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Consultation on A Culture Strategy for Scotland Easy Read
RESPONDENT INFORMATION FORM

Please Note this form must be completed and returned with your response.
To find out how we handle your personal data, please see our privacy policy: https://beta.gov.scot/privacy/ 
Are you responding as an individual or an organisation?  

 FORMCHECKBOX 

Individual

 FORMCHECKBOX 

Organisation

Full name or organisation’s name

Phone number 
Address 


Postcode
Email

 The Scottish Government would like your 

permission to publish your consultation 

response. Please indicate your publishing 

preference:

 FORMCHECKBOX 

Publish response with name

 FORMCHECKBOX 

Publish response only 

(without name) 

 FORMCHECKBOX 

Do not publish response

We will share your response internally with other Scottish Government policy teams who may be addressing the issues you discuss. They may wish to contact you again in the future, but we require your permission to do so. Are you content for Scottish Government to contact you again in relation to this consultation exercise?

 FORMCHECKBOX 

Yes

 FORMCHECKBOX 

No
CONSULTATION QUESTIONS
A Culture Strategy for Scotland –Easy Read

The vision statement is set out in Section 2 of the consultation document.  
A summary is provided below:
The strategy is bold and ambitious. It is centred on the fundamental value of culture and its empowering and transformative potential.  It is committed to long term change through greater collaboration and integration across culture, communities and policy development.

· Culture in Scotland is innovative, inclusive and open to the wider world.  

· Cultural excellence – past, present and emerging – is celebrated and is fundamental to future prosperity and wellbeing.  

· Culture’s empowering and transformative power is experienced by everyone.

Question 1: Do you think this vision is a good idea?  
(Further details are in section 2 of the consultation document).

Tick one box

Yes



 FORMCHECKBOX 

No



 FORMCHECKBOX 

Not sure


 FORMCHECKBOX 

Question 2: Do you have any comments about the vision? What do you like or not like?
	Comments



AMBITION: Changing through Culture
Culture and creativity in scotland helps everyone to have a better life. 
Question 3: Do you think the ambition in changing through culture is a good idea?
Tick one box 
Yes



 FORMCHECKBOX 

No



 FORMCHECKBOX 

Not sure


 FORMCHECKBOX 

Question 4: Do you have any comments about this ambition? What do you like or not like?
	Comments



The aims and actions under Changing through Culture’ 
Aim 1: Think about culture when they make new rules and laws
Aim 2: See culture as a way of helping people
Aim 3: Think about how culture can help people with their health and wellbeing, education and reduce inequality.
Action 1: Hiring someone to work as a Culture Leader at the Scottish Government. Their job will be to help everyone think about culture
Action 2:  Bringing together people, including people who work at universities and colleges to talk about how we can show that culture is a good thing and that the plan is helping to support culture for everyone.
Action 3: Getting different partners to all work together to promote culture in lots of different areas across local and national government
Question 5: Do you have any comments on these aims and actions? What do you like or not like? 
	Comments



Culture for everyone 
Culture includes every community and is for everyone
Question 6: Do you think the ambition in Culture for Everyone is a good idea?
Tick one box
Yes



 FORMCHECKBOX 

No



 FORMCHECKBOX 

Not sure


 FORMCHECKBOX 

Question 7: Do you have any comments on the ambition? What do you like or not like? 

	Comments



The aims and actions under Culture for everyone 
A summary is provided below:

Aim 1: that all types of culture are included – even things that are new.
Aim 2: new opportunities are created for people to take part in culture.
Aim 3: that each community is recognised as having its own culture and sense of identity.
Action 1: Promoting different types of culture.
Action 2: Creating partnerships between culture organisations, businesses and people who are working to make life better for people living in poor communities.

Action 3: Make sure people have a say in the type of culture that’s available in their communities.
Question 8: Do you have any comments on these aims and actions? What do you like or not like?
	Comments



GROWING CULTURE
Culture is helped to grow as a good thing for everyone across Scotland. 

Question 9: Do you think the ambition in Growing Culture is a good idea?
Tick one box 

Yes



 FORMCHECKBOX 

No



 FORMCHECKBOX 

Not sure


 FORMCHECKBOX 

Question 10: Do you have any comments about the ambition?  What do you like or not like? 

	Comments



The aims and actions under Growing Culture 
A summary is provided below:

Aim 1: helping creative people and making sure they have the skills to help culture grow.
Aim 2: showing that creative people are valued and trusted in what they do.
Aim 3: helping people to be more open to different cultures.
Action 1: Looking for money to support culture, through new budgets and new partnerships.
Action 2: Developing programmes to support skills and help artists and other creative people to make enough money.
Action 3: Creating opportunities for people from different backgrounds to get involved in culture.
Action 4: Developing a long-term plan for working with culture partners around the world.

Question 11: Do you have any comments on these aims and actions? What do you like or not like? 

	Comments



DELIVERING A CULTURE STRATEGY FOR SCOTLAND 
The final plan will include examples of people doing good work around culture.
Question 12: Do you have any examples of people doing good work around culture? 

	Comments 



Question 13: What can you or your organisation do to support the Culture Plan for Scotland?
	Comments 



Question 14: How will we know if the Culture Plan for Scotland is working?  How do you think we should find out? 

	Comments



How we know the plan is working?
Question 15: Do you think the idea to find out if the plan is working is a good idea?

Tick one box

Yes



 FORMCHECKBOX 

No



 FORMCHECKBOX 

Not Sure


 FORMCHECKBOX 

Question 16: What do you think about the idea for a Measuring Change Group?  What do you like? What do you not like? What would you change? 

	Comments



OTHER COMMENTS

Question 17: Do you have any other comments about the Plan?

	Comments



IMPACT ASSESSMENTS 
Impact assessments are developed as part of the process of developing any government strategy to identify what impacts the strategy may have on specific groups in society.

Partial impact assessments have been developed for the culture strategy and can be found here as separate downloadable documents.
Question 18: Do you think the partial Equality Impact Assessment has identified where the strategy might impact on people differently depending on characteristics such as age, disability, gender, race, religion or belief, sexual orientation or gender identity?
Tick one box

Yes

 FORMCHECKBOX 



No

 FORMCHECKBOX 

Don’t know
 FORMCHECKBOX 

Question 19: What do you think of the Equality Impact Assessment? What would you add or change?
	Comments


Question 20: Do you think the Children’s Rights and Welfare Impact Assessment has included where the plan might affect children’s rights and welfare?
Tick one box

Yes

 FORMCHECKBOX 



No

 FORMCHECKBOX 

Don’t know
 FORMCHECKBOX 

Question 21: What do you think about the Children’s Rights and Welfare Impact Assessment? What would you add or change?
	Comments


Question 22:  How do you think the plan might affect people on low incomes?.
	Comments


Question 23: Do you think the Business and Regulatory Impact Assessment has included where the plan might affect businesses, voluntary organisations and controls?
Tick one box

Yes

 FORMCHECKBOX 



No

 FORMCHECKBOX 

Don’t know
 FORMCHECKBOX 

Question 24: What do you think about Business and Regulatory Impact Assessment? What would you add or change?
	Comments
































Information for organisations:


The option 'Publish response only (without name)’ is available for individual respondents only. If this option is selected, the organisation name will still be published. 


If you choose the option 'Do not publish response', your organisation name may still be listed as having responded to the consultation in, for example, the analysis report.
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