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  About this consultation
 
  Consultation is an essential part of the policy making process. It gives us the opportunity to get your opinion and expertise on a proposed area of work. You can find all Scottish Government forthcoming, open and closed consultations online at: http://gov.scot/publications.
 
  Each consultation details the issues under consideration, as well as a way for you to give us your views, either online, by email or by post. After a consultation is closed we publish all responses where we have been given permission to do so.
 
  Responses are analysed and used as part of the policy making process, along with a range of other available information and evidence. Responses to this consultation will help to inform whether reform of severance arrangements is required in the devolved public sector in Scotland
 
  To inform this consultation and provide a picture of exit payment activity across the devolved public sector, Scottish Government officials sourced data using a number of different methods. One data source utilised a pre‑consultation data gathering exercise which sought details on severance schemes, number and cost of exits by salary band and length of service from a range of devolved public bodies, including Health bodies, Non‑Departmental Public Bodies, Police Scotland the Scottish Fire and Rescue Service and the Further Education (college) sector. Separately, additional data was sourced from NHSScotland Annual Accounts and received from Audit Scotland in respect of local authorities.
 
  The results of the data gathering exercise forms the basis for the tables and statistics referred to in Section 3. The response rate to the pre-consultation data gathering was 77 per cent of those public bodies surveyed. While not presenting a complete position, it does provide an indicative picture on exits in the devolved public sector in Scotland.
 
   Deadline
 
  The consultation was published on 31 March 2017 and closes at midnight on 23 June 2017.
 
   How to respond
 
  You can respond to this consultation online, by email or by post:
 
   Respond online
 
  To respond online please use the Scottish Government's Consultation Hub, Citizen Space at http://consult.scotland.gov.uk.
 
  You can save and return to your response at any time while the consultation is open. But please ensure your response is submitted before the consultation closes at midnight on 23 June 2017. You will automatically be emailed a copy of your response after you submit it.
 
  If you choose this method you will be directed to complete the Respondent Information Form.
 
  The Respondent Information Form lets us know how you wish your response to be handled and, in particular, whether you are happy for your response to be made public.
 
   Respond by email
 
  You can respond by email to: severance-policy-for-scotland@gov.scot.
 
  If you respond by email, please ensure you complete the Respondent Information Form provided at Annex A and attach it alongside your response.
 
   Respond by post
 
  If you prefer you can also submit a written response in hard copy to:
 
  Susan Gray 
 Financial Strategy Division 
 Area 3C-North 
 The Scottish Government 
 Victoria Quay 
 Edinburgh 
 EH6 6QQ
 
  If you respond by post, please ensure you complete the Respondent Information Form provided at Annex A and attach it alongside your response.
 
   Next Steps
 
  After the consultation has closed all the responses received will be analysed to help inform whether reform of severance arrangements is required and if so what shape the changes may take.
 
  Where permission has been given, we will make all responses available to the public at https://consult.scotland.gov.uk/. The responses to the consultation and analysis will be published during summer 2017.
 
   Enquiries and complaints
 
  If you have a query about the consultation process or a complaint about how this consultation has been conducted you can send your query by email to: severance-policy-for-scotland@gov.scot or by hard copy to the address above.
 
 
                            

                        


                        
                        

                                
                                    
                                        
                                            Executive Summary
                                        
                                    
                                

                        
                        

                            
                                Contact

                                Email: Geoff Owenson



                            

                


                




    
        There is a problem

        

        

    


    
        Thanks for your feedback

    


    
        

        
            Was this helpful?

            
                
                    
                    Yes

                    
                        
                            Your comments

                            

                            Your feedback helps us to improve this website. Do not give any personal information because we cannot reply to you directly.

                        


                        Send feedback
                    

                


                
                    
                    No

                    
                        
                            Choose a reason for your feedback
                            
                                Please select a reason
It wasn't detailed enough
It's hard to understand
It's incorrect
It needs updating
There's a broken link
It wasn't what I was looking for
Other


                                
                            

                        


                        
                            Your comments

                            

                            Your feedback helps us to improve this website. Do not give any personal information because we cannot reply to you directly.

                        


                        Send feedback
                    

                


                
                    
                    Yes, but

                    
                        
                            Choose a reason for your feedback
                            
                                Please select a reason
It needs updating
There's a spelling mistake
It's hard to understand
There's a broken link
Other


                                
                            

                        


                        
                            Your comments

                            

                            Your feedback helps us to improve this website. Do not give any personal information because we cannot reply to you directly.

                        


                        Send feedback
                    

                

            

        

    



                

            

        
    



































        






    Back to top 




        




    
        
            
                Follow The Scottish Government
            

            	
                    
                        
                            
                            Facebook
                        

                    
                
	
                    
                        
                            
                            Twitter
                        

                    
                
	
                    
                        
                            
                            Flickr
                        

                    
                
	
                    
                        
                            
                            YouTube
                        

                    
                
	
                    
                        
                            
                            Instagram
                        

                    
                


        

    

    
        
            	

                        Accessibility
                    
	

                        Archive
                    
	

                        Contact
                    
	

                        Cookies
                    
	

                        Crown Copyright
                    
	

                        Jobs and vacancies
                    
	

                        Privacy
                    



            
                
                    [image: Open Government License]
                
                All content is available under the Open Government Licence v3.0, except for graphic assets and where otherwise stated

                © Crown Copyright

            


            
                [image: gov.scot]
            

        

    



        

    


    
    

    



