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RESPONSE #108727176 SUBMITTED ON 29/03/18 10:38:46
WEF Voluntary Action Fund Online Application Form

Page 1 of 8 - Fund Name: Workplace Equality Fund

1.1 Legal name of your organisation

Legal name of your organisation Women Returners Ltd

1.2 Registered address for your organisation

Address 1 20-22 Wenlack Road
Address 2 No answer given
Address 3 Na answer given
Town / City London

Postcode N1 76U

Emaf

Website Address www.wamernreturners.com

1.3 Main contact for this application

First Name Hazel

t.ast Name Little

Position Coaching and Programme Manager Scotland
Telephone ~

Mabile Na answer giveh

Email

1.4 Bank account details

Name of Bank — gig%?-ggép E

Account Name
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REDACTED -
OUT OF SCOPE

Bank Account Number

Sort Code

Number of signatories -

1.5 The legal status of your organisation

l.egal Status Company Limited by Guarantee
Other No answer given

Charity No. No answer given

Is your organisaticn a branch of another No

charity/body?

Company No. 90228108

In what year was your organisation 2012

established?

1.6 Is your organisation a Social Enterprise?

Is your organisation a Soclal Enterprise? Na

1.7 Annual income

What was the income of your crganisation 262209

in its fast financial year?

No answer given

1.8 Geographical area

In which local autherity area is your Edinburgh

registered office based?

1.9 What are the main aims and activities of your organisation?

What are the main aims and activities of Women Returners is a consulting, coaching and network organisation, founded in

your organisation? England in 2012 to enable professionals to return to work after an extended career
break. We launched in Scotland in 2015 and won Scottish Government funding in 2017 to
run a pilot cross-company returner programme, partnering with 13 financial services

employers in Edinburgh & Glasgow.

We cperate as a social business, with both commercial and sacial change goals. We

pioneered the introduction of returnship programmes into the UK and have led the
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1.10 Who are the people involved in your organisation?

FormAssemblycom : Responses
successful development of a business-led returnship market. We have partnered with
over 40 FTSE 250 clients and SMEs to design and run returner programmes, We also
worlk with the public sector on taxpayer-funded projects including co-writing the just-
Jaunched "Returner Programmes: Best Practice Guidance for Employers” for the

Government Equalities Office.

We are the experts at coaching professionals hack into the workplace. Our Returner
Coaching Programme accelerates returners' transition back into the workplace by

addressing the practical and psychological barriers of returning to work.

We set up and run the Women Returners Professional Network, the only UK network
community specialising in supporting returning professionals, The free network provides
advice, information and inspiration centred on our online resource hub at
womenreturners.com. We have aver 4,000 subscribed members. We provide a range of
return-to-work information, a plethora of resources from building confidence to writing
back-to-work CVs, and inspirational returner success stories. We host returner events

and ran successful events in Scatland as part of our returner programme.

How many Board members do you have?

How many volunteers are involved?

How many fultime staff are employed?

How mary pari-time staff are employed?

1

No answer given

1

11

1.11 Describe the make up of your Board of Trustees/ directors.

Briefly tell us about thelr skills and

experience.

Our corporate structure includes Jullanne Miles who is Co-founder and Managing
Director with sole legal responsibility for the company. We also have 3 operational

directars who bring a wealth of experience and expertise.

Julianne Miles: Co-founder and Managing Director. Julianne is a Chartered Psychologist
with an MBA with distinction from INSEAD and an MSc in Organisational Psychology.
She is an acknowledged expert on returning to work and is a frequent commentator on
returners in the media, at industry events and Government forums. Following a decade of
senior level experience in corporate strategy and marketing, and a four year career
break, Julianne retrained as a Chartered Psychologist. She has been supporting
returning professionals through coaching, workshops and events since 2008 and co-
founded Women Returners in 2012 both to develop a large-scale support community for

returners and to develop the returner programme market.

Anna Johnstone: Director of Coaching & Development. Anna is an Occupational
Psychologist with an MBA from IMD in Switzerland where she received the Weishe
Award for top female candidate. Anna has held a number of senior Sales and Marketing
roles, most recently as Commercial Strategy birector. She is an Executive Coach and

workshop facilitator with extensive experience in supporting women returning to work.

Kate Mansfield: Relationship Director. Kate has a Masters in Organisational Behaviour

from Birkbeck and a Postgraduate diploma in Career Coaching and Talent Management

hitps -Jfapp.formassemblycarmiresponses/print_view'1 08727176/compact
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1.12 Independent Referee

Name

Position

Organisation

Address 1

Address 2

Address 3

Address 4

Town

Postcode

Telephane

Email

Relationship to your organisation

FormAssembly.com ; Responses
fram Kingstan University. Kate’s first career was in Executive Recruitment and Interim
Management, and her last corporate role was as Director of the HR Practice at Alium
Partners. Kate specialised in HR & Finance and was responsible for leading key
corporate accounts across a wide range of industry sectors, including financial services,
FMCG, technology and oil & gas. She re-trained as a Coach following her own career

break and now coaches professional ciients and facilitates group coaching.

Liz Masaon: Client Director. Liz has an MBA from INSEAD, She most recently worked at
London Business Schoof (LBS) where, as Head of the Alumni Career Centre and led a
taam that delivered a range of services including career coaching, workshops and
webinars, major recruitment events, an executive job board and extensive online
resources, to support alumni across various career stages. She spent her earlier career

in marketing, strategy and brand consultancy, based in London, Australia and Singapore.

No answer given

No answer given
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Page 2 of 8- Page 2

2.1 Mame of project

2.2 Proiect start/end date

Start date (dd/mm/yyy)

Project end date {(dd/mmi/yyyy)

2 3 Briefly describe your proposed project

2.4 Participant Groups

2.5 Please describe the need or issue that
your project will address, including evidence
of need

FormAssemblycom : Responses

Returners to Business Services Scotland Programme

01/05/2018
31/03/2019

The Returners to Business Services Scotland Programme will continue to grow the
interest and appetite for business-led returner programmes in financial and business
services in Scotland. Based on the success of our current pragramme, Returners 1o
Financial Services Scotland (RFSS), we will work with new emptoyers within financial
services and also open up the opportunity to work with business services including legal,

fintech and consuiting employers.

The programme will enable 30-40 experienced professionals on an extended career
break to get back into skilled employment at a professional level. Returners will take on
a 12 week employer placement in Glasgow or Edinburgh with the possibility of ongoing
employment, and will be provided with group coaching support from Wamen Returners
addressing the challenges of returning to work including confidence-building, work-life
balance, career planning and networking. 10 or more participating employers will he
provided with consulting suppoert from Women Returners, using our expertise in
designing and running best-practice returnships which henefit both the organisation and
the returner. Our consulting suppart also incorporates hiring manager guidance on
tackling unconscious bias against women returners and line manager training to ensure

a successful return for the participants on the programme.

Leveraging our learnings from the current cross-company programme, we will opan up
the programme for men and women to apply. Our research with PwC {2016) suggests
that 90% of professional returners are women and therefore we expect a similar

proportion of our participants to be women, our focus target group.

Women

Women are under-represented in the Scottish financial and business services sector
and returnships provide one solution. Funding support would enable us to build upon the
success of our RFSS programme whilst expanding into business services, partnering
with new employers to build awareness of the business case for returnships. The
funding would lower the barriers for companies to pilot a programme, by reducing the

cast and perceived risk for compatiles and by providing step-by-step expert support.

Benefits to participating companies:
Our approach with participating employers is to work with them to identlfy the business
areas In which they have experienced hire recruitment needs and want to increase

diversity, as this is what drives the business case.

Increasing diversity:
Women are under-represented at professional levels within financial and business
services. The programme will help to huild the numbers of women at these higher Jevels,

by bringing experienced women back into professional level roles, accessing an

https:h'app.formassembwcomfresponsesfprini_vi ew108727 t76/compact
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2.6 Please show how your project would
pay due regard to the principles within the
Fair Work Framework, namely Fffective
Voice, Opportunity, Security, Fulfilment,
Respect.

FormAssemblycom ; Responses
untapped high-calibre female talent pool for the sectar. Returnships also help to improve
gender diversity at other levels and refill the female talent pipeline to hoard-leve! roles.
Returners enable organisations to increase age diversity, bringing in more mature and
experienced employees, and ‘cognitive diversity as returners bring in a new perspeactive

which encourages innovation within a team.

Accessing skilled talent:
Returnships will enable organisations to access a naw talent paol to fill skills gaps in
hard-to-fill areas. The success rate of 50-100% conversion to ongoing roles is evidence

that returners are found to be a great source of talent once hiring barriers are lowered.

Benefits to women returners:

Around 75% of women want to return to work after career breaks and the majority find it
difficult to do so. Our RFFS programme raceived over 450 applications which is
indicative of the number of women who want to get back into work. This programme
addresses the challenges faced by women by providing a clear route back to
professional level roles with the apportunity for real work during the 72 weeks, enabling
returners to refresh their skills, knowledge, experience and networks. Most participants
secure an ongoing role and the remainder have CV-worthy experience to enable them to
get a role elsewhere. The Returner Coaching Programme builds peer support and
addresses the psychological and practical challenges of returning (see 3.2 for
framework). In addition, through cur events, a broader base of returners in Scotland wili
benefit from return-to-work workshops with advice and inspiration; many returners have

relaunched their career from this support.

Benefits to Scottish Government policies and strategies and to economic growth:
The project supports Scotland's Economic Strategy priority of “promoting inclusive
growth and creating opportunity through a fair and inclusive jobs market” (see 3.4).

Stimulating returnships will also help to reduce the gender pay gap (see 3.4).

The Financial and Business Services sector In Scotland contributes around £15m in GVA
to the economy. Our project supports the continued success of the sector by providing a

pipeline of diverse senior talent.

Opportunity

- The 12 week professionally paid placement will provide suitable employment
opportunities for experienced women to return to the workplace following a career break
of 18 months or more, During the time on placement they will be able to refresh thelr
skills, knowledge and undertake rejevant training specific to their role. This may open up
opportunities to permanent employment or springboard them onto anather position
elsewhere,

- Our events will provide opportunity for return to work support (100 women)

- Women Returners will consult with participating em ployers to ensure robust
recruitment and selection procedures including addressing unconscious hias at
interview stage

- Our programme will be inclusive to life stages including mature returners. In our
current programme we had a number of applicants aged 50+ who were ready to return to
work following a lengthy break

- The structure of our programme ensures that all participants will receive an internal
mentor wha will be able to guide and support them during their placement. They will also
be linked to a buddy wha is available to ask day to day questions. Alongside our Career
Returners Coaching Programme, this ensures returnaers receive full support with their

transition back to work.

htips:#fapp.formassemblycomiresponses/ipring view/ 087271 T6lcampact
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2.7 Will your project have a national or local

remit?

If it is local, please list lecal authorities in
which your project delivery wil take place?

Please select all that apply.

FarmAssemblycom : Responses

Fulfilment

- The placement will make effective use of the skills and experience that the returners
bring

- They will be performing real work and be able to make a difference during their time on
the programme.

_ We will work with the returners and emplayers to ensure goals are SMART,

performance is measured and feedback is shared.

Respect

- We will ensure that family life is considered and supported during the placement. In
our current programime we actively encouraged all employers to consider flexible
working and arrangements were put in place with many participants to support their

family commitments.

Local

Edinburgh,Glasgow
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Page 3 of 8- Page 3

3.1 Fund Outcomes

Outcome 7

Qutcome 2

Qutcome 3

3.2 Describe the project activities to be

carried out and any targets for these

FormAssemblycom : Responses

Employment opportunities and progression in the workptace are improved for participant
groups and consideration s given to how this can be embedded into the workplace to

ensure lasting change

Knowledge, skills, policies and practices are improved in order to address employment

inequalities, discrimination and barriers/chalienges within the workplace

A more inclusive working environment is created and continued through empioyees and

employers warking in partnership

Structured Project Stages

1.Gain organisational support and build group of at least 10 participating organisations

offering 30-40 placements in total {(May to September, led by Senior Project Manager).

Build awareness of both the Programme and the business benefits of returnships, using
our proven case study based approach, within financial and business services frms in
Edinburgh and Glasgow:

- Achieved through a media PR campaign, existing corporate contacts, new and existing
relationships with professional badies (ICAEW, SI10), and Scottish Government
relationships and communication channels

- Wili create a ‘pull’ rather than a ‘push’ approach to returnships to generate a

sustainable model on an ongoing basis post-funding.

Learning from our current experience there are a number of factors outside of our
controf in terms of participant numbers, in particular business restructuring during the
time of the project. With this in mind we have provided a range of betwean 30-40

placements which we will secure for returners.

2. Provide partfcipating companles with returnship consulting {August - March, led by

Censultant and Senior Project Manager).

Provide each company with a comprehensive toolkit for running a returnship. Run virtual
sessions with participating companies to cover:

- Design: suitable work, pay levels, flexibility

- Promotion: effective returnship adverts

- Recruitment: addressing unconscious bias in women returner recruitment

- Support: induction, mentoring, additional training

3.Create demand from professional level returners (May to October, led by Senior Project

Manager with support from PR consultant).

Build awareness of the Programme and returnships among the Scottish returner
community. Achieved by a media PR campaign and by leveraging our existing
professional network membership and relationships with professional bodies

4.Launch event {October, led by Consultant and Senior Project Manager in partnership

with participating companies).

hitps:#app. formassemblycomiresponses/orint ewrt 08727176/compact
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Run two free Programme launch events, in Edinburgh and Glasgow, at either Government
premises or those of a participating company to manage cost hase. Target audience will
be 100 female financial and business services professionals on career break. Event will
include return-to-wark workshops, successful returner case studies, a Scottish
Government speaker and participating returnship companies. The events will provide:

- return-to-work suppart, adviee and inspiration to  large number of professionals at
different stages of their journey back to work

- information and PR for the returnship, and an initial connection of returners with

employers

Our faunch events for our current programme gained very positive feedback from hoth
the returners and the employers. "I found your event to be very professional and inspiring
and has given me lots of food for thought regarding my return to work. It was
encouraging to meet other women who have the same concerns about getting back into

the warkplace, | know I'm not alone." Quote from a returner participant.

Jamie Hepburn, MSP came to speak at our event and other Scottish Government
attendees. Following our event we received comments that the event was the most
professional, organised and inspiring event that they had attended for returners and that
the levels of engagement from both the companies and the returners was extremely

positive.

5. Advertise programme & recruit participants (October/November led by Senior Project

Manager).

The programme will be sent out to our 4,000 network members and advertised on the
Women Returners website, supported by our Twitter (1600 followers) and Facebook
{1600 followers) accounts. Recruitment will be carried out by participating organisations
to match with skills required and to maximise likelihood of ongoing roles after the
returnship. Women Returners will co-ordinate and manage the assessment days to
ensure an optimal candidate experience: providing 1:1 support to interviewees, putting in
place an efficient and effective process and ensuring constructive feadhack is given
following interview (critical for any returner program ma). "We are so proud to be part of
this initiative and are so impressed by the candidates and how professionally it is being
managed" Quote from an employer following our recent assessment day for current

project.

6. Train line managers {December, defivered by Senior Project Manager & Women

Returners Coach).

Provide a tralning webinar to liné managers on supporting a returner through a
returnship, including retumer psychology and a practical checklist. "This really gives
clear and concise guidelines. It helps me to focus on what | need to consider before our
returner joins and how critical my role is during the programme.’ Quote from an

employer following our line manager webinar.

7. Deliver returnship coaching support (January - March, delivered by Senior Project

Manager & Women Returners Coaches).

Day-to-day work of the returner will be managed by the participating companies. Women
Returners will provide transition support through their proven Career Returners Coaching
Programma. This will be delivered through 4 half-day group coaching workshops, run

separately for the Edinburgh and the Glasgow cohorts either at Government premises or

those of a participating company, to strengthen peer support and networking.

https:llapp_formassemnycomlresponsesfprinuiewﬁ 08727176/compact ana
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Session One - Prepare

* Rebuilding professional identity and self-confidence

« Creating a positive mindset and tackling fears and doubts
* Navigating a returnship

« Action planning: set objectives & expectations

Sessfon Two — Explore

« Beveloping sustainable work-life balance

* Developing proactivity

+ Creating connections & building professional brand

* Review & issues to address

Session Three - Integrate

* Targeting future roles, including negotiating flexibility

+ Coping with uncertainty

* Improving self-marketing skills (including interview skills if relevant)
+ Review & issues to address

Session Four - Launch

+ Achieving positive endings for programme

* Reviewing achievement and accomplishment of objectives

+ Planning for the post-returnship future

8.Evaluate Programme and disseminate findings (March, led by Consultant and Senior

Project Manager).

Prepare detailed evaluation report for Programme using survey and interview feedback

of participating returners and employers.

3.3 How will you measure that the activities The Senior Project Manager will create a detailed praject plan which wifl include ail key
you plan to carry out are being achieved? milestones including targets and dates for the project. The project plan will be available
te the SPM and Women Returners Director.

The SPM will monitor ongoing activity, and communication hetween the SPM and

Director will take place on a weekly basis to ensure the project stays on track.

This approach has been very successful for our current programme and the SPM has
kept the programme on track and delivered at each milestone, providing regular updates

to the Scottish Government.

3.4 What difference/change will take place  The impact on Scottish Financial and Business Services companies:
for the beneficiaries as a resuit of your - Increase age and gender diversity by bringing in experienced, talented, mature talent
project activities? into the organisation, creating a maore inclusive working environment
- Improve the female talent pipeline within a sector in which women are under-
represented
- Flil skilt gaps by accessing a new talent tocl of high calibre hard-to-reach professionals
- Reduce perceived risks of hiring returners by providing a trial period
- Improve the reputation of the companies involved by offering progressive workplace
practices, in line with the Labour Market Strategy.
- Companies will experience the value of the programine from a business perspective

and will be more likely to embed a returner programme into their annual talent strategy

The impact on Returners:

- Provides a clear route back to professional level work (not training/shadowing, real
work])

- Provides the opportunity to refresh skills, knowledge, experience and networks

- Gives the opportunity to discuss flexible working arrangements at interview stage (we

hitps:Happ.formassemblycomiresponses/print dew08727176/compact 10/18
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3.5 How will you measure progress towards
achieving the changes/difference made?

3.6 What will be the challenges of this

project and haw will you overcome them?

FormAsserrblycom : Responses
actively encourage all employers we partner with to be apen to flexible working
arrangements)
- Accelerates and supports the back-to-work transition with Returner Coaching,
mentoring, and a cohort peer support network
- Removes the bartiers they normally face in recruitment, particularly due to the lack of
recent experience. One of our current programime participants had been applying for
jobs for 18 months with no offer to attend an interview, she was selected by 4
companies to interview for different roles within the programime. This is a strong
indicatian of the barriers that returners face and avidence of how we are removing those
barriers to ensure a successful return to the workplace
- Provides return-to-work support for approx. 100 women via our free launch events

Impact on Scottish economy:

- By getting women back into professional level roles with professional level pay, this will
he a step towards reducing the gender pay gap. Hourly wages far well-gualified returners
fall on average about 4% for each year out of em ployment (IFS, 2016). We work with
companies to ensure that returnships are professionally paid and that participants’
careers are re-established at the right pay level.

- Our research with PwC (2016) found that 2/3 of women may be working below their
potential when they return after a long career break, creating an annual career break
penalty for the UK economy of £1.7bn which this programme will help to address

1) Drive PR activity with organisations and gain commitment for returnship opportunities
- measured by partnering with at least 10 new em ployers to provide opportunities for

returners.

2) Run 2 launch events {Edinburgh and Glasgow) to connect returners with employers
and provide a free return-to-work warkshop - measured by returner attendance, to enable
100 women receive the free return-to-work support, and by feedback on effectivenass.
Following our recent launch event, a returner reported that she had secured emptoyment
within 4 weeks based on the support, tools and inspiration she received for her return to

work.

3) Returnship placements - Measured by number and quality of placements: 30-40
professionally-paid placements opportunities at a level commensurate with returners’

skills and experience

4) Programme design consultation with organisations - Measured by feadback on

effectivenass at each of the consulting stages of the programme

5) Career Returners Coaching Pregramme - Measured by questionnaire feedback from
programme participants on the offectiveness of the coaching in supporting their return

to work transition

We are already partnering with 13 leading financial services companies which eliminates

them from the pool of organisations that will participate in this programme. However, we

have a number of com pani e[RRI gl who were unahle
1o participate due to strict timeframes and have expressed Interest in joining any future

programmes. We will also leverage our existing and new relationships with

Reaching the returner talent pool - Returners are hard to find however we are continually

growing our Scottish network which grew from 40 to 350 during our current programime.
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We received over 450 applications for our current pragramme which is evidence of the
returner talent in Scotland who want the opportunity to return to work. We will continue
to work with existing and new connections with university alumni, professional member
organisations and local schools to generate quality applications. We will also leverage
social media advertising and PR activity which was proven successful in our current
programme with interest from BBC Radio Scotland, BBC News, The Times, ITV news,

Waomen in Business Finance and Institute of Directors.

3.7 How will your organisation waork in Women Returners wiit collaborate with professional organisations as previously listed,
partnership with other public, private and and with other family-friendly working organisations, to drive the appetite and raise
third sector organisations 1o achieve awareness of this programme.

greater cutcomes?

Women Returners will also collaborate with a variety of Scottish Government

connections to deliver a successful project.
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Page 4 of 8 - Page 4

4.1 How many staff will be employed on this project?

FormAssemblycam : Responses

Staff Details

4.2 Tell us about the key duties, relevant
skills and experience of staff to be funded

by this project.

A dedicated Edinburgh-based Senior Project Manager (Hazel Little) will manage the
project and provide participant coaching support on a 3 days a week basis for the
duraticn of the project. Hazel is successfully managing our Returners to Financial
Services Programme and will be able to transfer knowledge, experience, cannections
and learning to this programme. She brings 18 years’ of HR experience in financial
services sector, together with extensive experience in coaching returners hack to work;

she has also had her own 2-year parental career break.

Additional returner coaching support will be provided by an experienced and qualified

Women Returners' coach.

Business consultancy on returnships will be provided by Julianne Miles, Co-founder and
Managing Director of Wamen Returners to ensure full transfer of learning from the
success of Women Returners returnships in England and the Returners to Financial

Services Scotland Programme.

Together Hazel and .Julianne have worked seamlessly to deliver the Returners ta
Financial Services Scotland Pragramme. Having a proven track record of delivering a
very similar programme with Government funding provides positive reassurance of the
ability to delivery another successful programme extending the reach within and beyond

financial services.
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Page 5of 8- Page 5

5.1

Staff Costs (excluding Volunteer costs)

Volunteer Costs No answer given

Direct Project Costs

Contribution Te Overheads

Total Grant Raquested

5.2 Please tell us if there is anything we

snould know about the figures in the
budget, include an explanation or breakdown
to show how main costs were calculated.

5.3 1s this project part of & bigger project? R

5.4 Can the project go ahead without other  No answer given
funding if the project is part of a bigger

project?

Please provide details: No answer given

5.5 When this funding ends how will the
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grant coniinue to have a lasting impact?

5.6 It is & requirement of public funding -
badies to asceriain the State aid risk in any
award of public funding. Are you currently in
receipt of any awards or have you received

an award in the past two fiscal years?

Other funding

5.7 Do you: currently receive funding from -
another Scottish Government Fund?

If yes, please provide details of the funding

you receive. Please include Date of Award,

Amount and Name of fund

https:I!app.formassemblyconﬂresponseslprinuie\m08727176!comac1 1518




3/29/2018

Page 6 of 8- Page 6

6.1 Will your project malnly bengfit people
from a particular ethnic background?

A. White

B. Mixed or Mukltiple Ethnic Groups

C. Asian, Aslan Scottish or Asian British

D. African

E. Caribbean or Black

F. Other ethnic group

6.2 Wil your project mainly benefit people

from a particufar age group?

If yes, which age group? {Please select all
that apply}

6.3 Wilt your project mainly benefit disabled
people?

6.4 Wil your oreject mainly benefit people of
a particular gender?

If yes, which? {Please tick all that apply)

6.5 Wil yaur project mainly benefit people

who Kentify as transgender?

6.6 Will your project mainly henefit people

who are lesbian, gay or bisexual?

6.7 Wil your project mainly benefit people of

a particular religion or belief?

If yes, which specific religion or belief?

6.8 Where did you hear about this fund?

FormAssemblycom : Responses

No answer given

Na answer given

No answer given

No answer given

Na answer given

No answer given

Yes

25-44 years,45-54 years,55-64 years

No

Yes

Women (including trans women)

No

No answer given

Direct email
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Page 7 of 8- Page 7

Name

Pasition

Date (dd/mmiyyyy}

Has this application been authorised by a
Senior Management Committee member

or a Trustee/Director of the Board?

Name of maragement committee

member:

Position:

FormAssemblycom : Responses

Hazel Little

Coaching and Programme Manager

29/03/2018

Yes

Julianne Miles

Managing Director
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Page 8 of 8- Page 8

A copy of your Memarandum and Articles
or Constitution, or other gaverning
document, signed and dated

Most recent independently examined or
audited accounts, or verified statement of
income and expenditure (if a new

organisation, most recent bank statement)

A copy of your Equality and Diversity Policy if

available

A copy of your vuinerable adult policy if your  No answer given

project is working with vulnerable adults

Excel Budget Form {from section 5)

Attached Files
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