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Attachments Sexual

Harassme...

All, 

I’ve updated the route map slightly to account for Nicky’s written comments – mostly about 
complaints against ministers. Things might have moved on again however. 

On reflection I wonder if we should be removing references to making concerns under any of the 
policies in the first part “allegations can be made” – and instead (as I’ve put in the wee oval) noting 
that HR have a role to triage / advise on appropriate route for allegation? 

Also have proposed deleting making allegation to FM / Perm Sec as you suggested Nicky (although I 
think staff might still do this?) 

Finally have inserted something to mention Gillian’s role (although we need to make sure that 
nominated officer under whistleblowing and Gillian’s “nominated officer” roles is not the same….

Once the content is sorted out [Redacted] can hopefully make it look pretty again…..

[Redacted]
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