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The ask Is that every Perm Sec should be satisfied - rapidly-that 
• "Info on conduct and on how to raise a concern Is clear and easily accessible for all staff
·• channels for raising a concern are well publicised and easy to use, and that staff feel posltlvely

encourages to speak up; and 
• processes for Investigating concerns and, where relevant, taking follow up action, are worl<lng well

and ensure timely resolution."

our actions set out In your Saltlre message http://saltire/Pages/Review-of-sexual�harassment�po1iciesJ1.Spx. 
yesterday would seem to count as SG actln on this. Asked NR and others If think helpful to do a response 
to Sir Jeremy or not required. 
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Sent V(?U on separately em all from [Redacted] with some thoughts on the review. i"�Wnlit&t

[Redacted] 
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The Team 
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[Redacted]
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