RE: Information Requested by Friday 8 December:[Redacted]

Review of Harassment and Misconduct
12 December 2017 16:20

Subject RE: Information Requested by Friday 8 December : [Redacted] Review of
Harassment and Misconduct
From [Redacted - Head of Branch, People Directorate 3]
To [Redacted]
Cc Richards N (Nicola); Mackinnon J (Judith); [Redacted]
Sent 12 December 2017 16:14
Attachment Izj
Hl
1
[Redacted]

With apologies for our late return, please find attached a table representing data for the
Scottish Government.

You will note from the attached a number of gaps inthe data. We do not record our
Harassment or Misconduct information in the same way as displayed/requested in the
table. In addition we do not hold information under informal complaints as a matter of
course.

Our return is the most up to date picture we can give at the moment. The process of pulling
together our response has prompted helpful discussions about how we define and capture
cases related to harassment.

| hope what we can provide at this point is still helpful for your purposes. In addition we
have data from 2013-2017 on the number of cases related to verbal and sexual harassment,
please find this below.

Sexual Harassment

Between 1 January 2013 and 03 October 2017 there were fewer than 5 complaints of sexual
harassment.

Verbal Harassment

In 2013 there were fewer than 5 complaints of verbal harassment.
In 2014 there were fewer than 5 complaints of verbal harassment.
In 2015 there were 7 complaints of verbal harassment.

In 2016 there were fewer than 5 complaints of verbal harassment.
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In 2017, until 30 September 2017, there were 7 complaints of verbal harassment
Kind regards

[Redacted - Head of Branch, People Directorate 3]

[Redacted - Head of Branch, People Directorate 3]

From:[Redacted]

Sent: 20 November 2017 18:02

To: [Redacted]; Richards N (Nicola); [Redacted]

Cc: [Redacted]

Subject: Information Requested by Friday 8 December : [Redacted] Review of Harassment and
Misconduct

Colleagues will have seen recent correspondence about the review [Redacted] is leading of
our cross-Whitehall arrangements for addressing allegations and instances of harassment and
misconduct.

As part of that, [Redacted] and [Redacted] have both asked us to collate historic data in
relation to cases. The attached document sets out the data we are asking for, together with
some factual questions about policies, processes and practices.

Given the timescale for the review, we are asking for this to be returned to CSEP by Friday
8 December. The data is intended to be for internal reporting purposes only. | am conscious
from discussions in relation to handling FOls and PQs that not all departments will hold or
be able to extract all of the information requested - where that is the case, please set out what
you can and explain the limitations which mean other information is not available.

Alongside this, | would like to meet each of you before Christmas to get your / your
department's perspectives on the current arrangements and your ideas for how we might
further strengthen them. My office will be in touch with yours to set this up and, conscious
of how busy you all are, 1 would be very grateful for any flexibility you can offer to fit this
in.

If you have any questions about the data collection, please do contact myself or [Redacted]
& we would be happy to discuss.

Best regards

[Redacted]

[Redacted]
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Helping CS Employee Policy to help you: please email general enquiries to contact.us@csep.gov.uk
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