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Dear  

Thank you for your letter of 12 August, and for drawing attention to the Open Justice Society’s work and 
the recent submission regarding policy proposals made by the Danish Government in March 2018. We 
have read your submission with interest and I have been asked to respond on behalf of the Scottish 
Government. 

I would like to begin by stating that Scotland is determined to play our part in eradicating racism, 
inequality and injustice – and in building a better, fairer world. The Scottish Government uses the 
definition of race presented in the Equality Act 2010, that it is colour, ethnicity, nationality and citizenship. 
We use “Minority Ethnic” to include all racial and ethnic groups protected under the Act. It is crucial that 
our policies and services meet the needs of all our minority ethnic communities and so where we have 
evidence to show that experiences or outcomes are poorer for some minority ethnic groups than    
others, it is right that we focus our policy interventions on addressing this. 

As you mention, our Vision for a Fairer Scotland is one in which everyone feels they belong and can 
achieve their full potential. Our Race Equality Framework for Scotland is consistent with this ethos and 
sets out the overarching ambition for race equality in Scotland, which we aim to achieve by 2030. To 
realise this ambition, we have committed to building policies, systems and structures in Scotland that 
are actively anti-racist – that is, they must work against structural and systemic racism. 

Understanding racism and taking a truly anti-racist position means acknowledging the existence of 
formal and informal structural, institutional and cultural processes that place minority ethnic and migrant 
groups at a disadvantage within Scotland in relation to the majority. These structural disadvantages are 
experienced by groups which are defined by their migrant status as well as those which are defined by 
their colour, ethnicity, nationality and citizenship. That is why the Scottish Government regularly calls on 
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its international partners to adopt migration policies that advance race equality, and are based on 
kindness, dignity and compassion. 

Our ambition of achieving a fairer Scotland is one to which we should all aspire. To that end, we are 
determined to show leadership in tackling racism and addressing the barriers faced by minority ethnic 
communities. 

I would like to thank you again for taking the time to draw this to our attention. 
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