DECLARATION OF INTERESTS FORM

Interventions to treat Stress Urinary Incontinence (SUI) and Pelvic Organ Prolapse (POP): Current and Future Service Meetings

Role in SUTand/or POP Relevant
Name work Description of Interest Dates Comiments
From To

Emeritus Professor
Lorna McKee USS pension and State pension

Consultancies, Conference and
Seminar Delivery in 2016-17 with
Universities of

- Lancaster (England: scoping
opportunities for establishing
sustainable healthcare research
group — preparation, delivery and
feedback),

- Manchester (England: advisory role
in new heaith management research
centre — preparation, delivery and
feedback.)

- Cologne (Germany: delivery of
research methods workshops for
core project staff in May, 2016).
2016 2017




Consultancies, Conference and
Seminar Delivery in 2017-18 to date
with Universities of

- Aberdeen (Scotland: reviewing for
uhiversity’s epidemiology group on a
project bid in relation to fibromyalgia;
and assisting in development of

research proposal in vasculitis 2017).

- Cologne (Germany: delivery of
research methods workshops for
core project staff in May 2017 and
October 2017.

2017

2018

Coaching individual researchers at
professorial level, at Universities of
Bath (England), Manchester
(England), Robert Gordon University
(Scotland). 2016-17 & 2017-18.

2016

2018

Member, advisory committee
Improving Systems of Care for the
Older Person {I-SCOPE] Glasgow
Dental School (Scotland: funded by
Dunhill Medical Trust.

2017




Member of three separate
International Advisory Panels: first,
TRISEARCH, on health and
wellbeing in the workplace and
health literacy; second, CoRe-Net,
developing value-based care for
vulnerable patients; third, Prevention
Plus from Mother and Child,
GeMuKi, on obesity in pregnancy
(Cologne Institute for Health
Economics and Clinical
Epidemiology, University Hospital of
Cologne; Institute for Medical
Sociology, Health Services and
Rehabilitation Science; German
Sports University, IMVR Germany

2017

Coordinating and convening RCPE
seminar, with HSRU: Scotland Bold
and Brave? Conditions for Creating a
Coherent National Healthcare
Strategy

16/02/2017

Coordinating and convening RCPE
seminar, with HSRU: Making
Improvements Stick: Processes,
People and Pdilitics.

31/05/2017

Chair of NIHR Advisory Steering
Group, RESPECT project on
redesign of cancer services (UCL
and University of Manchester 2015
on).

2015

Member of Aurora Longitudinal
Study Steering Group, Leadership
for Higher Education

2015

2017




Chair of Steering Group for NIHR-
funded CLASSIC Programme
(University of Manchester 2014-16)

2014

2016

Member, Research College and
Advisory Panel, Dublin City
University

2014

2015

Providing advice to NHS Grampian
on Clinical Engagement

2014

2015

Member of NHS Scotland Quality
Improvement Hub Steering Group,
Spread and Sustainability
Programme

2014

Joint Organiser of Quality and Safety
in Healthcare events (NHS Grampian
joint with HRSU, RGU and Patient
Safety Network)

2014

Invited member of Short-Life
Working Group on Safety Climate in
Maternity Care, Healthcare
Improvement Scotland

2013

2014

Providing advice to NHS Grampian
on Decision Support in Unscheduled
Care (May to September 2013).

May-13

Sep-13

Member, Research Advisory Group
for the Department of Health
England-funded project Changes in
Board ieadership and Governance
in Acute Hospitals in England
(University of Manchester 2013-17).

2013

2017




Fellow, Academy of Social Sciences
(2013-current).

2013

Fellow, ﬁoyal §ociety of Aris
(current).

Member, Royal Society of Medicine
(current).

Member of NIHR HS&DR
Programme Oversight Group

2012

2014

Chair of Expert Advisory Board on
the Quality and Safety European
Union Project QUASER

2011

2014

Member and Deputy Chair of NIHR
HS&DR Commissioning Programme

2011

2014

Chair NIHR SDO Studies Panel

2000

2011

Member of Dublin City University
Business School Promotions Panel

2008

2009

Member of Chief Scientist Office,
Scottish Government Health
Services Research Fellowship
Awards Board

2008

2013

Member of the Awards Panel of NHS
NIHR: Research for Innovation,
Speculation and Creativity (RISC)
Programme

2007

2010

Founder member and Trustee of the
Society for the Study of Organising
in Health Care (SSHOC)

2005

2016

Chair of SSHOC International
Fellowship Nominations Committee

2005

2015




Co-Vice Chair (2004-2008) and
Member of the Programme Board of
the National Co-ordinating Centre for
NHS Service Delivery and
Organisation R&D; and of the
commissioning groups on Managing
Change and Continuity of Care

2000

2008

Member of Research Advisory Group
for Joseph Rowntree Foundation
Project — Balancing Work and Family
Lives in Households where Men or
Women Enter Self-Employment form
a Position of relative Disadvantage
(with Prof J. Wheelock and S.
Baines, University of Newcastle)

2002

2003

Expert Panel and Multi-Disciplinary
Advisory Committee Member for the
Canadian Foundation for Innovation
(CFI) (2000, 2001, 2004). Member of
CF! 1st Regional Hospitals Fund
Multidisciplinary Advisory Committee
in 2004.

Associate Director and Member of
the Steering Group of the Scottish
Centre for Research on Family and
Relationships. (2000-2005})

2000

2005

Co—f)irector, Scottish Office funded
National Multidisciplinary Primary
Care Leadership Programme, 1999
and 2000.

1999

2000




Non-executive Board member,
British Pregnancy Advisory Service,
1984-91.

1984

1991

Member, UK Coronary Prevention
Group, 1987-89.

1987

1989

(Founder) Member (non-executive
Board member) of Kidderminster &
District Health Authority, 1982-84.

1082

1984

Founder member, Fatherhood Study
Group (interdisciplinary research
group of academics studying
fatherhood issues in the UK), 1875 -
1980.

1975

1980

PFlease see below for information on how fo populate the above boxes

The information submitted will be held by the Scottish Government for audit of groups as specified on this form and to comply with the organisation’s poiicies.
This information may be held in both manual and electronic form in accordance with the Data Protection Act 1998. Information may be disclosed to third parties in

accordance with the Freadom of Information Act 2000 and published in registers that the Scottish Government holds.

| confirm that the information provided above is complete and correct. | acknowledge that any changes in these declarations must be notified to the Scottish
Government as scon as practicable and no later than 28 days after the interest arises.

| do give my consent for this information to published on registers that the Scottish Government holds.
If consent is NOT given please give reasons:

Signed:

/

;

A7 i

M Koo

Date:

5~ 4 — 2019

Please retdrh this form to Mark Johrjstone, Office of the Chiéf_ Medical Officer, Room 1.E08, DG Health and Social Care, The Scottish Government, St Andrew's_
House, Edinburgh, EH1 3DG or email cmo@gov.scot ' '




GUIDANCE NOTES FOR COMPLETION OF DECLARATION OF INTERESTS FORM

Name and Role: Insert your name and your position/role in relation to your SUI/POP work.

Provide a description of the interest that is being declared. This should contain enough information to be meaningful (e.g. detailing the
Description of supplier of any gifts, hospitality, sponsorship, etc). That is, the information provided should enable a reasonable person with no prior
Interest: knowledge to read this and understand the nature of the interest.

Types of interest:
Financial interests - This is where an individual may get direct financial benefits from the consequences of a decision they are involved in

making

Non-financial professional interests - This is where an individual may obtain a non-financial professional benefit from the consequences
of a decision they are involved in making, such as increasing their professional reputation or status or promoting their professional career

Non-financial personal interests - This is where an individual may benefit personally in ways which are not directly linked to their
professional career and do not give rise fo a direct financial benefit, because of decisions they are involved in making in their professional
career

Indirect interests - This is where an individual has a close association with another individual who has a financial interest, a non-financial
professional interest or a non-financial personal interest who would stand to benefit from a decision they are involved in making

A benefit may arise from hoth a gain or avoidance of a loss.
Relevant Dates: Detail here when the interest arose and, if relevant, when it ceased

This field should detail any action taken to manage an actual or potential conflict of interest. It might also detail any approvals or permissions
Comments: to adopt certain course of action



