e Number of staff who received pay progression:

Annex A

Years
2014-15 2015-16 2016-17 2017-18 2018-19
Core 2564 2482 2488 2767 2991
Non-Core 912 1112 1166 1129 1078
e Value of progression increases
Years
2014-15 2015-16 2016-17 2017-18 2018-19
Core £3,739,931 £3,736,333 £3,641,609 £4,690,410 £5,165,408
Non-Core | £1,286,250 £1,468,391 £1,599,234 £1,804,200 £1,710,730
e Number of employees by £10,000 salary band
Core
2014-15 | 2015-16 | 2016-17 |2017-18 | 2018-19
£10,001 to £20,000 | 355 248 248 173 178
£20,001 to £30,000 | 1037 1068 1103 1126 1114
£30,001 to £40,000 | 543 509 559 745 659
£40,001 to £50,000 | 353 282 251 338 567
£50,001 to £60,000 | 217 301 237 276 329
£60,001 to £70,000 |59 74 90 109 144
Total 2564 2482 2488 2767 2991
Non-Core
2014-15 | 2015-16 | 2016-17 |2017-18 |2018-19
£10,001 to £20,000 | 251 366 329 195 170
£20,001 to £30,000 | 310 394 457 469 416
£30,001 to £40,000 | 154 136 167 235 192
£40,001 to £50,000 | 80 62 68 88 141
£50,001 to £60,000 |91 109 110 88 86
£60,001 to £70,000 | 26 45 35 54 73
Total 912 1112 1166 1129 1078
Note: minimum salaries in each of the relevant years are as follows:
e 2014/15-£16,442
e 2015/16 - £16,842
e 2016/17 - £17,242
e 2017/18 - £17,642
e 2018/19 - £18,392
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