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[Redacted]

Any Other Business 

Sexual Harassment 
35. The First Minister introduced a discussion concerning recent allegations of
sexual harassment and other inappropriate conduct by individuals holding elected
office in the UK and Scottish Parliaments.

36. It appeared that such behaviour was representative of a culture that had gone
unchallenged in many workplaces for a long period of time.  If the right actions were
taken now to ensure zero tolerance of such unacceptable behaviours and that every

workplace had robust procedures in place to address them, then this could be a
watershed moment which would provide the catalyst for the cultural change that was
necessary to change these deep-rooted behaviours once and for all.

37. The First Minister had written to the Presiding Officer the previous day to ask

him what additional steps the Parliament might consider taking to strengthen the
level of reassurance for staff and all others who came into contact with the
Parliament that it operated to the highest possible standards at all times.  The
Presiding Officer had convened a meeting with the leaders of the parties represented

in the Parliament later that day to discuss these matters further.
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38. While there was no suggestion that the current arrangements were ineffective,
the First Minister had also asked the Permanent Secretary to undertake a review of
the Scottish Government’s policies and processes to ensure that they were fit for
purpose.  Similar work had been instigated across a wide range of organisations
across the UK, including political parties.  In all this work, it would be vital that
organisations created an environment where individuals who raised concerns had
confidence that they would be investigated fully and in an appropriate manner.

39. It was noted in discussion that no part of society was immune from sexual
discrimination, harassment or abuse, and that everybody had a responsibility to
challenge such unacceptable behaviours and the culture that had allowed them to go
unchecked.  Current media coverage had focused on the experiences of women and
their role in reporting incidents of harassment and abuse, and on identifying

individual men suspected of inappropriate behaviour, but it would be just as
important to investigate and remedy wider cultural failings.

40. Answering that day’s topical question on sexual harassment in the Parliament
would provide an opportunity to highlight men’s responsibility to change their conduct
and behaviour, and to help bring to an end the sexual harassment and abuse of
women – whether in the workplace, in their social life, or at home.  To emphasise this
point, Mr Swinney proposed that, as the most senior man in the Government, he
should answer the question and be explicit in his answer about his reason for doing
so.  Mr Swinney and Ms Constance, who had portfolio responsibility for sexual
harassment, undertook to discuss further how best to frame the Government’s
response to this question.

(Action: Deputy First Minister and Cabinet Secretary for Education and 
Skills; Cabinet Secretary for Communities, Social Security and 
Equalities; Permanent Secretary; People Directorate; Local Government 
and Communities Directorate) 

Cabinet Secretariat 
November 2017 
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