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Project name / version number / date 

The project will: 

Stage 1 

 Consider data / MI on sexual harassment in workplace – people survey / MI

 Benchmark approach to sexual harassment disclosure, investigation in 

conduct / fairness at work (or similar) policies [NB – Cabinet Office health 

check document – OGDs, parliament, public bodies]

 Map out current routes for raising concerns – including Fairness at Work, 

conduct, directly to line manager, whistleblowing and presenting routes for 

raising and investigation – clarify position on informal / formal raising?

 Consider mechanisms for reporting concerns about sexual harassment – is 

HR sufficient, do we need confidential hotline?

 Review the current standards of behaviour and refresh wording / consider 

positioning of this on saltire to ensure standards are prominent.

 Consider categories of misconduct and in particular, consider where sexual 

harassment should be positioned as a category [nb – to consider whether 

making it gross would stop people coming forward, to consider different 

categories depending on severity of complaint?]

 Consider position with regards to complaints against Ministers generally, but 

specifically with regards to harassment.

 Consider organisational approach to investigation – IOs / Dos – ability to 

request different gender? Consider how organisation supports individual being 

complained about.

 Link into work [Redacted] is doing on harassment / bullying generally? Map out 

links. 

Stage 2 

 Benchmark current conduct / fairness at work policies against other bodies

such as the NHS, councils and other public sector employers (stage 2)

 Consider previous policy review recommendations (2014 review and stage 1

above) and assess whether refreshed content can be used as a basis for

quick improvement.SP SGHHC
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