecurity Fund within the Communities portfolio as part
of our path to balance work.

Context and Issues 

3. ‘Best Start, Bright Futures’, Tackling Child Poverty Delivery Plan: 2022-26, 
committed to develop and implement a new PTF alongside partners as part of 
wider measures to support parents to enter and progress in the labour market. 
Programme for Government 2022-23 set out that the fund would help tackle 
financial insecurity for families when parents and carers enter the labour market, 
backed by investment of up to £15 million per year. Up to £5 million is available 
for the PTF in 2023-24

4. Following announcement, officials undertook initial engagement and consultation 
with stakeholders in order to determine key areas of focus for the fund and to 
inform detailed consideration by Scottish Government Legal Directorate (SGLD). 
Stakeholders noted that help with upfront childcare costs, ahead of 
reimbursement by Universal Credit (UC), was a priority for the fund, alongside 
wider action including support with income maximisation, cost of living and 
transport etc.

5. [redacted]



  

6. [redacted]

7. [redacted] Officials developed and tested specific proposals for a childcare grant 
with the UK Government, in order to meet the cost of upfront childcare before this 
is reimbursed by UC.

8. Feedback from the UK Government highlighted significant challenges with 
reserved tax and benefit rules. HMRC confirmed grants explicitly linked to starting 
employment would be subject to income tax and National Insurance 
contributions. DWP confirmed that where childcare costs are paid by anyone 
other than the individual, these costs could not be reclaimed through UC. Where 
taxable, grants for any purpose would also likely be treated as income in UC -
negatively impacting benefit awards.

9. Following submission of further advice on 3 February 2023, the then Cabinet 
Secretary for Social Justice, Housing and Local Government wrote to the 
Secretary of State for Work and Pensions in relation to the barrier posed by up-
front childcare costs in UC. No response has been received to this 
correspondence. However, within the 2023 Spring Statement, the Chancellor 
announced the intention to provide support with upfront childcare costs through 
UC.

10.  DWP officials indicate that these changes will be delivered through the Jobcentre 
Plus Flexible Support Fund (FSF), accessed through Work Coaches. Regulations 
to disregard these awards took effect on 28 June 2023. Whilst the changes are 
welcome, uptake of FSF is limited, with evidence suggesting it can be difficult to 
access. Therefore there remains a risk that parents will not be able to access the 
support they require even after changes have taken effect. SG officials will work 
together with DWP to mitigate this risk and promote uptake of this support.

11.  Further information and background regarding stakeholder feedback, [redacted] 
and the interaction of grants with tax and benefit rules is set out in Annex A.

12.  A timeline of key developments is set out at Annex B, summarising action taken 
from February 2022 onwards in pursuance of PTF ambitions, including through 
the launch of the Parental Employability and Financial Support Marketing 
Campaign (Feb – Mar 2023).



[redacted]

13.  [redacted]

14.  [redacted]

15. [redacted] 

16. [redacted]

[redacted] 

17.  [redacted]

18.  [redacted]



19.  [redacted]

20.  [redacted]

21.  [redacted]

22.  [redacted]

23.  [redacted]

Bute House Agreement Implications 

24. The PTF is not specifically outlined within the Bute House Agreement. 

[redacted] 

25. [redacted]
.

[redacted] 



[redacted] 

26.  [redacted]

27.  [redacted]

28.  [redaxcted]

[redacted] 

29.  [redacted]

30.  [redacted]







BACKGROUND – FURTHER INFORMATION Annex A 

Stakeholder feedback on priorities for PTF 

1. Officials met with 10 key stakeholders2 across Spring 2022, including [redacted] 
and members of [redacted], in order to explore how the fund may be best utilised. 
This included discussion on specific measures that could be included, targeting 
of the fund and the approach to roll out.

2. Through these discussions a number of key themes emerged. These are set out 
below with detail of action taken to meet these asks:

• Childcare costs: Meeting up-front childcare costs was continually identified 
as a key barrier for parents. Stakeholders noted that this should be a priority 
to address through the Parental Transition Fund. Officials explored a grant to 
meet these costs, and gave consideration to funded childcare options.

• Income maximisation / debt: A number of stakeholders highlighted the 
pivotal role of financial advice in transitioning from and into work. This 
included specific consideration of the support needed by families to manage 
debts and to ensure families access all social security benefits and other 
support to which they are entitled. Officials explored potential for additional 
investment in enhanced supports, however all local authorities advise this 
help is delivered through NOLB – with increased investment in employability 
support enabling services to be enhanced as more parents access devolved 
employment services.

• Support with cost of living: In addition to specific elements of support 
stakeholders noted the requirement for broader help with the cost of living 
when parents moved into work and a preference for cash first support. 
Officials explored a range of mechanisms to deliver support within devolved 
competence, including Council Tax Reduction, Discretionary Housing 
Payments, Job Start Payments, Best Start Grants

• Fund as part of a holistic package of support: Stakeholders noted the 
need for holistic support for families beyond financial interventions. This 
included the potential need for childcare brokers in certain local areas and the 
need to engage wider partners to meet all of a family’s needs. NOLB 
employability support delivers holistic support for parents, therefore can be 
considered to meet this ask.

• Targeting based on low income: Stakeholders noted that targeting only 
priority families is likely to make a fund too difficult to navigate for families. 
Stakeholders suggested broader targeting based on receipt of low income 
benefits, and where appropriate disability benefits, and noted this would 
enable families not yet accessing devolved employment services to receive 
help. Devolved employability support is targeted to parents most at risk of 
long term unemployment, and parents in low income employment.

• Phased approach to roll out: Where an opinion was expressed, 
stakeholders considered that a pathfinder or pilot approach may be 
appropriate to identify learning and to support roll out. It was noted that any 
phasing should be limited to no more than 6 months. As NOLB is already

2 [redacted] 



delivering across all local authorities, a phased approach is not considered 
necessary as no additional activities has been identified to pilot / phase. 

• Communication and uptake of existing / new support: Stakeholders noted
that knowledge and uptake of existing support is poor and that wider action is
needed to draw together and communicate the package of support for parents
to ensure high levels of uptake and to instil greater confidence that help is
available. Officials prepared and published enhanced materials on mygov.scot
and Parent Club, with the money and work marketing campaign being
undertaken in Feb - Mar 2023 to further meet this need. It is anticipated that
the proposed framework for local authorities and ongoing engagement with
DWP will enhance this further.

3. Key proposals from stakeholders were considered as part of policy development,
with local employability support delivering holistic support to low income families
looking to enter and progress in the labour market. [redacted]

[redacted] 

4. [redacted]

5. [redacted]

6. [redacted]

7. [redacted]



8. [redacted]

9. [redacted]

Issues with cash-based support via grant and other alternative routes 

10. To enable consideration by UK Government, SG officials shared proposals for
local authorities to provide a budgeting grant to meet up-front childcare costs for
parents starting work. HMRC confirmed that due to the link to employment, such
a grant would be subject to Income Tax (at 20%) and National Insurance
Contributions. This consideration would apply to all such grants linked to
employment unless specifically exempted, as is the case with Job Start Payment.

11. DWP confirmed that such a grant would be treated as SG paying childcare costs,
and therefore costs could not be reimbursed through UC – meaning the barrier to
up-front costs would be delayed for parents, not removed. It is similarly not
possible to pay childcare costs directly to providers, as this would be treated in
the same way.

12. More broadly, DWP indicated that if subject to tax, grants would be considered as
income in UC and therefore UC awards would likely be reduced.

Poverty and Inequality Commission scrutiny 

13. The Poverty and Inequality Commission included the Parental Transition Fund as
one of their areas of focus for 2022-23. Officials met with representatives of the
Commission and provided an update of progress made across the reporting year,
including advising of the challenges faced in development.

14. The Commission published their annual scrutiny in June 2023, noting the
following:

“At the time that the Commission was carrying out its scrutiny of progress it had
not been possible for the Scottish Government to resolve the issues around the
interaction with reserved benefit and tax rules and identify a mechanism for
delivering a Parental Transition Fund.

“In the light of the UK Government’s recent commitment to pay childcare costs
upfront for parents claiming Universal Credit, the Scottish Government should
now focus on alternative ways it might use the £5 million allocated for 2023-2024
to support parents with the transition to employment. The Commission
recognises that Scottish Government was committed to the policy intention
behind the Parental Transition Fund and has put in a lot of work to try to make
this happen, but has faced major challenges in relation to reserved benefit and
tax rules.” [June 2023]



TIMELINE OF KEY DEVELOPMENTS Annex B 

During the period below child poverty officials have worked closely with colleagues 
across government to explore the range of delivery mechanisms set out in Annex C. 
Key points in development of the fund are summarised below: 

[redacted] [redacted]. 

[redacted] [redacted]

24 Mar 2022 ‘Best Start, Bright Futures’ published. Plan included 
commitment to deliver a new PTF to tackle financial barriers to 
entering the labour market, particularly in the initial period of 
employment. 

Apr – Jul 22 Consultation with key stakeholders on PTF. Officials met with 
10 stakeholders, including Poverty and Inequality Commission, to 
inform policy proposals for consideration by SGLD. 

[redacted] [redacted]

[redacted] [redacted]. 

[redacted] [redacted]

4 Oct 2022 Request issues to DWP / HMRC for consideration of proposed 
grant to help with upfront childcare costs. 

5 Dec 2022 HMRC formally confirm tax / NI implications of grants. Noting 
that grants linked to starting employment would be liable for tax / 
NI. 

16 Jan 2023 DWP formally confirm impact on UC. Noting that a childcare 
grant would result in parents not being eligible for UC Childcare 
Element for that period. 

2 Feb 2023 New Money and Work pages launch on ParentClub. This brings 
together information on support available for parents looking to 
enter and progress in work. 

[redacted] [redacted]

20 Feb – 26 
Mar 2023 

SG deliver Parental Employability and Financial Support 
Marketing Campaign. Evaluation found it was delivered to 94% of 
low income parents, with 25,597 unique visitors to the dedicated 
Money & Work campaign pages. 

9 Mar 2023 Cab Sec SJHLG writes to SoS WP re up-front childcare costs 
in UC. This highlights the issues raised by stakeholders and calls 



on UKG to announce changes through the Spring Statement. [no 
response received] 

14 Mar 2023 SG issues survey to local employability leads [deadline 30 
Mar]. Responses confirm the range of support being delivered / 
intended to be delivered by LAs as at Annex E. 

15 Mar 2023 UK Spring Statement. Chancellor announces intention to provide 
help with upfront childcare costs in UC. 

Mar 2023 
onwards 

SG officials engage with DWP on UC changes. SG officials 
invited to contribute to operational guidance to support 
implementation of changes to UC Childcare Costs [engagement 
ongoing]. 

20 Apr 2023 Revised public facing information publishes on mygov.scot. 
This includes info on FSF and other supports for the first time. 

28 Jun 2023 Implementation of changes to UC Childcare Costs. This 
includes the increase to maximum UC Childcare Cost awards and 
the disregard of awards (from SoS) to meet up-front childcare 
costs in calculation of UC. 



[redacted] Annex C 

[redacted]



FURTHER INFORMATION – GUIDANCE / FRAMEWORK FOR TRANSITIONS 
SUPPORT Annex D 

1. [redacted]

2. A recent survey of local authorities (Mar 2023), in relation to relevant support
delivered to support parental transitions into employment, confirmed that:

• all respondents (19 of 32 local authorities) currently or intended to provide
support to parents with regards to transport costs, advice including income
maximisation and debt advice, and help to attend interviews or start work.

• Nearly all respondents noted that they provided help to identify childcare
(95%) and to meet the cost of childcare for training etc (95%).

• A significant proportion (68%) also noted providing other forms of support,
including food and fuel vouchers.

3. [redacted]

4. [redacted]

5. [redacted]

6. [redacted]



EXISTING ACTION TAKEN BY LAS TO SUPPORT TRANSITIONS Annex E 

1. In March 2023, the Improvement Service issued a survey to local employability
leads on behalf of the Scottish Government in order to gather details of support
offered to parents through NOLB activity.

2. The questions in the short survey were designed to improve understanding of
how the ambitions of the Parental Transition Fund are already being delivered
through local employability approaches, and to inform further development of
proposals for the Fund which could help to strengthen support available to
parents.

3. 59% of local authorities (193) responded to the survey by the end of March 2023.
The survey focused on in relation to transport costs, childcare (costs /
identification), income maximisation and debt advice, help with essentials to start
work and other financial support. Key findings are summarised below:

4. Transport:
• 100% of respondents (19) noted that they either currently or intended to

provide support to help parents to meet the costs of transport, either when
engaging with local employment services or when starting work.

• 100% of respondents (19) noted that they either currently or intended to
provide information to parents about the Young Persons Free Bus Travel
Scheme.

• Returns noted a range of different support, including:
o Weekly/monthly bus passes, with one local authority noting they will seek

to provide 3 month travel cards from April
o Offering to pay travel to parents to attend interviews, training, etc
o Purchase of bikes and safety equipment as appropriate
o Provision of travel vouchers, both bus and rail, for clients securing

employment, with some authorities providing until the first wage is
received, and others noting support would be offered for up to 3 months.

o One LA noted DWP will support with costs when transitioning into work.
o Taxis to attend short training courses that can’t be accessed by public

transport, particularly taking into account childcare restrictions, reducing
the travelling time available to parents.

o Reimbursement of fuel costs for parents who have their own transport.
o For parents in work who are able to take driving lessons, support with the

costs of tests in licence fees

5. Childcare:
• 95% of respondents (18) noted that they either currently or intended to

provide help parents to identify childcare that would be suitable to their needs.
• 95% of respondents (18) noted that they either currently or intended to

provide help to meet the costs of childcare, either when participating in
training and/or learning, or when starting/increasing hours of employment.

• Returns noted a range of different support, including:
o 10 returns noted that keyworkers helped to provide support to parents in

relation to identifying suitable childcare

3 [redacted] 



o 4 mentioned mapping of available local provision
o Specialist childcare worker who sources suitable childcare for client and

job
o looking at a childcare coordinator post to map available provision for

parents
o signposting, guidance and advice, and liaison with providers
o One council noted established contacts across the childcare networks

locally and can provide advice and guidance directly supporting contact
and communications between providers, childminders etc and parents.

o Intention to develop an online resource for parents with a map and details
of city-wide provision. In addition, we will recruit an internal team of
Parental Employability Support officers to provide a keyworker service for
parents which would include support around identifying childcare.

o Linking with DWP to access funding for up 3 months for childcare, if
service user not accessing DWP support then NOLB funds can be
accessed to secure deposits for childcare place(s) and support towards
the first month(s) costs

6. Advice, including income maximisation and debt advice
• 100% of respondents (19) noted that they either currently or intended to

provide income maximisation and/or debt advice as part of employability
support for parents

• 89% of respondents (17) noted that they either currently or intended to
provide debt advice for parents, either as part of the above support or as a
standalone service.

• Returns noted a range of different support, including:
o Referral pathways in place to allow employability teams to refer to the

Welfare Rights Team for support with benefit and debt issues and advice
around benefit checks and better off calculations.

o Support offered on point of registration with referral to dedicated PES
Money Advice Officer.

o Dedicated income maximisation and debt advice staff resource to support
parents and have access to both debt advice and better off in work
calculations/income maximisation as part of the resource we fund

o Wraparound support including crisis support e.g. referrals to food banks,
vouchers for fuel, financial advice etc.

o Dedicated Money Advice officer within our existing structure and a Better
off calculation starts at the earliest point of the journey

o Key workers check to make sure all benefits and grants that the family are
entitled to are being claimed as part of the early assessment period in
addition to the initial assessment. Support to apply for benefits/grants is
then offered as part of the income maximisation checks.

o All parents are referred to Income Maximisation Officer. Financial advice /
a benefits check when joining employability services, a better off
calculation when considering jobs/moving into work are all part of the
service.



 
7. Help with essentials for interviews or to start work 

• 100% of respondents (19) noted that they either currently or intended to 
provide help to parents to meet the costs of essentials for interviews or 
starting work 

• Returns noted a range of different support, including: 
o Support with travel, clothing and food vouchers to help parents as they 

transition into employment. 
o Travel expenses, clothing for interview / starting work, tools for work, PVG 

checks, industry specific training and upfront childcare costs. 
o Payment which can support with travel, interview and workwear or support 

any broader unexpected costs 
o Travel Pass and support with interview clothing 
o Interview essentials such as clothes, essential equipment and training 

through Elev8 training Grant 
o Interview clothing up to £130.00 
o Offering parents a voucher for a local supermarket enabling them to 

purchase what they require for starting work which includes clothing, 
equipment, travel costs.   

o Supporting service users to access the ‘Recycle Room’ which can supply 
good quality second hand clothes for interviews and starting work. 

 
8. Other financial support  

• 68% of respondents (13) noted that they either currently or intended to 
provide financial support over and above the measures outlined in response 
to previous questions. 

• Returns noted a range of different support, including: 
o Voucher for a supermarket can be offered to parents starting work 

enabling them to purchase work clothes, equipment, fuel, food. [WDC] 
o Funding for PVG’s, qualification translation costs as well as purchasing 

books, travel cards etc are offered based on the needs of the individual 
service user.   

o Key workers can also support digitally excluded parents to access a digital 
device and MIFI.   

o Other wider support offered locally to eligible service users can include 
referrals to the local food banks, the Welfare Fund, Energy Hardship fund, 
Fuel Vouchers (through CAB) free period poverty products as required. 





<LordAdvocate@gov.scot>; Solicitor General <SolicitorGeneral@gov.scot>; Communications 
Social Justice <CommunicationsSocialJustice@gov.scot>; [redacted] <[redacted]@gov.scot>; 
[redacted] <[redacted]@gov.scot>; [redacted] <[redacted]@gov.scot>; [redacted] 
<[redacted]@gov.scot>
Subject: Submission on Parental Transition Fund, next steps - Routine

PS

Please find attached a Routine submission in relation to the Parental Transition 
Fund.

This submission provides an overview of progress in our exploring the 
development of a Parental Transition Fund and seeks agreement on next 
steps including proposed allocation of available funding.

Cab Sec SJ is ask to:

Note the range of options already considered in exploring the development
of PTF; that none of these are considered viable for delivery of the Fund;
and, that we have no outstanding options to explore for delivery of this fund
as originally envisaged.
Note that child poverty and employability officials will seek to develop a
Framework / Guidance for Transitions Support, in partnership with the
Improvement Service and local authority leads, in order to support delivery of
the ambition of the PTF through existing employability support for parents.
Agree to allocate the £5 million of available funding toward the £10 million
pressure for the Fuel Insecurity Fund within the Communities portfolio as
part of our path to balance work.

eRDM link to advice: Parental Transitions Fund - Ministerial submission - July 2023 details - Objective 
ECM (scotland.gov.uk)

Officials are available to discuss any element if this advice if helpful, or to provide 
further information as needed.

Regards,

[redacted]

[redacted]| [redacted] | Tackling Child Poverty Policy Unit | Tackling Child Poverty and Financial 
Wellbeing Division | Scottish Government | Atlantic Quay 4 – c/o Atlantic Quay 5, 150 
Broomielaw, Glasgow, G2 8LU | Tel: [redacted]

Best Start, Bright Futures: Tackling Child Poverty Delivery Plan 2022-26





<DirectorforChildrenandFamilies@gov.scot>; [redacted] <[redacted]@gov.scot>; [redacted] 
<[redacted]@gov.scot>; [redacted] <[redacted]@gov.scot>; [redacted] 
<[redacted]@gov.scot>; [redacted] <[redacted]@gov.scot>; [redacted] 
<[redacted]@gov.scot>; [redacted] <[redacted]@gov.scot>; [redacted] <[redacted]@gov.scot> 
[redacted] <[redacted]@gov.scot>; [redacted] <[redacted]@gov.scot>; [redacted] 
<[redacted]@gov.scot>; [redacted] <[redacted]@gov.scot>; [redacted] <[redacted]@gov.scot> 
[redacted] <[redacted]@gov.scot>; [redacted] <[redacted]@gov.scot>; [redacted] 
<[redacted]@gov.scot>; [redacted] <[redacted]@gov.scot>; [redacted] <[redacted]@gov.scot> 
[redacted] <[redacted]@gov.scot>; [redacted] <[redacted]@gov.scot>; [redacted] 
<[redacted]@gov.scot>; [redacted] <[redacted]@gov.scot>; [redacted] <[redacted]@gov.scot>  
[redacted] <[redacted]@gov.scot>; [redacted] <[redacted]@gov.scot>; Legal Secretariat to the 
Lord Advocate <DLPCEALSLA@gov.scot>; Solicitor to the Scottish Government 
<solicitor@gov.scot>; Lord Advocate
<LordAdvocate@gov.scot>; Solicitor General <SolicitorGeneral@gov.scot>; Communications 
Social Justice <CommunicationsSocialJustice@gov.scot>; [redacted] <[redacted]@gov.scot>; 
[redacted] <[redacted]@gov.scot>; [redacted] <[redacted]@gov.scot>; [redacted] 
<[redacted]@gov.scot>
Subject: Submission on Parental Transition Fund, next steps - Routine

PS

Please find attached a Routine submission in relation to the Parental Transition 
Fund.

This submission provides an overview of progress in our exploring the 
development of a Parental Transition Fund and seeks agreement on next steps 
including proposed allocation of available funding.

Cab Sec SJ is ask to:

Note the range of options already considered in exploring the development
of PTF; that none of these are considered viable for delivery of the Fund;
and, that we have no outstanding options to explore for delivery of this fund
as originally envisaged.
Note that child poverty and employability officials will seek to develop a
Framework / Guidance for Transitions Support, in partnership with the
Improvement Service and local authority leads, in order to support delivery of
the ambition of the PTF through existing employability support for parents.
Agree to allocate the £5 million of available funding toward the £10 million
pressure for the Fuel Insecurity Fund within the Communities portfolio as
part of our path to balance work.

eRDM link to advice: Parental Transitions Fund - Ministerial submission - July 2023 details - Objective
ECM (scotland.gov.uk)

Officials are available to discuss any element if this advice if helpful, or to provide
further information as needed.



Regards,

[redacted]

[redacted]| [redacted] | Tackling Child Poverty Policy Unit | Tackling Child Poverty and Financial 
Wellbeing Division | Scottish Government | Atlantic Quay 4 – c/o Atlantic Quay 5, 150 
Broomielaw, Glasgow, G2 8LU | Tel: [redacted]

Best Start, Bright Futures: Tackling Child Poverty Delivery Plan 2022-26



PROGRAMME FOR GOVERNMENT 23-24 
 

2023-24 PROGRAMME FOR GOVERNMENT  
PORTFOLIO BRIEFING PACK 
 
[redacted] 
 
4.  CABINET SECRETARY FOR SOCIAL JUSTICE 
PORTFOLIO BRIEFING 
 
[redacted]  
 
Parental Transition Fund 
Background: PfG 2022-23 committed to invest up to £15m/pa in a new Parental 
Transition Fund to tackle the financial insecurity parents face when they enter the 
labour market. It was confirmed in the annual progress report on child poverty 
(June 23) that it had not been possible to deliver on the commitment, and SG 
would work with partners to deliver on the ambition of the fund. 
SENSITIVE: Following an exhaustive review of delivery options, Cab Sec SJ 
agreed that the £5m of funds available in 2023-24 would be allocated to meet 
portfolio pressures associated with the increase in the Fuel Insecurity Fund and 
this will be communicated via a GIQ shortly so no firm commitments should be 
made on this fund. 

TOP LINES 
• We recognise the need to tackle financial insecurity for parents entering the 

labour market and, guided by the views of our stakeholders and those with lived 
experience, have explored a wide range of options to do so.  

• There is already a wide range of support to help parents to transition into 
employment, including the likes of Job Start Payment, the Jobcentre Plus 
Flexible Support Fund and discounted rail and bus travel.  

• In the past year we have worked to promote uptake of these supports, including 
through our Parental Employability and Financial Support marketing campaign, 
which was delivered between 20 February and 26 March 2023.  

• However, due to the scope of powers available to this Parliament and the 
interaction with reserved tax and benefit rules, it has not been possible to deliver 
the Fund. 

• As set out in our annual progress report on child poverty, published in June, we 
will continue to work with partners to deliver on the ambition of the Parental 
Transition Fund.  

• This will include continuing to take action to improve uptake of existing supports 
and seeking to further strengthen the help available through devolved 
employability services.  

• Through these actions we will leverage existing investment to tackle child 
poverty and support more parents and carers into sustainable fair work. 

 
[redacted] 







Many thanks

[redacted]
[redacted], Ministerial Private Office
The Scottish Government
St Andrew’s House | Regent Road | Edinburgh | EH1 3DG
T: [redacted] | M: [redacted] | Email: @gov.scot

All e-mails and attachments sent by a Ministerial Private Office to any other official on behalf of a 
Minister relating to a decision, request or comment made by a Minister, or a note of a Ministerial 
meeting, must be filed appropriately by the recipient.  Private Offices do not keep official records of 
such e-mails or attachments.

Scottish Ministers, Special advisers and the Permanent Secretary are covered by the terms of the 
Lobbying (Scotland) Act 2016.  See www.lobbying.scot

From: [redacted] 
Sent: Wednesday, October 4, 2023 2:15 PM
To: Cabinet Secretary for Social Justice <CabSecSJ@gov.scot>
Cc: Cabinet Secretary for Wellbeing Economy, Fair Work & Energy <CabSecWEFWE@gov.scot>; 
Minister for Higher Education, Further Education, and Veterans <MinisterHEFEV@gov.scot>; 
Minister for Children, Young People & Keeping the Promise <MinisterCYPKP@gov.scot>; DG 
Communities <DGCommunities@gov.scot>; DG Economy <DGEconomy@gov.scot>; DG 
Education & Justice <dgej@gov.scot>; Director, Tackling Child Poverty and Social Justice
<DirectorTCPSJ@gov.scot>; Director for Children and Families
<DirectorforChildrenandFamilies@gov.scot>; Director of Economic Development
<DirectorDED@gov.scot>; Director of Learning <DirectorofLearning@gov.scot>; [redacted] 
<[redacted]@gov.scot>; Director for Fair Work, Employability and Skills
<DirectorFWES@gov.scot>; Director for Lifelong Learning and Skills
<DirectorforLifelongLearningandSkills@gov.scot>; [redacted] <[redacted]@gov.scot>; 
[redacted] <[redacted]@gov.scot>; [redacted] <[redacted]@gov.scot>; [redacted]
<[redacted]@gov.scot>; [redacted] <[redacted]@gov.scot>; [redacted] <[redacted]@gov.scot>; 
[redacted] <[redacted]@gov.scot>; [redacted] <[redacted]@gov.scot>; [redacted] 
<[redacted]@gov.scot>; [redacted] <[redacted]@gov.scot>; [redacted] <[redacted]@gov.scot>; 
[redacted] <[redacted]@gov.scot>; [redacted] <[redacted]@gov.scot>; [redacted] 
<[redacted]@gov.scot>; [redacted] <[redacted]@gov.scot>; [redacted] <[redacted]@gov.scot>; 
[redacted] <[redacted]@gov.scot>; [redacted] <[redacted]@gov.scot>; [redacted] 
<[redacted]@gov.scot>; [redacted] <[redacted]@gov.scot>; [redacted] <[redacted]@gov.scot>; 
[redacted] <[redacted]@gov.scot>; [redacted] <[redacted]@gov.scot>; [redacted] 
<[redacted]@gov.scot>; [redacted] <[redacted]@gov.scot>; [redacted] <[redacted]@gov.scot>; 
[redacted] <[redacted]@gov.scot>; [redacted] <[redacted]@gov.scot>; [redacted] 
<[redacted]@gov.scot>; [redacted] <[redacted]@gov.scot>; [redacted] <[redacted]@gov.scot>; 
[redacted] <[redacted]@gov.scot>; [redacted] <[redacted]@gov.scot>; [redacted] 
<[redacted]@gov.scot>; [redacted] <[redacted]@gov.scot>; [redacted] <[redacted]@gov.scot>; 





[redacted] <[redacted]@gov.scot>; [redacted] <[redacted]@gov.scot>; [redacted] 
<[redacted]@gov.scot>; [redacted] <[redacted]@gov.scot>; [redacted] <[redacted]@gov.scot>; 
[redacted] <[redacted]@gov.scot>; [redacted] <[redacted]@gov.scot>; [redacted] 
<[redacted]@gov.scot>; [redacted] <[redacted]@gov.scot>; [redacted] <[redacted]@gov.scot>; 
[redacted] <[redacted]@gov.scot>; [redacted] <[redacted]@gov.scot>; [redacted] 
<[redacted]@gov.scot>; [redacted] <[redacted]@gov.scot>; [redacted] <[redacted]@gov.scot>; 
[redacted] <[redacted]@gov.scot>; [redacted] <[redacted]@gov.scot>; [redacted] 
<[redacted]@gov.scot>; [redacted] <[redacted]@gov.scot>; [redacted] <[redacted]@gov.scot>; 
[redacted] <[redacted]@gov.scot>; [redacted] <[redacted]@gov.scot>; [redacted] 
<[redacted]@gov.scot>; [redacted] <[redacted]@gov.scot>; [redacted] <[redacted]@gov.scot>; 
[redacted] <[redacted]@gov.scot>; [redacted] <[redacted]@gov.scot>; [redacted] 
<[redacted]@gov.scot>; [redacted] <[redacted]@gov.scot>; [redacted] <[redacted]@gov.scot>; 
[redacted] <[redacted]@gov.scot>; [redacted] <[redacted]@gov.scot>; [redacted] 
<[redacted]@gov.scot>; [redacted] <[redacted]@gov.scot>; [redacted] <[redacted]@gov.scot>; 
[redacted] <[redacted]@gov.scot>; [[redacted] <[redacted]@gov.scot>; redacted] 
<[redacted]@gov.scot>; [redacted] <[redacted]@gov.scot>; [redacted] <[redacted]@gov.scot>;  
Communications Social Justice <CommunicationsSocialJustice@gov.scot>; [redacted]
<[redacted]@gov.scot>;  Communications Wellbeing Economy, Fair Work and Energy
<CommunicationsWellbeingEconomyFairWorkAndenergy@gov.scot>; [redacted] 
<[redacted]@gov.scot>; [redacted] <[redacted]@gov.scot>;  Communications Education & Skills 
<CommunicationsEducationandSkills@gov.scot>
Subject: Re: For urgent clearance and issue - follow up letter to SJSS Committee - Parental 
Employment and Child Poverty Inquiry / SJ Portfolio Priorities

Hi [redacted], 

Thank you for this. Could I ask for the changes to be shown in track or highlighted please so the 
Cab Sec can spot what has been updated? 

Thank you,

[redacted] 

From: [redacted] <[redacted]@gov.scot>
Sent: Wednesday, October 4, 2023 11:18:19 AM
To: Cabinet Secretary for Social Justice <CabSecSJ@gov.scot>
Cc: Cabinet Secretary for Wellbeing Economy, Fair Work & Energy <CabSecWEFWE@gov.scot>; 
Minister for Higher Education, Further Education, and Veterans <MinisterHEFEV@gov.scot>; 
Minister for Children, Young People & Keeping the Promise <MinisterCYPKP@gov.scot>; DG 
Communities <DGCommunities@gov.scot>; DG Economy <DGEconomy@gov.scot>; DG 
Education & Justice <dgej@gov.scot>; Director, Tackling Child Poverty and Social Justice
<DirectorTCPSJ@gov.scot>; Director for Children and Families
<DirectorforChildrenandFamilies@gov.scot>; Director of Economic Development
<DirectorDED@gov.scot>; Director of Learning <DirectorofLearning@gov.scot>; [redacted]
<[redacted]@gov.scot>; 







Skills <CommunicationsEducationandSkills@gov.scot>; [redacted] <[redacted]@gov.scot>; 
[redacted] <[redacted]@gov.scot>; [redacted] <[redacted]@gov.scot>; [redacted] 
<[redacted]@gov.scot>; [redacted] <[redacted]@gov.scot>; [redacted] <[redacted]@gov.scot>; 
[redacted] <[redacted]@gov.scot>; [redacted] <[redacted]@gov.scot>; [redacted] 
<[redacted]@gov.scot>; [redacted] <[redacted]@gov.scot>; [redacted] <[redacted]@gov.scot>; 
Subject: SJSS COMMITTEE INQUIRY INTO CHILD POVERTY AND PARENTAL EMPLOYMENT, 14 
SEPTEMBER 2023 - FOLLOW-UP LETTER TO COMMITTEE

Hey [redacted]

Hope you’re well.  With thanks to those colleagues who provided input, please find 
attached a draft letter which provides further information to the SJSS Committee 
following the session with Cab Secs and Ministers last week.

To note, the Committee has also written to Ms Don and her officials 
requesting details of the 1140 hours evaluation framework, alongside any 
available details around evaluating the childcare pilots and they will respond 
separately.

Regards,
[redacted]

[redacted] | Directorate for Tackling Child Poverty & Social Justice |Tackling Child 
Poverty & Financial Wellbeing Division | Scottish Government | 6th Floor, 5 Atlantic 
Quay, 150 Broomielaw, Glasgow G2 8LU | Tel: [redacted] |Mob: [redacted] | e-
mail: [redacted]@gov.scot

Best Start, Bright Futures: Tackling Child Poverty Delivery Plan 2022-26 – read the 
Plan here
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From: [redacted] 
TCPFW Division 
7 Sep 2023  

Cabinet Secretary for Social Justice  

PARENTAL TRANSITION FUND - GIQ 

Purpose 

1. To seek your approval for a Government Initiated Question (GIQ) to notify the
Scottish Parliament that the Parental Transition Fund (PTF) will no longer be progressed
and that available resource in 2023-24 will be allocated to the Fuel Insecurity Fund.

Recommendation 

2. You are invited to approve, if content, the draft GIQ and to note plans for
stakeholder management and reactive comms.

Priority 

3. Routine – however it is proposed that the GIQ is logged ahead of the Social
Justice and Social Security Committee evidence session on 14 September.

Background 

4. ‘Best Start, Bright Futures’, Tackling Child Poverty Delivery Plan: 2022-26,
committed to develop and implement a new PTF alongside partners as part of wider
measures to support parents to enter and progress in the labour market. Programme for
Government 2022-23 set out that the fund would help tackle financial insecurity for
families when parents and carers enter the labour market, backed by investment of up to
£15 million per year. Up to £5 million is available for the PTF in 2023-24

5. As per my submission of 18 July 2023, following an exhaustive review of options
to deliver the PTF no outstanding options are available for delivery of the fund as
originally envisaged. Officials are working in partnership with local authorities and the
Improvement Service to support delivery on the ambition of the fund through existing
employability support, and are seeking to develop a framework / guidance to strengthen
local approaches.

6. Officials anticipate that Social Justice and Social Security Committee members
will express interest in development of the PTF at the forthcoming Ministerial evidence
session on 14 September, in relation to the Parental Employment and Child Poverty
Inquiry. Whilst the annual progress report on child poverty, published in June, noted
action taken to develop the fund and a commitment to continue working with partners to
deliver on the ambition of the fund, no confirmation has been made publicly that the PTF
will not be progressed further.
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7. This advice is provided as per your response of 23 August that, in 2023-24, you
are content to allocate the £5 million of available funding for the PTF toward the £10
million pressure for the Fuel Insecurity Fund within the Communities portfolio as part of
our path to balance work. [redacted]

GIQ Text 

8. The below draft GIQ has been prepared, and Special Advisors have
recommended Bob Doris MSP log the question:

Question: To ask the Scottish Government for an update on the Parental 
Transition Fund and how available funding will be invested this year. 

Answer:  As set out in the Tackling Child Poverty Delivery Plan: Progress Report 
2022-23, the Scottish Government has reviewed existing evidence and engaged 
with stakeholders in order to understand the challenges to be addressed through a 
Parental Transition Fund.  

This has informed exploration of what support it is possible to deliver using powers 
available to the Scottish Government, however as a result of the devolved 
settlement and the Scottish Government’s powers, along with the interaction with 
reserved tax and benefits, it is not possible to deliver the Parental Transition Fund 
as originally envisaged. 

As set out in the Medium-Term Financial Strategy, the current financial situation 
facing the Scottish Government is amongst the most challenging since 
devolution. Tough and decisive action must be taken to ensure the sustainability 
of public finance, whilst also strengthening the immediate support available for 
households impacted by the cost of living crisis. On this basis, the £5 million made 
available for the Parental Transition Fund in 2023-24 has been reallocated to help 
meet the previously announced increased investment in the Fuel Insecurity Fund 
to address the need for immediate help with fuel costs and to support the Scottish 
Government’s path to balance. Indicative funding for future years will be 
reallocated in a similar way to support the Scottish Government’s path to balance. 

The Scottish Government remain fully committed to delivering on the ambition of 
the Parental Transition Fund and to tackling the financial insecurity faced by 
families when parents and carers enter employment. Working together with 
partners, we will continue to take action to improve uptake of existing supports 
and to further strengthen the help available through devolved employability 
services. Through these actions we will leverage existing investment to tackle 
child poverty by supporting more parents and carers into sustainable fair work. 

Timing for GIQ 

9. As above, it is anticipated that the PTF will be a topic of interest to the SJSS
Committee at the forthcoming Ministerial evidence session on 14 September. Special
Advisors are content with proposals that the GIQ should be published immediately.







management policy.

Hi [redacted],

Ms Somerville is content in principle but has made some changes in the attached.

Many thanks,

[redacted]

[redacted]

[redacted] | Office of Cabinet Secretary for Social Justice

St Andrews House, Regent Road, Edinburgh, EH1 3DG

Email: CabSecSJ@gov.scot

All e-mails and attachments sent by a Ministerial Private Office to any other official on behalf of a Minister relating to a decision, 
request or comment made by a Minister, or a note of a Ministerial meeting, must be filed appropriately by the recipient. Private 
Offices do not keep official records of such e-mails or attachments.

Scottish Ministers, Special advisers and the Permanent Secretary are covered by the terms of the Lobbying (Scotland) Act 2016. See 
www.lobbying.scot

From: [redacted] <[redacted]@gov.scot>
Sent: 07 September 2023 08:30
To: Cabinet Secretary for Social Justice <CabSecSJ@gov.scot>
Cc: Cabinet Secretary for Wellbeing Economy, Fair Work & Energy <CabSecWEFWE@gov.scot>; 
Minister for Parliamentary Business <MinisterforPB@gov.scot>; Permanent Secretary
<PermanentSecretary@gov.scot>; DG Communities <DGCommunities@gov.scot>; Director, 
Tackling Child Poverty and Social Justice <DirectorTCPSJ@gov.scot>; [redacted] 
<[redacted]@gov.scot>;  [redacted] <[redacted]@gov.scot>;  [redacted] 
<[redacted]@gov.scot>;  [redacted] <[redacted]@gov.scot>; [redacted]  
<[redacted]@gov.scot>; [redacted] <[redacted]@gov.scot>; [redacted] <[redacted]@gov.scot>; 
[redacted] <[redacted]@gov.scot>; [redacted] <[redacted]@gov.scot>; [redacted] 
<[redacted]@gov.scot>; CHS Communications <Communications@chs.gov.scot>; 
[redacted] <[redacted]@gov.scot>; [redacted] <[redacted]@gov.scot>; ParlyClerk Scotland 
<ParlyClerkScotland@gov.scot>; ET FMQ/PQ Mailbox <ETFMQPQ@gov.scot>; Communications 
Social Justice <CommunicationsSocialJustice@gov.scot>; [redacted] <[redacted]@gov.scot>; 
[redacted] <[redacted]@gov.scot>; [redacted] <[redacted]@gov.scot>; [redacted] 
<[redacted]@gov.scot>;  
Subject: Submission proposed GIQ on Parental Transition Fund - Routine for decision ahead of 
14 Sep

PS

Please find attached a short submission seeking Cab Sec approval for a 
Government Initiated Question (GIQ) to notify the Scottish Parliament that the 
Parental Transition Fund (PTF) will no longer be progressed and that available 
resource in 2023-24 will be allocated to the Fuel Insecurity Fund. The proposed 
approach has been agreed with SpAds. eRDM link to advice:



https://erdm.scotland.gov.uk/documents/A45069624/details

Recommendation - You are invited to approve, if content, the draft GIQ and to 
note plans for stakeholder management and reactive comms.

Priority - Whilst this advice is marked as Routine, it is proposed that the GIQ is 
logged ahead of the Social Justice and Social Security Committee evidence 
session on 14 September.

Please let me know if it would be helpful to discuss this advice or if any changes to 
the proposed GIQ are required.

Thanks,

[redacted]

[redcated]| [redacted] | Tackling Child Poverty Policy Unit | Tackling Child Poverty and Financial 
Wellbeing Division | Scottish Government | Atlantic Quay 4 – c/o Atlantic Quay 5, 150 
Broomielaw, Glasgow, G2 8LU | Tel: [redacted]

Best Start, Bright Futures: Tackling Child Poverty Delivery Plan 2022-26
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From: [redacted] 
TCPFW Division 
7 Sep 2023  

Cabinet Secretary for Social Justice  

PARENTAL TRANSITION FUND - GIQ 

Purpose 

1. To seek your approval for a Government Initiated Question (GIQ) to notify the
Scottish Parliament that the Parental Transition Fund (PTF) will no longer be progressed
and that available resource in 2023-24 will be allocated to the Fuel Insecurity Fund.

Recommendation 

2. You are invited to approve, if content, the draft GIQ and to note plans for
stakeholder management and reactive comms.

Priority 

3. Routine – however it is proposed that the GIQ is logged ahead of the Social
Justice and Social Security Committee evidence session on 14 September.

Background 

4. ‘Best Start, Bright Futures’, Tackling Child Poverty Delivery Plan: 2022-26,
committed to develop and implement a new PTF alongside partners as part of wider
measures to support parents to enter and progress in the labour market. Programme for
Government 2022-23 set out that the fund would help tackle financial insecurity for
families when parents and carers enter the labour market, backed by investment of up to
£15 million per year. Up to £5 million is available for the PTF in 2023-24

5. As per my submission of 18 July 2023, following an exhaustive review of options
to deliver the PTF no outstanding options are available for delivery of the fund as
originally envisaged. Officials are working in partnership with local authorities and the
Improvement Service to support delivery on the ambition of the fund through existing
employability support, and are seeking to develop a framework / guidance to strengthen
local approaches.

6. Officials anticipate that Social Justice and Social Security Committee members
will express interest in development of the PTF at the forthcoming Ministerial evidence
session on 14 September, in relation to the Parental Employment and Child Poverty
Inquiry. Whilst the annual progress report on child poverty, published in June, noted
action taken to develop the fund and a commitment to continue working with partners to
deliver on the ambition of the fund, no confirmation has been made publicly that the PTF
will not be progressed further.
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7. This advice is provided as per your response of 23 August that, in 2023-24, you
are content to allocate the £5 million of available funding for the PTF toward the £10
million pressure for the Fuel Insecurity Fund within the Communities portfolio as part of
our path to balance work. [redacted].

GIQ Text 

8. The below draft GIQ has been prepared, and Special Advisors have
recommended Bob Doris MSP log the question:

Question: To ask the Scottish Government for an update on the Parental 
Transition Fund. 

Answer:  As set out in the Tackling Child Poverty Delivery Plan: Progress Report 
2022-23, the Scottish Government has reviewed existing evidence and engaged 
with stakeholders in order to understand the challenges to be addressed through a 
Parental Transition Fund.  

This has informed exploration of what support it is possible to deliver using powers 
available to the Scottish Government, however as a result of the devolved 
settlement and the Scottish Government’s powers, along with the interaction with 
reserved tax and benefits, it is not possible to deliver the Parental Transition Fund 
as originally envisaged. 

The Scottish Government remain fully committed to delivering on the ambition of 
the Parental Transition Fund and to tackling the financial insecurity faced by 
families when parents and carers enter employment. Working together with 
partners, we will continue to take action to improve uptake of existing supports 
and to further strengthen the help available through devolved employability 
services. Through these actions we will leverage existing investment to tackle 
child poverty by supporting more parents and carers into sustainable fair work. 

Timing for GIQ 

9. As above, it is anticipated that the PTF will be a topic of interest to the SJSS 
Committee at the forthcoming Ministerial evidence session on 14 September. Special 
Advisors are content with proposals that the GIQ should be published immediately. 
Quality Assurance

10. This Submission has been approved by [redacted], Deputy Director 
Tackling Child Poverty and Financial Wellbeing.

Conclusions and Next Steps 

11. Officials have commenced engagement with key stakeholders, including COSLA
officials, to manage expectations in relation to the PTF. We will formally communicate an
update to key partners, including local employability leads, following the GIQ to confirm
that additional resource will not be made available through the fund.






