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	9.	Please list the job titles that your organisation has currently experienced difficulties in recruiting suitable workers for.

	1. Consultant in Oncology
2. Consultant in Psychiatry
3. Consultant Radiologist
4. Consultant in Medicine for the Elderly
5. Consultant in Rehabilitation Medicine
6. Consultant in Dermatology
7. Staff Nurse in Theatres
8. Audiologist
9. Staff Nurse in Medicine for the Elderly
10. Health Visitor
11. Consultant in Gastroenterology
12. Consultant in Respiratory Medicine









	10.	Using the Office for National Statistics (ONS) Occupation Tool, please help us by matching the job titles you have provided with the closest standardised ONS job title and associated 4-digit occupation (SOC) code

	
								Closest ONS job title					Closest ONS Occupation code	
Consultant in Oncology						Oncologist						2211
Consultant in Psychiatry						Psychiatrist						2211
Consultant Radiologist						Radiologist						2211
Consultant in Medicine for the Elderly				Geriatrician						2211
Consultant in Rehabilitation Medicine				Consultant						2211
Consultant in Dermatology					Dermatologist						2211
Staff Nurse in Theatres						Nurse							2231
Audiologist							Audiologist						2219
Staff Nurse in Medicine for the Elderly				Nurse							2231
Health Visitor							Nurse							2231
Consultant in Gastroenterology					Gastroenterologist					2211
Consultant in Respiratory Medicine				Consultant						2211



	11.	For each job title provided please state the pay per period (annual, monthly, fortnightly, weekly or hourly). If you, for any job title, provide a pay per hour figure please also provide the hours per week you would expect to advertise for a vacancy with this job title.

	
								Annual salary		Monthly Pay	
Consultant in Oncology						£80,653						
Consultant in Psychiatry						£80,653						
Consultant Radiologist						£80,653						
Consultant in Medicine for the Elderly				£80,653						
Consultant in Rehabilitation Medicine				£80,653						
Consultant in Dermatology					£80,653						
Staff Nurse in Theatres						£23,113						
Audiologist							£28,050						
Staff Nurse in Medicine for the Elderly				£23,113						
Health Visitor							£23,113						
Consultant in Gastroenterology					£80,653					
Consultant in Respiratory Medicine				£80,653		



	12.	What prior relevant work experience is required for each job in shortage? 

	
								Work experience
Consultant in Oncology						3 years and over				
Consultant in Psychiatry						3 years and over				
Consultant Radiologist						3 years and over				
Consultant in Medicine for the Elderly				3 years and over				
Consultant in Rehabilitation Medicine				3 years and over				
Consultant in Dermatology					3 years and over				
Staff Nurse in Theatres						Entry level – no prior experience				
Audiologist							1 to 3 years			
Staff Nurse in Medicine for the Elderly				Entry level – no prior experience				
Health Visitor							Entry level – no prior experience				
Consultant in Gastroenterology					3 years and over			
Consultant in Respiratory Medicine				3 years and over



	13.	What is the minimum qualification requirement for someone applying for the job title(s) you have identified as in shortage? 

	
								Minimum qualification
Consultant in Oncology						Degree level qualification, or higher				
Consultant in Psychiatry						Degree level qualification, or higher					
Consultant Radiologist						Degree level qualification, or higher					
Consultant in Medicine for the Elderly				Degree level qualification, or higher					
Consultant in Rehabilitation Medicine				Degree level qualification, or higher					
Consultant in Dermatology					Degree level qualification, or higher					
Staff Nurse in Theatres						Higher qualification below degree level				
Audiologist							Degree level qualification, or higher				
Staff Nurse in Medicine for the Elderly				Higher qualification below degree level				
Health Visitor							Higher qualification below degree level				
Consultant in Gastroenterology					Degree level qualification, or higher				
Consultant in Respiratory Medicine				Degree level qualification, or higher	




	14.	What do you think are the main reasons for the recruitment difficulties? 

	
								Recruitment difficulty
Consultant in Oncology								
Consultant in Psychiatry									
Consultant Radiologist									
Consultant in Medicine for the Elderly					
Consultant in Rehabilitation Medicine							
Consultant in Dermatology					Low number of applicants with the required skills	
Staff Nurse in Theatres						Low number of applicants generally	
Audiologist							Low number of applicants with qualifications that are required for the job		
Staff Nurse in Medicine for the Elderly							
Health Visitor										
Consultant in Gastroenterology							
Consultant in Respiratory Medicine				



	15.	If known, for a previously advertised job (in shortage), how long did it take to fill the job?

	
NHS Greater Glasgow and Clyde had a vacancy for 811 days.  The post was a Consultant in Medicine for the Elderly.




	16.	Thinking about question 15 in the last 12 months has the length of time to fill that job changed?

	
· Stayed the same




	17.	What is being done to reduce recruitment difficulties?

	
· Increase spending/investment on recruitment
· Using different methods/channels for advertising vacancies
· The use of different labour pools such as temporary/contract workers, job sharing





	18.	Thinking about the measures you have taken to reduce recruitment difficulties, can you provide any further information about how these measures have been used?

	
The establishment of an International Recruitment Service targeting pools of applicants from outwith the United Kingdom.

Liaising with Higher Education establishments and arranging a ‘fast-track’ recruitment and selection process to recruit newly-qualified nurses into the organisation.




	19.	How long have the above measures been applied?

	
The International Recruitment Service has recently been established and (01 January 2019)

The Higher Education liaison exercises occur on an annual basis, however a more robust and applicant-centred approach was taken this year to ensure the retention of these candidates throughout the recruitment process.




	20.	Have the above measures worked in reducing some of the difficulties in recruiting, if not why?

	
The International Recruitment Service has recently been established and (01 January 2019), and is too early to recognise its efficiencies.

The Higher Education liaison exercises have had success in the retention of newly-qualified nurses during the recruitment process.




	21.	What impacts are these job shortages having on your business/organisation?

	
There has been an increase in internal (bank) and external agency reliance and costs to the organisation.




	22.	Are the jobs that you have said are in shortage, open to eligible workers from the Tier 2 points-based visa system?

	
· Yes




	23.	If you have answered yes to question 21, has your business/organisation used the Tier 2 points-based visa system to recruit workers from outside of the UK? If so, please state how many employees have been recruited in the past 12 months along with the job titles.

	
The organisation has recruited 50 employees via a Tier 2 points-based visa in the past 12 months.
Please refer to the embedded spreadsheet for a list of job titles.





	24.	If you have evidence for other occupations in shortage but have not had enough space to provide in this form, please use this space to explain

	
Not applicable
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T2 visas (12m).xlsx
Sheet1

		Title    (n=50)		Group   (n = 2)		Job   (n = 6)		Specialty   (n = 20)

		Clinical Fellow		Medical		Clinical Fellow		Anaesthetics

		Senior Clinical Fellow in Paediatric Anaesthesia		Medical		Clinical Fellow		Anaesthetics

		Senior Clinical Fellow Paediatric Aneasthesia		Medical		Clinical Fellow		Anaesthetics

		Clinical Fellow in Dermatology		Medical		Clinical Fellow		Dermatology

		Clinical Fellow - ENT		Medical		Clinical Fellow		Ears, Nose and Throat

		Clinical Fellow in Emergency Medicine		Medical		Clinical Fellow		Emergency Medicine

		Clinical Fellow in Emergency Medicine		Medical		Clinical Fellow		Emergency Medicine

		Clinical Development Fellow - General Medicine		Medical		Clinical Fellow		General Medicine

		Clinical Fellow - General Medicine		Medical		Clinical Fellow		General Medicine

		Clinical Fellow (CT1) in General Surgery		Medical		Clinical Fellow		General Surgery

		Clinical Fellow - Medical Education		Medical		Clinical Fellow		Medical Education

		Clinical Fellow - Medicine for the Elderly		Medical		Clinical Fellow		Medicine for the Elderly

		Clinical Fellow - Medicine for the Elderly		Medical		Clinical Fellow		Medicine for the Elderly

		Clinical Fellow (FY2 Level) in Medicine for the Elderly		Medical		Clinical Fellow		Medicine for the Elderly

		Clinical Fellow in Medicine for the Elderly (FY2 Level)		Medical		Clinical Fellow		Medicine for the Elderly

		Clinical Fellow (FY2 Level) in Neurosurgery		Medical		Clinical Fellow		Neurosurgery

		Clinical Fellow (FY2 Level) in Neurosurgery		Medical		Clinical Fellow		Neurosurgery

		Clinical Fellow (FY2 Level) in Neurosurgery		Medical		Clinical Fellow		Neurosurgery

		Clinical Fellow (FY2) Neurosurgery		Medical		Clinical Fellow		Neurosurgery

		Senior Clinical Fellow in Neurosurgery		Medical		Clinical Fellow		Neurosurgery

		Senior Clinical Fellow in Neurosurgery		Medical		Clinical Fellow		Neurosurgery

		Senior Clinical Fellow in Neurosurgery		Medical		Clinical Fellow		Neurosurgery

		Advanced MT Fellowship Oculoplastics and Oncology 		Medical		Clinical Fellow		Oncology

		Clinical Fellow in Oncology		Medical		Clinical Fellow		Oncology

		Senior Clinical Fellow Paediatric Haemato-oncology		Medical		Clinical Fellow		Oncology

		Clinical Fellow - Ophthalmology		Medical		Clinical Fellow		Ophthalmology

		Clinical Fellow in Ophthalmology		Medical		Clinical Fellow		Ophthalmology

		Senior Clinical Fellow in Maxillo-facial Surgery		Medical		Clinical Fellow		Oral and Maxillofacial

		Senior Clinical Fellow in Oral Maxillofacial Surgery		Medical		Clinical Fellow		Oral and Maxillofacial

		Clinical Fellow		Medical		Clinical Fellow		Orthopaedics

		Clinical Fellow (FY2 Level) in Orthopaedics		Medical		Clinical Fellow		Orthopaedics

		Clinical Fellow in Trauma and Orthopaedics		Medical		Clinical Fellow		Orthopaedics

		Clinical Research Fellow - Orthopaedics		Medical		Clinical Fellow		Orthopaedics

		Senior Clinical Fellow in Paediatric Orthopaedics		Medical		Clinical Fellow		Orthopaedics

		Senior Clinical Fellow in Paediatric Orthopaedics		Medical		Clinical Fellow		Orthopaedics

		Clinical Fellow in Paediatric Cardiology		Medical		Clinical Fellow		Paediatrics

		Senior Clinical Fellow in Burns and Plastics		Medical		Clinical Fellow		Plastic Surgery

		Senior Clinical Fellow Reconstructive PlasticSurgery & Burns		Medical		Clinical Fellow		Plastic Surgery

		Clinical Fellow		Medical		Clinical Fellow		Radiology

		Senior Clinical Fellow Urology (Pelvic Oncology)		Medical		Clinical Fellow		Urology

		Locum Consultant in Paediatric Orthopaedic Surgery		Medical		Consultant		Orthopaedics

		Specialty Doctor in Oncology		Medical		Specialty Doctor		Oncology

		Specialty Doctor in Urology		Medical		Specialty Doctor		Urology

		Registered Nurse		Agenda for Change		Nurse		Medicine for the Elderly

		Registered Nurse		Agenda for Change		Nurse		Medicine for the Elderly

		Staff Nurse Older People's Services		Agenda for Change		Nurse		Medicine for the Elderly

		Staff Nurse/ODP		Agenda for Change		Nurse		Theatres

		Staff Nurse/ODP		Agenda for Change		Nurse		Theatres

		MSK Physiotherapist		Agenda for Change		Physiotherapist		Physiotherapy

		Radiographer		Agenda for Change		Radiographer		Radiographer





Sheet2





Sheet3






image1.jpeg
NHS

_— -

Greater Glasgow
and Clyde




image2.emf
T2 visas (12m).xlsx


